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REFACE

The need for current labor market information becomes critical since the economy is
changing continuously. The economic objectives of households are similar
everywhere: families seek to meet their basic needs, improve their standards of living,
manage the risks they face and expand opportunities for their children.

This second issue of the Labor Force Dynamics measures the changes that have
been taking place since the first survey held in 1994 and the Census 1991. The main
objectives of the Labor Force Survey are to provideinformation for:

MACRO-ECONOMIC M ONITORING
Collecting data on the economically active population provides basic
information on the size and structure of the country’s workforce. The
unemployment rate is an overal indicator of the current performance of a
country’s economy.

HUMAN RESOURCE DEVELOPMENT
In order to meet the needs of a changing economy, people need to be trained.
These areas therefore need to beidentified.

EMPLOYMENT POLICIES
For an economy to work at its maximum potential, all persons willing to work
should have jobs. Some persons may wish to have part-time jobs, but can only
find full -time employment. It is necessary to know what portion of the labor force
these people represent in order to assess the social effects of government
employment policies.

INCOME DISTRIBUTION AND POVERTY ALLEVIATION
For the mgjority of people, employment income is their main means of support.
People do not only need jobs, but more importantly, need productive jobs in
order to receive reasonable incomes. We need to know what level of income is
being earned by the different groups of people.

MIGRATION POLICIES
Mobility of persons, nostly to the island, has created a number of specific
problems. Among other things, shortage in the housing market and the
infrastructure as a whole have been caused by the large influx of foreign
laborers.

We are very grateful to the Labor Force Survey team consisting of the CBS staff, the
team of 21 interviewers and the data-entry typists. A word of appreciation goes to
the Water and Energy Company (WEB N.V.) who assisted us with the surveyed
population.

The Director of the Central Bureau of Statistics,

Drs. RA. Lee

Oranjestad, August 1998
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Highlights of the Labor Force Survey 1997

L ABORFORCE INDICATORS

Census LFS LFS
1991 1994 1997
Total Population
Mde 32,821 39,642 45,524
Femde 33,866 40,044 45,821
Total 66,687 79,686 91,345
Working Age Population
Mde 24,310 30,106 35,242
Femde 25,973 31,209 36,243
Total 50,283 61,315 71,485
Economically Active Population
Mde 17,842 22,762 25179
Femde 13,170 16,541 19,661
Totd 31,012 39,303 44,840
Employed Population
Made 16,787 21,547 23,486
Femde 12,340 15,229 18,015
Tota 29,127 36,776 41,501
Unemployed Population
Mae 1,055 1,215 1,693
Femde 830 1,312 1,646
Total 1,885 2,527 3,339
Economically Inactive Population
Mde 6,468 7,344 10,063
Femde 12,803 14,668 16,582
Total 19,271 22,012 26,645
Participation Rate
Mde 73.39 75.61 71.45
Femde 50.71 53.00 54.25
Total 61.67 64.10 62.73
Employment Rate
Mde 69.05 7157 66.64
Femde 4751 48.80 49.71
Total 57.93 59.98 58.06
Unemployment Rate
Mde 5.9 5.3 6.7
Femde 6.3 7.9 8.4
Tota 6.1 6.4 7.4

The survey results show an increase in the labor
force of 12.3 percent since 1994. The proportion of
both men and women in the labor force remained
more or less the same. The participation rate of
women is increesng dowly but seadily.  Before
1990 (Census 1972, 1981) the participation rate of
women was a a vey low leve, though dowly
increesing. From 1991 onwards, we observe &
grester number of working women, especidly in
the age group 30-44 years. Of the totad working age
populaion, 37 percent is now economicaly nor
active. Of this group 37.8 percent are men and 62.7
percent are women. The Labor Force Survey 1997
shows that the non-active mae population is amost
evenly didributed over Aruba Santa Cruz
however, has the highest concentration of non
attive mdes The femde non-active population is
largest in OranjestadEast. Of the non-active
population, only 7.2 percent indicated to intend to
look for work within the next 12 months.

Female participation rate is rising, especially
in the age categories 30-44 years.

[imph & Tt icpation rates of wor m by age 19701997

* Totd Population as of October £

A. LABOR FORCE

For the purpose of the Labor Force Survey, Arubas
populetion is divided into two groups, the working
age population (ages 15 and over) and the children
(14 years and younger). Children are not teken into
account, as they are of no interest for Aruba's labor
force trends. The working age populaion on its turn
is divided in two groups: the economicdly active (the
employed and the unemployed) and the economicaly
non-active.
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B. EMPLOYED POPULATION

The employed population has incressed during the
last sx years. Mainly in the sectors ‘Red edtate,
renting and business activiies and  ‘Other
community, socid & persona services one observes
an important increese. Remarkable is the importance
of the educationa levd for employment in the
various industrid sectors. Most persons with a post-
graduate university degree are found in the sectors
‘Public adminidration and defense, socid  security’
(185%), ‘Education (328%) and ‘Rel edate,
renting and business activities (10.8%). On the other
hand, the highest proportion of low-skilled persons is
found in the tourig sectors, namely the ‘Wholesde
and retal, repar and ‘Hotds and restaurants
sectors. In these sectors we see a high inteke of
foreign born employees Compared to the Labor
Force Survey 1994, the proportion of low skilled
personnel in the total employed population dropped
sgnificantly.

More men than women are making their
entrance on the labor market.

Graph B. New entrants on the labor market and educational leve
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Source: Labor Force Survey 1997
Note: The |SCED-categories (education levels) are presented in
Appendix 11 ‘Concepts and definitions’.

According to the Labor Force Survey 1997,
the unemployment rate increased to 7.4%.

During the last ten years no less than 33.7% (14,011
persons) of the currently working population changed
jobs. Of these persons 8,052 were previoudy
employed in adifferent industria sector.

Interesting aso is the fact that of the 41,501 currently
employed persons, 7.9 percent were new entrants to the
labor market. It seems that a the moment more men

than women ae making their entrance on the labor
market (53% of the new entrants are men). The sectors
‘Condruction’, ‘Wholesde and retal trade and
‘Hotds and restaurants are responsible for the highest
intake of new entrants (more than 50 percent of 4l
newcomers).

C. UNEMPLOYED POPULATION

The unemployment rate is incressing from 6.1 percent
in 1991, to 6.4 percent in 1994 and to 7.4 percent in
1997. Conddering the 1997 figures, the unemployed
previoudy employed conditute 76.2 percent of the
tota unemployed populaion. The unemployment rate
for women shows a comgtant growth and is
considerably higher than that for men.
Unemployment for men on the other hand shows a
dight drop in 1994 (from 5.9% in 1991 to 5.3% in
1994), but increased to 6.7 percent in 1997. Non-
Arubans make up 312 percent of the totd
unemployed. 68 percent of nonAruban unemployed
arewomen.

The group of unemployed persons can be divided
into two man caegories. The first category reflects
the dynamic naure of the Aruban economy. The
second category, a much smaler but growing group,
consigs of people with little education. They do not
meet labor market requirements and are unemployed
for amuch longer time.

Persons belonging to the first caegory are @ young
persons who recently finished school and who are
trying to find their way into the labor market; b)
persons who due to some reason, like termination of
contract or closure of company, are out of work; and
Cc) peasons who change jobs looking for better
working conditions.

Findly, to a certain extend unemployment is aways
influenced by seasond variaions. The period of
observation (October and November) are months in
which unemployment can be expected to be higher:
8 because of the low tourist season unemployment
can be higher during these months and b) during the
months of October and November young people who
have finished school have just entered the labor
market.



A comparison with the distribution of employed
persons shows us a strong corrdaion between Aruba's
employed and unemployed population. One can
obsarve that changes (no matter the sze) among the
employed population (chapter B) directly correspond
with developments that took place among unemployed
persons who previoudy were employed in that same
occupationa  sector. Take for example the sector
‘Service workers and shgp and market sdes workers.
The number of employed persons in this sector
increased from 17.5 percent in 1994 to 204 percent in
1997. Consigent with this development, one can
observe an dmost equa growth of unemployed persons
within the same sector: from 17.7% in 1994 to 20.2%
in 1997.

Graph C. Unemploved bv ace aroun 1991. 1994. 1997

700 jm Census91
fmLFS 94 [
600 BLFS 97

500

400

300

200

100

0

15-19 2024 2529 3034 3539 40-44 4549 50-54 5559

Source: Population Census 1991 and Labor Force Survey 1994, 1997

D. NON A RUBANSON THE LABOR MARKET

According to the figures of previoudy hdd surveys anc
the current Labor Force Survey, the non-Arubar
population on the idand account for less than 4C
percent of the total population aged 15 years and over
(36.1% in 1991, 38.9% in 1994 and 37.3% in 1997).
Comparing the proportion between men and women ir
the foregn-born population, one can observe tha the
femde populaion, in dmost dl age-categories
exceedsthe male population in numbers.

Note that most of this section relates only to those
fordgn-born persons who established themsdves in
Aruba after October 1% 1984. Of these foreigners
644 percent indicaed they want to settle
permanently on Aruba, of which 57.9 percent were
femde respondents.

The Labor Force Survey 1997 indicates a
growing tendency among non-Arubans to
bring over relatives/ friends to work on
Aruba.

Remarkable to note is that in 1997, 33 percent of
the foreign-born population reported that they
found ther current job via family and friends who
live or work here on Aruba This indicates a
growing tendency towards chain migration.

The results of this survey aso show a decrease in
the number of foreigners who pay the permit fee by
themsdves. The percentage of foreign laborers
whose permit fees are paid by the employer shows

an increese of 66.9% compared to 1994.

Outstanding, however, is the growth in the number of
foreigners who are legaly admitted, both mae (3.7%
in 1994 to 13.0% in 1997) and femde (10.3% in
1994 to 18.8% in 1997).

Of the foregnborn pesons who edablished
themselves on Aruba after October 1% 1984, a large
group came to work in the sector ‘Hotds and
restaurants  (17.1%). In their previous country of
residence only 5.5% worked in this sector.

Graph D. Foreign-born population by major segments 1997
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E. INCOME D ISTRIBUTION

In order to measure the gross income distribution
certain factors need to be taken into account as the
disperson inequdities depend on these factors. The
best known and important factors when measuring the
digribution of money income for the Aruban labor

force are sex and nationdity (the Arubar/ non-Aruban
factor).

For the andyds of the income differentids the Centra

Bureau of Statistics used several methods of andysis and

manners to display the results the median and the
Multiple Classification Analyss (MCA) and graphicdly
by usng the boxplot and the Lorenz Curve. When using

the median, the income is more accurate than when just

usng the average (mean) as it is less influenced by
outlying values. On the other hand, when using MCA,
the average income is adjusted to the beforementioned
determining factors, which dso gives an accurae view

on the digpersion of the income.

In contrast to the Dutch and North Americans, the
persons from the Caribbean and Mid & South America
have the lowest income leves. The Arubans ae in
between these two segments.

Graph E. Median income by region of oridin 1994-1997
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The Dutch and North Americans have the
highest median income.

The boxplot displays the distribution and disperson of
income, its median and quatiles postioning of the
outliers and extreme vaues. The Lorenz Curve on its
turn show what proportion of totd money income is
aoocounted  for by different  proportions of Aruba's
families.

The survey results show an increase in gross income for
both male and femae, even so the median, the MCA and
the boxplot al show the ever-existing discriminatory gap
between the sexes When checking on nationdity, the
working population is divided into 4 segments. Arubans,
Dutch and North Americans, the Caribbean with the Mid
& South Americans and the rest of the world. In 1994,
the Dutch and NorthAmericans had the highest incomes
when controlling for the occupationa categories and
working sectors, the 1997 resultsindicate the same trend.

Source: Labor Force Survey 1997




| NTRODUCTION

The devdopment of the labor market is the most important factor for employment policies and
programs. Therefore, the labor market has to be monitored congtantly. The trend over time is an
indicator of the ability of the economy to provide work for the country’s labor force under changing
conditions.

The measurement of the extent of available and unused labor time and humen resources and the
relationships between employment, income and other socia and economic characterigtics is important
for sustainable development planning. Labor force surveys are tools for macro-economic monitoring
and human resource development planning, not only for the government but aso for the population a

large

This second report on ‘Labor Force Dynamics measures the changes that have been taking place since
the first survey held in 1994 and the 1991 Census, in order to provide information and trends on topics
such as employment raes, unemployment, underemployment, female participation, foreign laborers,
income distribution, €etc.

The Labor Force Survey is an incidentd household survey that is held by the Centrd Bureau of
Stetigticswith intervals of at least three years.

The theoretical populaion conssted of al households residing in Aruba For practica reasons, the
ingtitutional households (prison, convent, etc.) were excluded from the operational population. Within
each selected household all persons aged 15 years and ol der were interviewed.

SAMPLING

In order to maximize the reliability of the estimates while keeping collection costs a& a minimum
sandard sampling techniques were used. The number of households sampled was about 2,016 and dl
household members aged 15 years and older were interviewed. Chosen in this way accurete estimations
could be made of the population characterigtics of the labor market.

We made use of a random systematic sample for the Labor Force Survey. In Aruba virtudly al houses
are connected to the water supply sysem. Therefore, a lig of al addresses regisered a the Water
Company (WEB) was used as sampling frame.

According to the WEB the totd number of connected households amounted to 22,629 a the time of the
survey, a sample of 2,016 households would imply a sampling fraction of 891 percent. Severd teds
were peformed to see what the effect of the chosen sample size would be a various levels of, for
instance, unemployment. As unemployment is low in Aruba, a very large sample size is needed to
make accurate estimations of the unemployment rate. In the case of a sample size of 2,016 households
and a presupposed leve of unemployment in the populaion of 6 percent, the sample etimation & a
dgnificance level of 5 percent, would lie between 5.7 and 6.3 percent. If more than one household was
living a a cetan address, each of the households was visted separaidly. Therefore, even if some of the
addresses would drop out, at least 2,016 householdswould bein the study.

FIELDWORK

The Labor Force Survey 1997 was hed during the months of October, November and December 1997.
Within thet period a total of 2,672 addresses were visited by a team of 21 interviewers, who were hired
and trained to carry out the survey. The households were contacted through persond vists, in certain
cases the interviewers had to make repeat vigts as it was necessary to obtain information directly from
each respondent. Interviewers were ingtructed to make al reasonable attempts to obtain interviews with
the digible members of the household in question. In cases where the respondent could not be
interviewed due to repested absence, informaion was obtaned from a knowledgesble household
member.



The fiddwork period was subdivided into sx phases, during each of these phases each
interviewer visted 16 addresses. The team of interviewers was subdivided into 6 groups. Each
of these groups was closdly supervised by astaff member of the Central Bureau of Statistics.

At the 2,672 addresses, 2,121 households were visited. In tota 6,500 persons were reached, of
which 4,681 persons aged 15 years and older were successfully interviewed. The response rate
to the survey was very high. Only 165 percent of the addresses could not be reached,
amounting to a tota of 442 addresses. In 56 cases the houses were unoccupied. For 65
addresses the interviewer could not find the given address. The interviewer was given the
indruction that if after at least three vidts no person could be contacted, the address could be
dropped; 225 addresses were skipped in this way. Furthermore, 96 addresses were not visited
for other reasons Of al households reached, only 7.0 percent refused to cooperate. In 55
percent of the households, some persons agreed to cooperate while others refused. A tota of
146 persons refused to cooperate in households where other persons agreed to provide
information.

If the interviewer was unsuccessful in interviewing persons living a a certain address, he or
she was given a reserve address to go to. If the attempt to interview the persons at the reserve
address faled, the interviewer was ingructed to visit the right-hand neighbor of the reserve
address.

QUESTIONNAIRES

The datafor the labor force survey were collected on two forms:
°  theHousehold Form
°  thePersonForm

We haveincluded a copy of these formsin appendix 1.
The purpose of the household form was twofold

a) to collectinformation on the composition of the household; and
b) tosarveasatool to monitor the progress of the fid dwork.

Information was collected on whether or not the household cooperated in the survey; the
reason why the household could not be reached; the number of persons who were interviewed,
ec. If several households were living a the same address, a separate household form was
used for each of the households. An interview was conducted with each person living in the
household who, a the time of the interview, was aged 15 years or older. The information on
each such person was noted down on the person form. We divided the person form into a
number of modules. Some modules were restricted to persons with certain characterigtics.

The follow ing modules were included in the person form:

Persond characteristics

Education

Characterigtics of personswho are employed
Characteristics of unemployed persons

Migration and characterigtics of foreign employess

moow>

INTERPRETATION OF THEDATA

The figures in this publication are estimations made of the total population, based on the
sample populations observed during the Labor Force Surveys 1994 and 1997.

In our study we used factors the raise our data to make populatiion estimates. These are
caculated by using the total population numbers as of I* October 1997. Unfortunately, due to
the automation process of the Population Registry system the data directly available was until
April 1996. By interpolating the available data, the totd population numbers to be used were
calculated.

The reader should keep in mind that some detailed items in the tables do not necessarily add to
totals because of rounding. Cases where the respondent refused to collaborate or could not
provide adequate information are trested as missing cases in the corresponding teble.



CHAPTER A. LABOR FORCE

Activity status

Based on the figures from the LFS and estimates of the tota population size, extrapolations were made for the
size and characteristics of Aruba's labor market. In this way, the total labor force was estimated to ke 44,840
persons, out of which 41,501 (92.6%) are employed and 3,339 (7.4%) unemployed. Of those working, 23,486
(56.6%) were men and 18,015 (43.4%) were women.

Graph A.1. displays the population pyramid for the population of Aruba of 15 years and over. From this graph,
characteridtics of the Aruban labor market can be distinguished. Each of the bars depicting the number of maes
and females of a cetan age, is subdivided into three main activity status employed, unemployed and non
active. The pyramid shows that very few persons are economically active under the age of twenty. The
participation of women is gill growing a little bit, however, the number of inactive women is ill much higher
than the number of inactive men.

The pyramid shows the irregularity in Arubd's population age didribution. This is caused by a very sharp
decline in fetility between 1962 and 1977 and by the flow of immigrants in the active age groups since 1986.
The proportion of persons above the age of 65 has increased during he last 37 years, indicaing that aging will
become a serious problem in the near future In 1960, the ederly accounted for 3.1 percent of the totd
population, by 1997 this percentage had increased to 7.1 percent.

Graph A.1. Aruban labor market
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Source: Labour Force Survey 1997

Table A.la shows there are more mdes employed than femades. The level of unemployment is amost the
same for men and women. The 1994 Labor Force Survey (Table A.lb) showed an edtimated labor force of
39,303 condgging of 36,776 (93.6 percent) employed and 2,527 (6.4 percent) unemployed while figures from
1991 (Table A.lc) show 93.9 percent employed and 6.1 percent unemployed out of a total labor force of
31,021. Thus, in recent years a relative decrease in employment and an increase in unemployment has taken
place.



Table A.l.a. Population by activity status, age and sex: estimates for the total population based on the Labor Force Survey 1997

Population Oct. 1%1997 Labor Force Survey 1997
Age-group Employed Unemployed Non-attive Tota labor force
Mde Femde Total Mde Femde Tota Mae Femde Totd Mae Femde Total Mae Femde  Totd

15-19yrs. 3,042 2904 5946 297 218 515 163 259 422 2,582 2,427 5,009 460 ar7 937
20-24 yrs. 3,183 3,091 6,274 1,902 1574 3476 280 322 603 1,001 1,195 2,196 2,182 1,897 4,079
5-29yrs. 3,920 3,760 7,680 3,277 2592 5869 249 183 431 3% 986 1,380 3526 2,774 6,301
0-34yrs. 4471 4,319 8,790 3,954 3018 6,972 240 294 534 277 1,006 1,283 419 3312 7,506
3H-39yrs. 4,524 4,451 8975 3,908 3193 7,097 264 156 420 352 1,102 1454 4172 3,345 7,517
40-44 yrs. 4,044 4,095 8139 3,301 2854 6159 264 179 43 479 1,062 1540 3565 3,037 6,602
45-49 yrs. 3,276 3,363 6,639 2,828 1926 4754 B3 133 226 355 1,304 1,659 2921 2,060 4,980
0-54 yrs. 2,500 2,681 5181 2,000 1,407 3,407 71 74 145 428 1,200 1,628 2071 1,481 3,552
55-59 yrs. 1,951 2,166 4117 1,219 796 2,015 B 26 59 699 1344 2,043 1252 822 2,074
60-64 yrs. 1,528 1,746 3274 486 313 798 b 20 56 1,007 1413 2419 521 333 854
65-69 yrs. 1,092 1,279 2371 171 73 244 0 0 0 922 1,206 2127 17 73 244
70-74 yrs. 714 863 1577 86 36 122 0 0 0 628 827 1,456 & 36 122
B-79yrs. 428 604 1,032 55 12 67 0 0 0 373 592 965 53] 12 67
80-84 yrs. 261 412 673 1 0 1 0 0 0 260 412 672 1 0 1
85-89 yrs. 174 279 453 2 1 3 0 0 0 172 278 450 2 1 3
0-94 yrs. 88 153 241 0 0 0 0 0 0 88 153 241 0 0 0
95+ 47 77 124 0 1 1 0 0 0 47 76 123 0 1 1
Not reported 1 0 1

Total 35,242 36,243 71485 23486 18014 41501 1,693 1646 3339 10063 16582 26645 25179 19661 44,840

Source: Labor Force Survey 1997, Populaion Registry



Table A.1b. Population by activity status, age and sex: estimates for the total population based on the Labor Force Survey 1994

Population Oct.1st Labor Force Survey 1994
1994
Agegroup Employed Unemployed Non-active Totd labor
Made Femde Total Mde Femde Total Male Femde  Tota Mae Femde Total Mae Femde Tota

15-19yrs. 2,632 2497 5129 272 76 349 rel 127 207 2,280 2,293 4573 352 204 556
20-24 yrs. 2,816 2,702 5518 1,978 164 3,672 142 168 310 696 840 1,536 2,120 1,862 3,982
25-29yrs. 3,618 3467 7,085 3,321 259% 5,918 167 275 442 130 59 726 3,488 2,871 6,359
0-34yrs. 4,095 4012 8,107 3,721 2728 6,449 202 174 376 17 1,110 1,281 3,924 2,902 6,826
3H-39yrs. 3,874 3937 7811 3,392 2506 5,897 181 231 412 301 1,201 1,502 3,573 2,736 6,309
40-44 yrs. 3,255 3378 6,633 2,853 2038 4,891 226 229 455 176 1,111 1,287 3,079 2,267 5,346
45-49 yrs. 2,565 2691 5256 2,215 1708 3,923 102 37 139 248 946 1,194 2,317 1,745 4,062
50-54 yrs. 2,033 2208 4,241 1,672 976 2,647 63 61 129 24 1,171 1,465 1,739 1,037 2,776
5-59 yrs. 1,659 1,851 3510 1,133 654 1,787 47 10 57 479 1,187 1,666 1,180 664 1,844
60-64 yrs. 1,251 1411 2662 577 178 755 0 0 0 674 1,233 1,907 577 178 755
65-69 yrs. 864 9385 1,849 282 2 310 0 0 0 582 956 1,539 282 29 310
T0-74 yrs. 587 743 1,330 87 33 125 0 0 0 500 705 1,205 87 38 125
B-79yrs. 390 569 959 45 9 53 0 0 0 345 560 906 45 9 53
80-84 yrs. 264 398 662 0 0 0 0 0 0 264 398 662 0 0 0
&-89 yrs. 136 238 374 0 0 0 0 0 0 136 238 374 0 0 0
D-%A yrs. 47 92 139 0 0 0 0 0 0 a7 92 139 0 0 0
95+ 20 30 50 0 0 0 0 0 0 2 30 50 0 0 0
Not Rep.

Total (without NR) 30,106 31,209 61,315 21547 15229 36,776 1215 1,312 2527 7344 14668 22,012 2762 16541 39,303

Source: Labor Force Survey, Aruba 1997; Populaion Census 1991; Population Registry



Table A.1.c. Population by activity status, age and sex: based on the Census 1991

Population Oct.6. Census1991
1991
Age-group Employed Unemployed Non Active Unknown Tota labor
Mae Femade Totd Mae Femde Totd Mde Femde Totd Made Femde Totd Act. Status Mde Femde Tota

14 yrs. 463 493 956 6 1 7 1 1 2 453 488 A1 4 7 2 9
15-19yrs. 2313 2188 4501 391 348 739 102 84 186 1,808 1738 3546 0 493 432 925
20-24 yrs. 2244 2168 4,412 1611 1416 3027 194 133 327 427 608 1,035 2 1,805 1549 33A4
25-29yrs. 2859 2921 5,780 2,454 2104 4558 179 144 323 217 669 836 15 2,633 2248 4881
0-3Ayrs. 3349 3404 6,753 2,949 2367 5316 167 158 325 21 871 1,092 19 3,116 2525 5641
H-39yrs. 2954 3216 6,170 2,614 2107 4721 111 107 218 216 991 1,207 23 2,725 2214 4939
40-44 yrs. 2476 2,627 5,103 2,205 1575 3,780 92 82 174 170 %1 1,131 19 2,297 1657 394
45-49 yrs. 1941 2137 4,078 1,700 1,081 2781 79 73 152 159 977 1,136 10 1,779 114 2933
50-54 yrs. 1699 18387 3586 1,319 70 2,069 54 21 75 323 1,107 1,430 12 1,373 71 2144
5-59yrs. 1429 1626 3,055 877 371 1248 46 16 62 502 1,226 1,728 18 923 387 1310
60-64 yrs. 1,013 1,113 2126 372 129 501 18 6 24 618 973 1591 9 390 135 525
65+ 2033 2686 4,719 294 R 386 14 6 20 1,718 2580 4,298 17 308 R 406
Not Rep. 60 80 140 12 45 87 1 2 3 15 33 48 2 43 a7 D
Total (without NR) 24,773 26,466 51,239 16,792 12341 29133 1,057 831 1,888 6832 13189 20,021 198 17,849 13172 31,021

Source: Population Census 1991



Table A.2. Estimated population 15 yrs. and over by sex and place of birth: Labor Force Survey 1994-1997

Labor Force Survey 1994 Labor Force Survey 1997

Place of birth Mde Femde Both sxes Mae Femade Both sexes

Abs % Abs. % Abs % Abs. % Abs. % Abs. %
Anba 2641 74 20936 695 43577 722 26,796 67.0 25,583 625 52379 73.2
Bonaire 286 0.9 135 04 421 0.7 255 0.6 34 0.9 609 0.9
Curecac 959 3.2 708 24 1,667 28 1,090 27 792 19 1,882 2.6
. Maarten 233 0.8 28 0.7 441 07 239 0.6 276 0.7 515 0.7
. Eudtatius 7 0.2 8 03 154 03 28 01 21 0.1 29 0.1
Sha I:) 0.2 6b 0.2 140 02 47 0.1 53 0.1 100 0.1
North America
USA 137 0.5 168 0.6 305 05 124 03 160 0.4 4 0.4
Canada v} 0.1 46 0.2 88 0.1 Q 0.0 13 0.0 13 0.C
Mexico 0 0.0 5 01 25 00 0 00 42 0.1 p» 0.1
Centrd America
CodaRica 0 0.0 0.0 0.0 0 00 19 0.0 27 0.1 46 0.1
Centrd America Other 4 0.1 % 02 9% 02 33 01 29 0.1 (¥ 0.1
South America
Surinam 401 1.6 433 14 924 15 587 15 645 16 1,232 1.7
Venezude B3 31 587 19 1518 25 o4 25 827 2.0 1811 2.5
Colombig 1009 33 1985 6.6 2994 50 1443 36 2,019 4.9 3462 4.8
Ecuador % 0.1 u 0.0 37 01 41 01 28 0.1 0 0.1
Peru 438 1.4 210 0.7 648 11 225 0.6 209 0.5 134 0.6
Brazil 19 0.1 D 0.1 49 0.1 40 0.1 14 0.0 78 0.1
Argentina 51 0.2 un 0.0 62 01 0 0.0 13 0.0 13 0.0
Guyana 14 04 7% 03 190 03 62 0.2 88 0.2 150 0.2
South America Other 0 0.0 20 01 20 00 28 0.1 0 0.0 2 0.0
Caibbean idands
Dominican Republic 781 2.6 1809 6.0 2590 43 726 18 2,014 49 2,740 3.8
Haiti % 0.1 48 16 515 09 88 0.2 439 12 577 0.8
Jamaica L2 0.1 2% 0.8 297 05 168 04 453 11 621 0.9
Cuba 10 0.0 2 01 37 01 0 0.0 35 0.1 ) 0.0
Puerto Rico 16 0.1 13 0.0 29 00 21 01 34 0.1 % 0.1
StKitts& Nevis 10 0.0 45 01 55 01 27 01 0 0.0 27 0.C
Anauilla 0 0.0 14 00 14 00 0 00 18 0.0 18 0.C
Grenada A 0.1 20 1.0 324 05 84 0.2 174 0.4 28 0.4
Trinided & Tobago v} 01 2 01 71 01 70 0.2 18 0.0 8 0.1
SVincent & the Grenadines 2 0.1 A 0.2 103 0.2 42 0.1 48 0.1 D 0.1
St.Lucia un 0.0 8 00 19 00 13 00 25 0.1 3B 0.1
Dominica 110 04 15 0.0 125 02 47 01 149 0.4 19% 0.3
Gueddoupe 0 0.0 8 0.0 8 00 0 0.0 0 0.0 0 0.0
Caribbean Other n 0.0 23 0.1 34 0.1 Q 0.0 23 0.1 PA] 0.0
Europe
TheNetherlands 979 3.2 89 2.8 1,808 30 1,280 32 1,119 2.7 2,399 34
Belgium 15 0.0 0 00 15 00 0 00 14 0.0 14 0.C
United Kinadom n 0.0 9 00 20 00 31 01 13 0.0 4 0.1
Germany 15 0.0 5 01 40 01 0 0.0 17 0.0 17 0.C
France 0 0.0 0 0.0 0 00 0 0.0 0 0.0 0 0.0
Switzerland 15 0.0 0 00 15 00 0 00 0 0.0 0 0.C
Ity 0 0.0 0 0.0 0 00 37 01 17 0.0 5 0.1
Soan 0 0.0 0 0.0 0 00 32 01 42 0.1 74 0.1
Portuad 16 0.4 ) 0.3 194 0.3 132 0.3 160 0.4 22 04
Eurape Other % 01 n 00 37 01 38 01 0 0.0 3B 0.1
Asa
Hona Kona 23 0.1 o] 0.0 28 0.0 30 0.1 14 0.0 M 0.1
China 124 0.4 112 04 236 04 7 0.2 79 0.2 156 0.2
Jaen 0 0.0 0 0.0 0 00 0 0.0 0 0.0 0 0.C
Phili ppines 4 0.2 64 0.2 118 02 130 03 62 0.2 12 0.3
Indonesia 57 0.2 6l 0.2 118 0.2 29 0.1 22 0.1 51 0.1
Indie 0 0.0 24 01 24 00 47 01 0 0.0 a7 0.1
Libanon %) 0.2 17 01 71 01 0 0.0 0 0.0 0 0.
Turkey 19 0.1 0 0.0 19 00 19 0.0 0 0.0 19 0.0
Asia Other 0 0.0 » 00 12 00 0 00 0 0.0 0 0.C

n nn

Afiica 3 0.1 0 00 31 01 19 01 11 0.0 D 0.0
Oceanic 0 0 0 0.0 0 00 14 0.0 0 0.0 15 0.0
Tatd 30228 100.C 30136 1000 60364 1000 35242 1000 3624z 100.C 7148  100.C

QCriwrey | ahar Carca Q nar 1004 1007
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Table A.2. presents the estimated population by place of birth and sex for 1994 and 1997 showing a particular large
increaxe in the mae population (21.2%) in comparison with the femae population (2.8%). Persons born in the South
Americaregion congtitute the largest segment of the foreign born population.

School going youngsters comprise 785 percent of the tota population of youngstas (population between 15 and 19
years of age) in 1997 wheress that figure was about 83.4 percent in 1994 (Table A.3).

Table A.3. Percentage of school going youngstersin age-group 15-19 yearsby sex (1991 - 1997)

Sex Pop. Census 1991 Labor Force Survey 1994 Labor Force Survey 1997
Mde 726 818 785
Femde 731 85.2 784
Both sexes 728 834 785

Source: Census 1991, Labor Force Survey 1994, 1997

According to the definition used in the Labor Force Survey, a handicapped person is a person with a physica or menta
disorder. The handicap is formed by the limitations of the person’s abilities due to the disorder’. In the Labor Force
Survey 1997, 1546 employed persons were estimated to be handicapped in one way or another. This amounts to 3.7
percent of the total employed population.

Table A.4. shows that the number of employed handicapped persons is dissmilarly distributed between both sexes. Much
more men than women seem to enter the labor force in spite of their handicgp. When we examine the various types of
handicaps, we can observe some interesting differences. The percentage of employed menta handicaps appears to be far
higher among maes than among femades In 1991, the results of the Census indicated the same phenomenon. Among the
working handicapped population, organ handicaps are the most frequent. In this group, handicaps caused by the
mafunctioning of one or more organs are grouped. Typicd examples of such handicaps are didbetes, soma, chronic lung
mafunctioning, &c.

Table A.4. Employed handicapped persons by sex and type of handicap

Type of handicap Made % Male Femde % Femde  Bothsexes %
Motor handicap 187 17.7 105 20.6 293 18.7
Visud handicap 10z 9.7 45 88 147 94
Auditory handicap 68 6.5 30 59 RB 6.3
Organ handicap 42¢€ 40.3 195 38.2 621 396
Menta handicap 68 6.5 15 29 t5¢] 53
Other handicap 85 81 30 59 115 74
Not reported 11¢ 113 Q0 17.6 209 134
Tota 1056 100.0 511 100.0 15€7 100.0

Source: Labor Force Survev 1997

LA definition of the varioustypes of physica and mental handicapsis givenin Appendix 11 * Concept and
Definitions’.
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Table A.5. Employed population by region of residence and region of workplace

Region of workplace
Noord/ Oranjetad Oranjetad Paadea SataCruz  Saveneta San San Unknomn  Tota
. . Tanki West Eadt Nicolas  Nicolas

Region of resicence Leendert South  North

Noord/Tanki Leendert 2,447 1,033 1281 & 253 46 39 [:3) 12 5358
Oranjestad-West 1,340 2,159 1,994 17 318 118 48 54) a2 6,136
Oranjestad-East 1,245 2,091 3,558 108 609 55 116 114 1 8,142
Paadera 640 943 1,281 480 319 112 44 [59) 102 3976
Santa Cruz 592 1,717 1,808 212 1234 64 289 % 108 6,120
Savaneta 598 1,066 1,566 51 373 769 403 76 106 5,008
Sen Nicolas-South 547 986 1,003 18 219 279 1,005 550 169 4,776
SenNicolasNorth 337 394 466 14 78 92 513 63 0 1,957
Unknown 14 0 0 0 0 0 14 0 0 2
Totd 7,760 10,389 12957 ar7 3,403 1,535 2471 1,09 910 41501

Source: Labor Force Survey 1997

Table A5 presents a crosstabulation of the regions in which the employed populaion work and live. One may assume
that most persons prefer to live in the region where they work. The table supports this hypothesis. One can see that the
regions of NoordTanki Leendert, OranjestadWest and Oranjestad-Eagt hold the largest concentration of the employed
population working and living in the same region. As most jobs are concentrated around Oranjestad, it is not surprisng
tha a szable pat of the persons living in San Nicolas are actudly employed in Oranjestad. On the other hand, few
personsliving in Oranjestad are employed in San Nicolas.
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Participation rates

The participation rate can be defined as the totd labor force (employed + unemployed) expressed as a percentage
of the populaion of 15 years of age and older. Table A.6. and graph A.2. present the age-specific participation
raes for mdes and femdes. These age-specific raes are depicted for maes and femades respectively in graphs
A.3. and A 4. Some interesting trends emerge from these tables and graphs.

The participation rate for men has dropped a little bit since the last conducted LFS in '94. Especidly in age group
20-24 years and 2529 years the participation rate dropped sgnificantly. There is a strong indication that the
young population stays out of work because of improved education. This leads automatically to a decrease in the
overall participation rete.

For women we can observe a rise in the participation rate. In the seventies participation incressed, reaching 40.2
percent by 1981. The population census of 1991 displayed a further increase to 53 percent. The participation rate
of women is now 54.3 percent. If we take a closer look a grgph A.4, we can observe a remarkable growth in the
participation rates for women between ages 25 and 45 years. It seems that the rapid growth of day-care centers’
enables more women to continue working.

Comparing the participation raes for the regions of residence one can see that the participation rates for the
regions Oranjestad West and East are the highes. San Nicolas-South has the lowest participation rate. This rate is
aslow as 52.2 percent, meaning that 47.8 percent of the populaion in San Nicolas South above 15 isnon-active.

Regarding the marital gatus, the participation rates show a dight difference among the categories except for those

who are widowed, depicting a very low participation rate, but it must be taken into consderation that those who
areinthiscategory tend to be 65 years of age and older.

Graph A.2. Participation rate by age and sex
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Source: Labor Force Survey 1997

24 Fundacion panos Muchanan” indicated ahuge expansion of child-carecenters.
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Table A.6. Participation rates

1997 1994

Employed Unemployed Estimated Paticipationrates Participation rates

population population Population Mae Femde Totad Mae Femde Totd
Age group
15-19yrs. 515 422 5,946 151 164 158 134 82 10.8
20-24 yrs. 3476 603 6,275 68.6 613 650 75.3 689 722
25-29yrs. 5,869 431 7,680 89.9 738 820 9%.4 828 898
0-34yrs. 6972 534 8,790 93.8 767 854 95.8 723 842
H-39yrs. 7,097 420 8974 92.2 752 838 922 695 808
40-44 yrs. 6,159 443 8139 88.2 741 811 94.6 671 806
45-49 yrs. 4,754 226 6,640 89.2 612 750 90.3 648 773
50-54 yrs. 3407 145 5181 829 552 686 85.6 470 655
5-59 yrs. 2015 59 4117 64.2 380 504 711 359 525
60-64 yrs. 798 56 3273 341 191 261 46.2 126 284
65-69 yrs. 244 0 2371 156 57 103 32.6 29 168
70-74 yrs. 12 0 1578 121 4.2 77 14.8 51 9.4
7579 yrs. 67 0 1,032 129 20 6.5 115 15 5.6
80-84 yrs. 1 0 673 04 0.0 0.1 00 00 0.0
8&-89yrs. 3 0 452 12 04 0.7 00 00 0.0
0-94 yrs. 0 0 241 0.0 0.0 00 00 00 0.0
95+ 1 0 124 0.0 13 08 00 00 0.0
Region of resdence
Noord/Tanki 5358 262 8857 634 65.6
Leendert
Oranjestad-West 6,136 409 9575 68.4 68.2
Oranjestad-East 8142 688 13072 675 67.9
Paradera 3976 213 7,025 59.6 61.3
Santa Cruz 6,120 688 11,087 614 63.6
Savaneta 5,008 409 9,010 60.1 60.4
San Nicolas-North 4,776 458 8674 60.3 60.8
San Nicolas-South 19%7 213 4,154 52.2 60.4
Not reported 2 0 3
M aritd Satus
Never married 14,365 1,588 25,488 62.6 62.6
Married 247 1522 35475 675 67.4
Divorced 3301 180 5162 67.4 779
Legdly separated 660 33 993 69.8 720
Widow(ed) 741 16 4,337 175 20.2
Not reported 16 0 3

Source: Labor Force Survey 1994, 1997
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Graph A.3. Participation rates of men by age, 1972-1997
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Graph A 4. Partdcipation rates of wornen by age, 1972-1007
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Table A.7. Participation rate by nationality: Labor Force Survey 1997

Employed  Unemployed Non active Total Participation
Nationality population population population Population rate
Dutch 35,204 2,603 24,766 62,573 60.4
North America
USA 161 0 112 273 58.9
Canada 32 0 14 46 69.7
Mexico 16 0 28 44 36.5
Centrd America
CogtaRica 16 0 14 30 535
Centrd America Other 32 0 28 60 535
South America
Surinam 258 33 168 459 63.3
Venezuda 854 164 238 1,256 810
Colombia 1,820 164 ar7 2,460 80.6
Ecuador 64 16 14 95 85.2
Peru 258 0 56 314 82.1
Brazil 32 0 14 46 69.7
Argentina 0 0 14 14 0.0
Guyana 64 0 28 92 69.7
South America Other 16 0 0 16 100.0
Caribbean idands
Dominican Republic 1,079 196 238 1514 84.3
Haiti 306 82 42 430 90.2
Jamaca 531 0 28 559 95.0
Grenada 129 0 42 171 754
Trinidad & Tobago 16 0 28 44 36.5
S.Vincent & the Grenadines 32 0 0 32 100.0
Dominica 48 33 28 109 74.3
Europe
United Kingdom 48 0 28 76 63.3
Germany 32 0 0 32 100.0
Italy 48 0 0 48 100.0
Spain 32 0 42 74 434
Portugd 32 0 56 88 36.5
Europe Other 16 0 0 16 100.0
Ada
China 32 0 42 74 434
Japan 0 16 0 16 100.0
Philippines 145 0 14 159 91.2
India 48 0 0 48 100.0
AsiaOther 48 0 14 62 775
Africa 16 0 0 16 100.0
Ocemnia 32 33 70 135 48.1
Tota 41,501 3,339 26,645 71,485 62.7

Source: Labor Force Suvey 1997
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Economically non-active population

According to the LFS 1997, the economicdly non-active population was etimated a 26,554 of which 10,025 (37.8%)
were mde and 16,661 (62.7%) femae One can see tha the number of inactive femaes is higher than that of maes but
not twice as high as in 1994. Table A.8 shows that for those who have higher educationd level, the participation rates
tend to be higher. The persons with primary education or less, however, have alow participation rate (44.2%).

Table A.8. Participation rate by education (ISCED): Labor Force Survey 1997

Employed Unemployed Total Participation
Education population population Population rate
ISCED-0& 1 13,850 1,702 35,201 442
ISCED-2 17,473 1,277 24,098 718
ISCED-3 3,189 164 4,210 79.6
ISCED-5 3,623 49 3,859 95.2
ISCED-6 2,303 82 2,684 83.8
ISCED-7 870 16 915 9.8
Education not definable by level 16 0 31
Not reported 177 49 397

Source: Labor Force Survey 1997

Table A.9 shows the geogrgphicdly digtribution of economicaly non-active persons. The inactive mdes are dmost
evenly distributed by region with the region of Senta Cruz holding the highest concentration while the inective femaes
ae concentrated in the region of OranjestadEast. The rdative number of nonactive persons in San Nicolas South is
striking. Comparing the active and non-active population by region in order to produce a raio, one can obsarve that the
number of non-active persons amost equals the number of active personsin thisregion.

Table A.9. Active and non-active population by region of residence and sex

Region of residence Male Femde Totd
Active Non-active Active Nontactive Active Non-active

Noord/Tanki Leendert 2978 1131 2380 2,160 5,358 3,291
Oranjestad-West 3191 1071 2943 1969 6,134 3,040
Oranjestad-East 4532 1473 3609 2,776 8141 4,249
Paadera 23% 1,048 1578 1751 3,974 2,799
Santa Cruz 3619 1843 2502 2452 6,121 4,295
Savaneta 3113 1436 18% 2260 5,008 3,696
Sen Nicolas-North 2637 1247 2140 2,067 A4777 3314
San Nicolas-South 1,006 765 B2 1193 1957 1,958
Not reported 16 2 15 1 0 3
Total 23,487 10,016 18,014 16,629 41501 26,645

Source: Labor Force Survey 1997
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Graph A.5 Active and non-active population by region of resddence and sex
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Table A.10 shows whether the respondents were planning to look for work in the near future. Of the inactive men 743
(7.4%) dated they were indeed planning to look for work in the 12 next months while 1,178 (7.1%) inactive women
gated the same. The 7.1 percent among the femae population represents a decrease when compared to the results of LFS
1994 where the percentage for inactive femades planning to look for work within the next 12 months was a 8.5 percent.
The economicaly inactive population planning to seek work in the next 12 months, totding 1,920, represents a 4.3
percent of the total labor force.

Table A.10. Non-active population by intention to seek work in next 12 months by age and sex

Age Mae Femde Totd

15-19yrs. 148 164 312
20-24 yrs. 120 209 329
5-29yrs. 0 219 219
0-3Ayrs. 111 170 281
H-39yrs. ) 128 163
40-44 yrs. 8 110 193
45-49 yrs. S¢] 89 182
50-54 yrs. 57 59 116
5-59 yrs. 29 0 49
60-64 yrs. H 30 66
Total 731 1,178 1,909

Source: Labor Force Survey 1997
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Table A.11. Non-active population by sex, (non) Aruban status and reason of being non-active

Aruban Non-Aruban
Mde Femde Totd Made Femde Tota Total
Have retired, rentier, too old 2485 3,247 5,732 798 1500 2,298 8,030
Not possible with children/pregnant 33 1,178 1,211 18 593 611 1,822
Want to finish schod/coursesfirst 2,765 2,456 5221 666 545 1211 6,432
No suitable work available 216 132 348 a2 62 124 472
Don't have aproper diplomafor good job 101 57 158 - 28 28 186
Financidly not necessary 91 553 644 - 125 125 769
Prefer to do housework 106 1,209 1,315 21 42 463 1,778
Health 1,604 1,490 3,094 4 392 456 3,550
Family circumstances 54 211 265 9 81 90 355
No work permit - - - 3 187 218 218
Already found ajob 55 37 92 - 28 28 120
Teke care of other family members 42 734 776 3 167 200 976
Other reason 428 550 978 31 209 240 1,218
Reason Unknown 90 126 216 14 79 93 309
Statusmissing 406
Tota 8070 11,980 20,050 1,747 4438 6,185 26,641

Source: Labor Force Survey 1997

According to the results of the LFS 1997 the largest group of nonactive persons are Arubans. Mosgt of the non-
active populdion is femae even though the group of Aruban non-active men is quite large (40% of the Aruban non-
active population). The most common reasons for being non-active, for Arubans, are retirement, school going,
pregnancy (small children), hedth problems and preference to do housework. The nontArubans, on the other hand,
ae non-active mosily because of retirement and school duties. Remarkable is that the number of women who prefer
to do housework is decreasing compared to the 1994 figures (13%in 1994 and 10%in 1997).

Graph A.6. Non-active population by sex, Aruban/ non Aruban and reason for being non-active
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CHAPTER B. EMPLOYED POPULATION

In this chapter the sze, compodtion and characterigtics of the employed population will be presented. Firgt of dl
wewill summarize the main developments described in this chapter.

It is important to make a note of the definition of employment that is used in this survey. A person is classified
as employed by the answer the respondent gives to question X.1. (‘Do you have a job where you worked four
hours or more in the past week?). Everybody who has worked at least four hours during the week before the
survey fdls under the category ‘employed’. This definition, which is common for surveys like the one a hand,
is not necessarily the definition for employed persons used in other administrative databases (such as the Socid
Security Bank, or the Department of Labor).

The employed population increased in the Sx years between the latest census 1991 and November 1997 by
12,281 persons. The percentage share of employment increesed most in the sectors ‘Red edate, renting and
business activities and ‘Other community, socia & personal services. The level of education appears to have
improved aso. Compared to the 1991 Population Census, one can observe a decrease in the proportion of the
population with only primary education. Furthermore, one can observe a growth in the proportion of the
population with higher educationa levels.

The mean number of working hours per week as dipulated in the contract is 41.27 for Aruba as a whole. This is
quite high, given the fact that both full-time and part-time workers are included in this figure. The average
working hours for maes and femades are 42.15 and 40.30 respectively. The industrid sector with the most
working hoursisthe ‘Hotel and restaurant’ sector. Employeesin this sedor work on average 46 hours aweek.

Among al wage or sdary earners, 5.8 percent indicated that they had worked fewer hours than stated in their
contract. The most important reason for being absent from work is hedth (48.4%). ‘Holidays is the second
most important reason (29.0%). About 8 percent was compelled to stay home because of a shortage of work and
11 percent due to other technicd reasons. Sick leave seems to be higher among Aruban workers than among
foreigners.

Mobility between the industrial sectors appears to be high in Aruba Among the 41,501 currently employed
persons, 13,995 persons had changed jobs during the lagt ten years. Among these persons, 8,052 were previoudy
employed in a different sector. Industrid sectors which have high levds of entry and depature ae
‘Condruction’, ‘Wholesde and retail trade’, ‘Hotels and restaurants, ‘Transport Storage and communications,
and ‘ Red edtate, renting and business activities .

Among the 41,501 persons, who were currently employed, 3,285 (7.9%) were new entrants on the labor market.
It seems that a the moment more men than women are making their entrance on the labor market. As can be
seen, ‘Congruction’, ‘Wholesde and retail trade, repar and ‘Hotes and restaurants teke up more than 50
percent of al new entrants.

Employed population by occupational groups

Occupation refers to the kind of work done, for at least four hours, during the week preceding the survey by the
person employed (International Labor Office, 1990, p. 165). In the LFS, a job means a s&t of tasks and duties
caried out by, or assigned to, one person. To classfy the data on occupaion, the internationa Standard
Classfication of Occupation (ISCO-88) was used. An explanation of the systematic classfication of the 1SCO-
system is given in the section * Concepts and Definitions .

A compaison between the two tables concerning the distribution of employed persons by occupationa groups
(B.1la and B.1b.), indicate minor changes between 1994 and 1997. The mogt extensive sectors ‘Clerks, and
‘Service workers and shop and market sdes workers are ill increasing. In these two sectors together dready
17402 out of a tota of 41,501 persons are employed. The decline in the sectors ‘Craft and rdlated trade
workers and ‘Elementary occupations is remarkable. Not only the relative figures but dso the absolute figures
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show a diminution. While in 1994 these sectors employed together 11,422 persons, a this moment 10,552
persons are gill employed in this sector. Furthermore it is worth mentioning that the growth observed in the
employed population is chiefly caused by the increase in the number of employed women. The share of this
group in the totd abor force grew from 41.4 percent in 1994 to 43.4 percent in 1997.

Graph B.1.a. Employed population by major occupational group (1SCO), sex and
(non) Aruban status

Labor Force Survey 1994
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Graph B.1.b. Employed population by major occupational group (ISCO), sex and
(non) Aruban status

Labor Force Survey 1997
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Table B.1.a. Employed population by major occupational group (ISCO), sex and (non) Aruban status, 1994 and 1997

LFS 194 LFS 1997
ISCO Native Foreign Tad Native Foreign Tota
Made Femae Mde Femde Mde Femde Mde Femde

Armed forces 57 0 71 0 128 57 0 155 0 212
Legidators, senior officids, and managers 1,749 745 868 303 3,665 1853 1,006 870 358 4,087
Professonds 832 404 569 215 2,069 1,028 615 491 176 2,310
Technicians and associate professonds 1,863 1,339 370 366 3,938 1,736 1,416 669 581 4,402
Clerks 1948 4,054 284 104 6,691 2881 5,070 237 664 8,852
Service workers and shop and market sdlesworkers 2,446 2,399 583 1,023 6,452 2,701 2,761 1,351 1,737 8,550
SKilled agricultura and fishery workers 128 0 85 0 213 127 14 119 3 291
Craft and related trades workers 2916 88 1,579 114 4,696 2,622 193 1,358 107 4,280
Plant and machinery operators and assemblers 1,849 38 313 13 2,212 1810 100 288 15 2,213
Elementary occupations 2,148 1,376 853 2,349 6,726 2252 1,151 866 2003 6,272
Not reported 0 0 0 0 0 16 16 0 0 32
Totd 15,986 10,443 5,575 4,786 36,791 17,083 12,342 6,404 5672 41,501

Cmt wvmme | v Fmvan Ohon o s AONA 10N
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Table B.1.b. Percentage of employed population by major occupational group (ISCO), sex and (non) Aruban status, 1994 and 1997

LFS 194 LFS1997
ISCO Native Foreign Tota Native Foreign Tota
Male Femde Mae Femde Male Femde Male Femde

Armed forces 02 0.0 0.2 0.0 0.3 0.1 0.0 04 0.0 0.5
Legidators, senior officias, and managers 48 2.0 24 0.8 100 45 24 21 0.9 9.8
Professonds 24 11 15 0.6 5.6 25 15 12 04 5.6
Technicians and associate professionals 51 3.6 10 10 10.7 4.2 34 16 14 10.6
Clerks 53 11.0 08 11 182 6.9 122 0.6 16 21.3
Service workers and shop and market sdlesworkers 6.6 6.5 16 2.8 175 6.5 6.7 33 4.2 20.6
Skilled agriculturd and fishery workers 03 0.0 0.2 0.0 0.6 0.3 0.0 0.3 0.1 0.7
Craft andrelated trades workers 79 0.2 43 0.3 12.8 6.3 0.5 33 0.3 10.3
Plant and machinery operators and assemblers 50 0.1 09 0.0 6.0 44 0.2 0.7 0.0 53
Elementary occupations 58 37 23 6.4 183 5.4 28 21 4.8 151
Not reported 00 0.0 00 0.0 0.0 0.0 0.0 0.0 0.0 0.1
Total 435 284 152 130 100.0 41.2 29.7 154 137 1000

Source: Labor Force Survey 1994, 1997
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Employed population by branch of industry (ISIC major division)

In the LFS a question was asked on the type of activity of the company or employer for whom the respondent
worked. The responses were numericaly coded usng the Standard Industrial Classification of Economic
Activities, revison-3 (ILO, ISIC-88 see dso Appendix |1 * Concepts and Definitions’).

The employed population increased in the sSix years between the latest census and the Labor Force Survey 1997
by 12,281 persons. The percentage share of employment increased most in the sectors ‘Red edtate, renting ad
business activities' and ‘ Other community, socia & persond services .

Although the sector ‘Hotels and Restaurants is the most important sector of Aruba's economy, and the number
of workersincreased by more than 500, its share in the total employment fell from 17.56 percent to 16.9 percent.
The percentage of jobsin ‘ Congtruction’ dso decreased dightly between 1994 and 1997.

Graph B.2., corresponding to table B.2.a and B.2.b., shows the importance of the various industrial sectors. This
graph shows differences in economic activities of employed persons by sex. It dso provides information about
the number of Aruban and non-Aruban employees in each sector. The labor force can be divided into four
groups. Aruban mae, Aruban femde, foreign made ad foreign femae Aruban mde and femde together count
for 70.9 percent of the tota labor force, while the foreign born employed persons occupy 29.1 percent of the
jobs.

More than 50 percent of the foreign females are working in ether the sector ‘Hotels and restaurants (29.5 %) or
the sector ‘Private households with employed persons (21.8 %). The maority of the foreign mae population
found their job in three different sectors ‘Congruction’ (18.6 %), ‘Wholesde and retail trade, repair’ (17.5 %)
and ‘Hotds and Restaurants (20.3 %). Locad workers are roughly evenly divided between the industrid
sectors.  Industrial  sectors with an  overrepresentation of femades arer ‘Private households with employed
persons, ‘Hedth and socid work’ and ‘Financid intermediation’. Out of the tota femde labor force, 204
percent were classfied as employed in the sector ‘Wholesde and retail trade, repair’ and 18.6 percent in ‘Hotels
and restaurants .

The categories of ‘Manufacturing’ ‘Electricity, gas and wae supply’, and ‘Congruction’ are dominated by
maeworkers.

Graph B.2. Employed population by branch of industry (ISIC), sex and (non) Aruban status

L abor Force Survey 1997
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Table B.2.a. Employed population by branch of industry (1SIC), sex and (non) Aruban status

LFS1997
ISC Nétive Foreign Total
Male Femde Male Femde
Agriculture, hunting and forestry 29 34 11€ 15 196
Manufacturing 1572 382 524 107 2,585
Electricity, gas and water supply 664 63 4¢ 0 776
Construction 2,018 122 1,18¢ 80 3,409
Wholesde and retall trade, repair 2,443 2,878 1,12z 74 7,238
Hotels and restaurants 2,362 1,686 1,29€¢ 1,673 7,019
Transport, storage and communications 2,036 832 29 213 3,375
Financid intermediation 391 839 13 92 1,507
Red egtate, renting and business activities 1,254 1,067 60C 301 3,222
Public administration and defense; socid security 2,264 1,451 44C 183 4,338
Education 345 534 127 292 1,298
Hedlth and socid work 302 1,388 12z 248 2,061
Other community, socia & persond services 1,349 957 33: 393 3,032
Private househol ds with employed persons 0 14 4¢ 1,239 1,302
Extraterritorid organizations and bodies 0 0 C 10 10
Not reported 55 45 C 33 133
Tota 17,084 12,342 6,402 5,673 41,501
Source: Labor Force Survey 1997
Table B.2.b. Employed population by branch of industry (1SIC), sex and (non) Aruban status
LFS 1997
1ISC Native Foreign Total
Male Femde Mae Femde
Agriculture, hunting and forestry 01 0.1 03 0.0 0.5
Manufacturing 38 0.9 13 0.3 6.2
Electricity, gas and water supply 16 0.2 01 0.0 19
Construction 49 0.3 29 0.2 8.2
Wholesdle and retail trade, repair 59 6.9 27 1.9 17.4
Hotels and restaurants 57 4.1 31 4.0 16.9
Trangport, storage and communications 49 2.0 0.7 05 8.1
Financid intermediation 0.9 21 03 0.2 3.6
Red estate, renting and business activities 30 2.6 14 0.7 7.8
Public administration and defense; socia security 55 35 11 04 105
Education 0.8 13 03 0.7 31
Hedlth and socid work 0.7 33 03 0.6 5.0
Other community, socia & persond services 33 23 08 0.9 7.3
Private househol ds with employed persons 0.0 0.0 01 30 31
Extraterritorid organizationsand bodies 0.0 0.0 0.0 0.0 0.0
Not reported 01 0.1 0.0 0.1 0.3
Tota 412 29.7 154 137 100.0

Source: Labor Force Survey 1997
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Employed population - not attending school - by level of education (I SCED).

In order © be able to make an accurate comparison between the Census 1991 and the LFS 1997, we only took
into condgderation employed persons who were not atending school. After outlining the levd of education by
sex for those who were employed, we will discuss the number of employed persons by magor occupationd
groups and the level of education. We used the Internationd Standard Classfication of Education (ISCED) to
classfy the educational attainment of Arubds employed population. The annex-1'Concepts and Definitions in
this report contains a brief explanation of the ISCED -system. There are Six main levels of education:

ISCED-0 &1 primary education or lower;

ISCED-2first level of secondary education;

ISCED-3 second level secondary education;

ISCED-5 higher education but not university;

ISCED-6 firgt university degree;

ISCED-7 postgraduate university degree;

ISCED-9 dl kinds of education that are not definable by any level or not reported by the respondent.

Graphs B.3.a, B.3b. and B.3.c. present the ISCED level of the highest obtained diploma of the population not
atending school, of 15 years and over by sex. They show the differences in educationd atainment between men
and women. They dso provide information about the number of Aruban and non-Aruban employees for the
years 1991, 1994 and 1997.

The lagt sx years, the level of educaion of the employed population appears to have improved. Compared to the
1991 population census, one can observe a decrease in the proportion of the population with pimary education.
At that time, 39.9 percent of the population had primary education or lower. At the moment 32.4 percent belong
to this category. Furthermore, one can observe a growth in the proportion of the population with higher
educationd levels. Especidly ISCED leveds 3 and 5 catch the eye. The proportion of persons within category
ISCED level 3 grew from 3.8 percent to 7.9 percent. ISCED level 5 increased from 7.4 percent to 9.7 percent.

The graph not only dislays an improvement concerning educational attainment, it aso displays differences
between men and women. The figures show that women have a dight educationd disadventage compared to
men. At the lowest educationd levels, the proportion of femades is higher than of men. At higher levels
relativdly more men than women are present. For those with a postgraduate university degree there is ill  an
important inequdity between men and women. Among the employed population a this educationd leve, the
X ratio sands a .304. This means that out of every 10 persons with a post-graduate university degree only 3
aefemde

Grgph B.4. shows the relative distribution of employed persons by maor occupaiona groups and educationa
background. This graph is based on table B.4.a. The graph showsthat, anong al employed persons, the number
of persons with only primary education or less is the highest for the group ‘Elementary occupations. About 66.7
percent of al employees in this category have no more than primary education. Two other occupationd groups
ae faced with a large proportion of very low skilled persons, namedy ‘Plant and machine operators and
asemblers and ‘Skilled agriculturd and fishery workers'; 57.3 and 40.8 percent of these occupationd groups,
respectively, are personswith an education a thefirst leve, or preceding thefirst level.

The graph depicts a clear rdaionship between the mgor occupationa group and education. It should come as
no surprise tha persons with a high level of education have occupations which require a high leve of
professond knowledge. For ingtance, al persons with a postgraduate university degree are employed in ether
occupational groups ‘Legidator, senior officids and manager’ or © Professonds. As one can see, the opposte
is dso true most pesons with a very low educationd background can be found a the other end of the
occupationd scde.
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Graph B.3.a. Employed population - not attending school - by education (ISCED), sex and (non) Aruban status
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Graph B.3.b. Employed population - not attending school - by eduction (ISCED), sex and (non) Aruban status

Labour Force Survey 1994
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Graph B.3.c. Employed population - not attending school - by education (ISCED), sex and (non) Aruban status

Labour Force Survey 1997
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Source: Census 1991, Labor Force Survey 1994, 1997

28



Table B.3.a. Employed population - not attending school - by education (ISCED), sex and (non) Aruban status, 1994 and 1997

LFS 194 LFS1997
ISCED Native Foreign Total Native Fordgn Totd
Made Femde Made Femde Male Femde Mde Femde

ISCED-0& 1 6514 3,043 1877 2,551 13962 5,770 3,183 1,920 2,584 13457
ISCED-2 6,926 5,203 2190 1,200 15516 7,692 6,753 2,051 1,147 17,643
ISCED-3 455 492 199 240 1,406 768 634 1,021 799 3,272
ISCED-5 1,052 934 334 328 2,717 1,780 873 653 486 3,792
ISCED-6 T4 669 626 379 2,433 739 680 344 504 2,267
ISCED-7 270 88 29 88 730 317 139 345 79 880
Not definable by ISCED 14 0 0 0 14 17 30 70 73 190
Not reported

Total 15986 10431 5575 4,786 36,776 17,083 12,342 6,404 5,672 41,501

Source: Labor Force Survey 1994, 1997

Table B.3.b. Employed population - not attending school - by education | SCED, sex and (non) Aruban status, 1994 and 1997 (Per centages)

LFS 1994 LFS 1997
ISCED Native Foreagn Total Native Foreign Tota
Male Femde Mae Femde Mae Femde Mde Fende

ISCED-0& 1 177 83 51 6.9 380 139 7.7 46 6.2 324
ISCED-2 188 141 6.0 33 22 185 16.3 49 238 425
ISCED-3 12 13 05 0.7 38 19 16 25 19 79
ISCED-5 29 25 10 0.9 74 43 21 16 12 9.1
ISCED-6 20 18 17 10 6.6 18 16 08 12 55
ISCED-7 07 0.2 08 0.2 20 0.8 03 08 0.2 21
Not definable by ISCED 00 00 00 0.0 00 0.0 01 0.2 0.2 05
Not reported

Totd 435 284 152 13.0 100 412 29.7 154 137 100

Source: Labor Force Survey 1994, 1997
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Table B.4.a. Population not attending school, by major occupational group (ISCO) and education (I SCED)

Labor Force Survey 1997
ISCO ISCED0&1 ISCED-2 |ISCED-3 ISCED-5 ISCED-6 |ISCED-7 ISCED-9 Tota
Armed forces 0 134 41 37 0 0 0 212
Legidators, senior officias, and managers 721 1,686 500 487 330 297 15 4,086
Professionds 82 433 224 405 719 432 14 2,309
Technicians and associate professonals 488 1,759 589 768 698 @ 3 4,402
Clerks 1,764 5,416 603 79 226 18 0 8,853
Service workers and shop and market sdlesworkers 3,123 3,891 649 601 179 45 4 8,552
Skilled agriculturd and fishery workers 118 107 49 15 0 0 0 289
Craft and related trades workers 1,708 1,904 236 414 0 18 0 4,280
Plant and machinery operators and assemblers 1,267 701 108 137 0 0 0 2,213
Elementary occupations 4,186 1,597 272 117 65 0 ] 6,273
Not reported 0 16 0 16 0 0 0 32
Totd 13457 17,644 3271 3,793 2,267 879 190 41501
Source: Labor Force Survey 1997
Table B.4.b. Population not attending school , by major occupational group (ISCO) and level of education (I1SCED) (Per centages)

Labor Force Survey 1997
1ISCO ISCED0&1 ISCED-2 |ISCED-3 ISCED-5 ISCED-6 ISCED-7 |ISCED-9 Total
Armed forces 0.0 0.3 0.1 01 00 00 00 05
Legidators, senior officids, and managers 1.7 41 1.2 12 0.9 0.7 00 9.8
Professionds 0.2 10 0.5 10 17 10 00 5.6
Technicians and associate professonas 12 4.2 14 19 17 02 01 106
Clerks 4.3 131 15 19 05 00 01 213
Service workers and shop and market sdlesworkers 75 9.4 16 14 04 0.1 02 206
Silledagricultura and fishery workers 0.3 0.3 0.1 0.0 0.0 0.0 00 0.7
Craft and related trades workers 41 4.6 0.6 10 0.0 0.0 00 103
Plant and machinery operators and assemblers 31 17 0.3 0.3 0.0 0.0 00 53
Elementary occupations 10.1 3.8 0.7 0.3 0.2 00 01 151
Not reported 0.0 0.0 0.0 00 00 00 00 01
Total 324 425 7.9 9.1 55 21 05 100.0

Source Labor Force Survey 1997
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Table B.5.a. Employed population by branch of industry (1SIC) and education (I SCED)

ISIC-category ISCED0&1 ISCED-2 |ISCED-3 ISCED-5 ISCED-6 ISCED-7 ISCED-9 Total

Agriculture, hunting and forestry 92 55 33 15 0 0 0 195
Manufacturing 861 1,187 186 247 73 3 0 2,587
Electricity, gas and water supply 134 438 17 155 3 0 0 777
Construction 1,797 1,167 104 296 3 15 0 3,410
Wholesdle and retail trade, repair 2,448 3,486 524 438 151 140 50 7,237
Hotels and restaurants 2,698 2,786 730 497 21 6 A 7,021
Transport, storage and communications 900 1,663 318 34 155 A 50 3377
Financid intermediation 160 886 154 123 118 67 0 1,508
Red egtate, renting and business activities 886 1,205 369 406 24 17 14 3221
Public adminigtration and defense; socid security 745 1,982 317 678 454 162 0 4,338
Education 159 75 144 47 744 114 14 1,297
Hedlth and socid work 349 1,063 76 363 A 115 0 2,060
Other community, socid & persona services 1,147 1,515 195 109 49 17 0 3,032
Private househol ds with employed persons 995 106 106 48 18 0 2 1,302
Extraterritoria organizations and bodies 0 0 0 0 10 0 0 10
Not reported 83 30 0 16 0 0 0 129
Total 13,454 17,644 3,273 3,792 2268 879 191 41501

Source: Lebor Force Survey 1997
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Table B.5.b. Employed population by branch of industry (1SIC) and education (I1SCED) (Per centages)

ISIC-category ISCED0&1 ISCED-2 |ISCED-3 ISCED-5 ISCED-6 |ISCED-7 |ISCED-9 Totd

Agriculture, hunting and forestry 0.2 0.1 0.1 0.0 0.0 0.0 00 05
Manufacturing 21 29 04 0.6 02 0.1 00 6.2
Electricity, gas and water supply 0.3 11 0.0 04 01 0.0 00 19
Congtruction 4.3 28 0.3 0.7 01 0.0 00 82
Wholesde and retall trade, repair 5.9 84 13 11 04 0.3 01 174
Hotdls and restaurants 6.5 6.7 18 12 05 02 01 169
Transport, storage and communications 22 4.0 0.8 09 01 0.1 01 81
Financid intermediation 0.4 21 04 03 03 0.2 00 36
Red estate, renting and business activities 21 29 09 10 05 03 00 7.8
Public administration and defense; socia security 18 4.8 0.8 16 11 04 00 105
Education 04 0.2 0.3 01 18 03 00 31
Headlth and socid work 0.8 26 0.2 0.9 0.2 03 00 50
Other community, socid & persond services 2.8 3.7 0.5 0.3 01 0.0 00 73
Private households with employed persons 24 0.3 0.3 01 0.0 0.0 01 31
Extraterritorid organizations and bodies 0.0 0.0 0.0 0.0 0.0 0.0 00 0.0
Not reported 0.2 0.1 0.0 0.0 0.0 0.0 00 0.3
Totd 324 125 7.9 91 55 21 05 100.0

Source: Labor Force Survey 1997
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Graph B.5. depicts the relative importance of the educationa level for the various industrid sectors. Still most
persons with a post-graduate university degree can be found in the sector ‘Public administration and defense;
social security’. This sator includes a variety of government administrative activities. Almost 185 percent of
dl workers with a post-graduate university degree are employed in this sector. However, the sector with the
highest proportion of employees with ether a first or post-graduate universty degree is the sector ‘Education’.
Also, theindustria sector ‘Redl estate, renting and business activities' has anotable intake of high skilled labor.

On the other hand, we find that the sectors ‘Wholesde and retal, repair and ‘Hotds and restaurants have the
highest proportion of low-skilled laborers (ISCED -0&1 and ISCED -2). Comparing this graph with graph B.2,
we notice that a high proportion of non-Aruban employees work in the tourist sector. There is aso a strong
indication that foreign workers supplement the loca population to fill the gap a the lower levels of the labor
market. Compared to the LFS of 1994, the proportions of low skilled personne dropped sgnificantly. The

percentage of employed persons with only primary education or lower dropped from 38.0 percent to 324
percent.

Graph B.4. Population not attending school, by major occupational group (ISCO) and education
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Graph B.5. Employed population by branch of industry (ISIC) and education (I SCED)
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Table B.6. Employed population by age group and branch of indugtry (1SIC)

Abs. % Abs. % Abs. % Abs. % Abs. %
159 3044 4559 60+ Tota

Agriculture, hunting and forestry 0 0.4 98 0.5 46 05 12 10 195 0.5
Manufacturing 637 6.5 1229 6.1 576 57 143 11.6 2,585 6.2
Electricity, gas and water supply 100 1.0 376 1.9 287 28 13 10 776 1.9
Congtruction 87 84 1718 8.5 737 72 128 103 3410 8.2
Wholesde and retail trade, repair 2,065 209 3372 16.7 1467 144 333 270 7237 174
Hotels and restaurants 1,608 163 3674 182 1511 148 226 183 7019 16.9

Trangport, $orage and communi cations 700 7.2 159 7.9 961 94 107 8.6 3,376 8.1
Financia intermediation 415 4.2 634 3.4 3% 39 12 10 1507 3.6
Red edae, renting and business activities 968 9.8 1432 7.1 720 71 103 83 3222 7.8
Public adminigtration & defense; socia security 876 8.9 2,008 9.9 1433 141 22 18 4338 105
Educetion 131 1.3 575 2.8 559 55 32 26 1297 31
Hedth and sodd work 3R 4.0 1,067 5.3 560 55 41 33 2,061 5.0
Other community, socid & persond services 7w 7.9 1603 7.9 631 62 22 18 3032 7.3
Private households with employed persons 278 2.8 731 3.6 260 26 32 26 1302 31
Extra territorid organizations and bodies 0 0.0 0 0.0 0 00 10 0.8 10 0.0
Not reported K] 0.4 62 0.3 31 03 0 0.0 132 0.3
Totd 9860 1000 20228 1000 10,176 1000 1,236 1000 41,501 100.0

Source: Labor Force Survey 1997

Table B.7. Employed population by age and major occupational group (1SCO)

Abs % Abs. % Abs. % Abs % Abs. %
ISCO 529 3044 4559 60+ Totd
Armed foross 142 14 69 0.3 0 0.0 0 00 212 0.5
Legidators, senior officids, and managers 401 41 1,882 9.3 159% 15.7 208 16.8 4,086 9.8
Professonds B3 36 1187 5.9 666 6.5 0 56 2275 55
Technicians and associate professonds 90 98 2446 121 932 9.2 % 45 4403 10.6
Clerks 2671 271 4306 213 1761 173 114 92 8853 21.3
Sarvice workers; shop and market sdes workers 2209 24 4281 212 187 183 1R 155 8549 20.6
Silled agriculturd and fishery workers 2 0.2 167 0.8 91 0.9 12 10 291 0.7
Craft and related trades workers 25 94 2323 115 935 9.2 118 95 4302 104
Plant and mechinery operators and assmblers 32 37 947 4.7 713 7.0 191 155 2213 5.3
Elementary occupations 1,807 183 2619 129 1584 156 25 22 6286 151
Not reported 0 00 0 0.0 31 0.3 1 01 32 0.1
Totd 9860 1000 20,228 100.0 10176 100.0 1236 1000 41,501 100.0

Source: Labor Force Survey 1997



Table B.8. Employed population by age and education (I SCED)

Agegroup ISCED leve
ISCED0& 1 ISCED2 ISCED3 ISCED5 ISCED6 ISCED7 ISCED9 Tota

15-19yrs. 215 270 15 15 0 0 0 515
20-24 yrs. 1313 1,596 19% 33 3 0 0 3,476
5-29yrs. 1444 2,654 582 T4 34 119 0 5,869
0-34yrs. 1,799 2,710 939 969 376 179 0 6,972
3H-39yrs. 1541 3,681 719 546 420 e 0 7,101
40-44 yrs. 1,903 2,848 383 512 449 61 0 6,155
45-49 yrs. 1,807 1819 198 444 302 169 15 4,754
50-54 yrs. 1,536 1,350 174 116 174 58 0 3,407
5-59 yrs. 1179 479 L 140 B 8 0 2,015
60-64 yrs. 567 164 12 0 A 2 0 798
65-69 yrs. 175 58 0 1 0 0 0 244
70-74 yrs. 98 0 12 0 12 0 0 122
7>-79yrs. 53 14 0 0 0 0 0 67
80-84 yrs. 0 0 1 0 0 0 0 1
8-89yrs. 1 2 0 0 0 0 0 3
90-94 yrs. 0 0 0 0 0 0 0 0
95+ 0 0 0 1 0 0 0 1
Total 13,631 17,643 3272 3,791 2267 830 5 41501

Source: Labor Force Survey 1997

On the basis of table B.8. a comparison can be made between the level of education of the younger and older
generation. The level of education of the older population is clearly lower than that of the younger population.
Hardly any of the persons of age 60-64 years have a levd of education higher than ISCED 2, while of the
population between 30 and 34 years of age onethird hasaleve of education higher than ISCED 2.

Table B.9. Employed population by sex and employment status (ICSE) and sector of employment

Employment status (ICSE)

Employee/Own  Emplover Unpaid Persons not

Sector of employment account worker famworker dassf.by satus  Total

Private sector (entrepreneur, company) 31,183 1,058 220 30 32,492
Public or specid education %51 0 0 0 951
Government foundation or state enterprise 2,344 0 0 0 2,344
Locd government 5,500 17 0 15 5,533
Extra-territorid organization 151 0 0 0 151
Not reported 0 0 0 0 30
Totd 40,160 1,075 220 45 41,501

Source: Labor force Survev 1997

! International Classification of statusin Employment, see also Appendix |1 “ Concepts and definitions”.
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Table B.10. Employed population by sex and region of work

Region of work Male Femde Total
Noord/Tanki Leendert 2,978 2,380 5,358
Oranjestad-West 3,191 2,943 6,134
Oranjestad-East 4532 3,609 8,141
Paradera 2,396 1578 3974
Santa Cruz 3,619 2502 6,121
Svaneta 3,113 1,895 5,008
San Nicolas-North 2,637 2,140 4777
San Nicolas-South 1,005 952 1,957
Not reported 16 15 31
Total 23487 18014 41,501

Source: Labor Force Survey 1997

Number of hoursworked

In the Labor Force Survey, dda was collected on the number of hours worked by employees according to their
written or oral contract. In practice employees can work longer or shorter hours than the number dipulated in
their contract. In this section, we will take a look a the working hours as stated in  the contract. In the following
sections related topics such as part-time work, overtime and absenteeism will be discussed. When we mention
‘hours worked' in the following paragraphs, it should be clear that in fact we mean ‘hours worked according to
the written or ord contract’. Figures are only used for those respondents for whom the number of hours worked
was known. (17,017 women and 20,965 men).

The average working hours per week for Aruba as a whole is 41.27. This is quite high, given the fact that both
fulltime and part-time workers are included in this figure. The average working hours for maes and femdes are
4215 and 40.30 respectivdly. Table B.11. gives the results of a Multiple Classfication Analyss, where hours
worked was taken as the dependent variabl€. In the analysis, the variable ‘|SIC-category’ was included.

From the multiple classification anadyss (MCA) one can see that the difference in working hours between men
and women remains adbout 1.85 hours even dfter contralling for the intervening factors of age and indudrid
category. Also, a clear difference exists between the number of hours worked in the various industrid sectors.
The industrial sector with most working hours is the ‘Hotel and restaurant’ sector. Employees in this sector
work on average 46 hours a week. Many employees in hotels work six days a week. Persons employed in the
sector ‘Agriculture, hunting and forestry’ aso spend a considerable amount of time a work: 44.28 hours per
week. According to their contracts, teachers work the least amount of hours. On average they work 33.52 hours
a week. Before jumping to conclusons, one should redlize that this number indicates the hours worked at
school, while devoted teachers spend a considerable amount of time for preparation and checking at home.

*The Multiple Classification Analysis (MCA) can be seen as a technique to view the net
devigtion from the grand mean of a vaiable under study for the various categories of
independent  variables, while detidticaly controlling for the intervening effect of other
independent variables.
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Table B.11. Hoursworked per week: a Multiple Classification Analysis

I1SIC-category Mean adjusted for factors

Grand mean 41.27
Agriculture, hunting and forestry, mining 44.28
Manufacturing 4050
Electricity, gas and water supply 39.66
Construction 39.25
Wholesde and retail trade, repair 42.00
Hotels and restaurants 46.08
Trangport, storage and communications 39.61
Financid intermediation 40.44
Redl estate, renting and business activities 40.95
Public administration and defenss; socia security 39.77
Education 3352
Hedlth and socid work 39.23
Other community, socia & persond services 41.94
Private househol ds with employed persons 39.79
Aruban 41.03
Non Aruban 41.83
Mde 42.15
Femde 40.30

Source: Labor Force Survey 1997

Table B.12. Reasons for working less hour s than agreed in the contract

Reason for working less Absolute.  Percentage
Vacation, day off, nationa holiday 870 29.0
1, accident, disabled for work 1,449 484
Absent dueto courses, training 16 05
Recently started thisjob 16 05
Not enough work 242 81
Technica reason 7 11
Other 274 91
Not reported 97 32
Total 299%5 100.0

Source: Labor Force Survey 1997
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Absenteeism

In the LFS, absentedsm was invedigated in two ways. Firdly, wage or sdary earners were asked whether
during the past week they had worked fewer hours than agreed in the contract. If the answer to this question was
positive, the respondent was then asked how many hours less he/she worked than stipulated in the contract. The
reason why the person had worked less was dso asked. Secondly in addition to these questions, dl working
persons were asked how many days they had been absent from work during the preceding month, due to illness
or disahility.

Among al wage or sday earners, 5.8 percent indicated that they had worked fewer hours than sated in their
contract. The reason why these employees worked less is given in table B.12. The nest important reason for
being absent from work is hedth (48.4%). ‘Holidays is the second most important reason; 29.0 percent of the
respondents worked less because they took some time off. About eight percent was compelled to stay home
because of ashortage of work and 1.1 percent due to other technica reasons.

Graph B.6. Number of personswho were sick during the past month by age and sex
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Source: Labor Force Survey 1997

Absenteeism because of hedth reasons is higher among men than among women. During the month preceding
the interview, 5.2 percent of women stayed home for a least one day because of illness, againgt 6.3 percent of
men (see table B.13). Absentesism due to sick leave is highest among femaes between the age of 40 and 50
years. Men seem to be more absent after they reach the age of 45 years. Sick leave seems to be somewhat higher
among Aruban workers than among foreigners (see table B.14). Among Aruban workers, 6.0 percent stayed at
home for a least one day due to illness during the month preceding the survey. About 5.5 percent of foreign
workerstook sck-leavefor a | east one day.

38



Table B.13. Number of personswho have been out of work for at least one day in the past month duetoillness or disability by age and sex

Agegroup Totd mae  Totd mde Percentage Total female  Totd femde Percentage Total Total pop. Percentage

working who have sick of total working who have sick of totd working whohave  sck of tota

pop. (LFS) been sck mde pop. (LFS) been sck femde pop. (LFS) been sck population
15-19yrs. 297 15 50 218 0 0.0 515 14 28
20-24 yrs. 1,902 80 4.2 1574 76 4.8 3476 156 45
25-29yrs. 3,277 207 6.3 2592 110 42 5,869 313 53
0-34yrs. 3,954 203 51 3018 170 5.6 6,972 375 54
3H5-39yrs. 3,908 299 7.7 3193 127 4.0 7,101 412 58
40-44 yrs. 3,301 182 55 2854 234 8.2 6,155 423 6.9
45-49 yrs. 2,828 201 71 1,926 133 6.9 4,754 34 70
50-54 yrs. 2,000 143 71 1407 a4 3.2 3,407 188 55
55-59 yrs. 1,219 146 120 79% 39 49 2,015 178 88
60-64 yrs. 486 12 24 313 10 3.2 798 2 28
65-69 yrs. 171 0 0.0 73 0 0.0 244 0 00
70-74 yrs. 86 0 0.0 b 0 0.0 122 0 00
75-79 yrs. 55 0 0.0 12 0 0.0 67 0 00
80-84 yrs. 1 0 0.0 0 0 0.0 1 0 00
85-89 yrs. 2 0 0.0 1 0 0.0 3 0 00
95+ 0 0 0.0 0 0 0.0 0 0 00
Not reported 0 0 0.0 0 0 0.0 1 0 00
Total 23,486 1,488 6.3 18,013 4 5.2 41,501 2417 5.8

Source: Lebor Force Survey 1997

39



Table B.14. Number of persons who have been out of work for at least one day in the past month duetoillness or disability by age and (non) Aruban status

Agegroup Total Total Aruban  Percentage Tota foreign  Tota foreign ~ Percentage Total Total pop. Percentage
Aruban who have sckof totdl  working pop. who have sck of totd  workingpop.  Who have sick of totdl
working beensick Aruban (LFS been sck foreign (LFS been Sck population

pop. (LFS)

15-19yrs. 435 0 00 145 16 11 580 16 28

20-24 yrs. 2,045 97 47 821 < 39 2,867 129 45

25-29yrs. 3334 161 48 1,498 97 65 4,831 258 53

0-3Ayrs. 4123 193 47 2464 161 65 6,587 A 54

3H-39yrs. 5,153 354 69 2,061 64 31 7,215 419 58

40-44 yrs. 4,799 338 70 1,755 13 64 6,554 451 6.9

45-49 yrs. 3,768 274 73 1,272 8l 6.3 5,041 A 70

50-54 yrs. 2,979 177 59 805 < 40 3,785 209 55

5-59yrs. 1,659 129 78 531 64 21 2,190 193 88

60-64 yrs. 789 32 41 370 0 00 1,160 K7 28

65-69 yrs. 193 0 00 145 0 00 338 0 00

70-74 yrs. 48 0 00 113 0 00 161 0 00

7B-79yrs. 32 0 00 ] 0 00 81 0 00

80-84 yrs. 0 0 00 16 0 00 16 0 00

85-89 yrs. 48 0 00 0 0 00 48 0 00

D0-94 yrs. 0 0 00 0 0 00 0 0 00

9%+ 16 0 00 0 0 00 16 0 00

Not reported 16 0 00 16 0 00 32 0 00

Total 29,439 1,755 6.0 12,062 660 55 41,501 2416 58

Source: Labor Force Survey 1997
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Table B.15. Amount of hoursworking lessthan agreed in the contract

Reasons for working less Hours

Veceation, day off, nationa holiday 24,366
111, accident, disabled for work 44512
Absent dueto courses, training 0
Reaently started thisjob 0
Not enough work 2,110
Technica reason 258
Other 3,575
Not reported 644
Total 75,465

Source: Labor Force Survey 1997

Overtime

In the LFS dl sdary earners were asked whether, in the week preceding the survey, they worked more than
indicated in their written or ora contract. In 1994, about 20 percent of the employees had worked more than the
hours stated in their contract. At the moment, only 15 percent of the employees had worked overtime. By
comparison, in the Neherlands Antilles, in 1988, less than 10 percent declared to have worked more hours than
indicated in their contract.

Among those who worked overtime, about 36 percent considered it part of their job to work extra hours and
worked overtime regularly. Some 57 percent did overtime more sporadicaly.

Table B.16. Number of employees who have worked overtime during the past week

Number of cases Percentage
Has worked longer than hours specified in contract 5,781 139
Has not worked longer than hours specified in contract 32,644 787
Persons not being employees 2,947 71
Not reported 129 03
Total 41,501 100.0

Source: Labor Force Survey 1997
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Table B.17. Reason why persons worked morethan specified in contract

Number of cases Percentage
Variable working hours, shifts 145 25
Overtime 3,285 56.8
Goes with the job, normal to work extra hours 2,094 36.2
Not reported 258 45
Tota 5,781 100.0
Source: Labor Force Survey 1997
Table B.18. Compensation for extra hoursworked
Number of cases Percentage
Extra time compensated 3543 613
Extratime not compensated 1,643 284
Not reported 596 103
Tota 5,781 100.0

Source: Labor Force Survey 1997

Labor mobility between sectors

Origin and dedtination of job mobility is difficult to assess because of the multitude of occupations and
industrial niches that exist in a modern economy. In our analysis we restrict oursglves to the mohility between
the 1SIC-sectors. Table B.24. shows how people move among the 17 industrial sectors. It should be mentioned
that only persons who previoudy held another job are included in the table. The table is limited to those who
changed jobs during the last ten years Among the 41,501 currently employed persons, 13,995 persons had
changed jobs. Among these persons, 8,052 were previoudy employed in a different sector. This implies that for
dl persons who changed jobs in the last ten years no less than 57.5 percent moved out of the industrid sector in
which they were previoudy employed. Quite remarkably, persons who change jobs generdly find new
employment outside their origind industrial sector rather than in the same sector.

ISIC-categories which have high levels of entry and departure are ‘Congruction’, ‘Wholesdle and retail trade,
‘Hotels and restaurants, ‘Transport Storage and communication’, and ‘Red edate, renting and busness
activities. The mobility is high in every sector except for ‘Education’ and for ‘Hedth and socid work’ (see
table B.24.). This should come as no surprise as both sectors require highly specialized personnel that cannot
eadly be drawn from other sectors. In most other indudtrid sectors, a change of job generdly poses less of a
problem. For ingtance, somebody who works as a clerk in a bank can essly change jobs and do smilar work in
the hotel sector.

Apart from examining mobility between indudtrid sectors it is important to look at the changes that take place
between occupationd caegories. Table B.25. shows some interesting facts about the mobility between the
ISCO-categories in the Labor Force Survey. The three highest 1SCO-categories attract the highest proportion of
persons from other categories. Also, 75 percent of the plant and machine operators are drawn from other job
categories. Two factors play an important role: 1) there is a shortage in these categories in the present state of
the economy; this alows capable people to be promoted earlier in their career; 2) these categories are atractive
because of the higher sdaries paid.
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New entrantson thelabor mar ket

Among the 41,501 persons, who are currently employed, 3,285 persons (7.9%) are new entrants on the labor
market. With new entrants is meant persons who did not have any other employment before their current job and
who started working during the lagt two years. It seems that at the moment more men than women are making
their entrance on the labor market (see table B.20.). Among the 3,285 new entrants to the labor merket, about 53
percent are mae. Men seem to enter the labor market & a somewhat younger age. Among the 485 new entrants
bel ow age twenty, 290 are men.

Table B.21. displays the importance of the various industrid sectors in absorbing the new entrants on the labor
market. As can be seen, ‘Congruction’, ‘Wholesde and retal trade, repair’ and ‘Hotels and restaurants receive
more than 50 percent of dl new entrants. With 23.1 percent of al new entrants, the ‘Wholesdle and retall’ sector
is respongble for the highest intake of fresh labor. The construction sector is typicdly maeoriented. On the
other hand, we find that in the tourist sectors (Wholesde and retail trade and Hotels and restaurants) there are
more femde than mae new entrants. The LFS of 1994 presented a similar trend. In the LFS of 1997, these two
sectors teke up 707 new femae workers (45.6% of dl new femae entrants) and only 528 new mae workers
(30.4% of dl new male entrants).

Graph B.7. Entriesto and exits from labor market during the past 2 yrs.
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Table B.19. New entrants and persons who leave their jobs by branch of industry (1SIC)

ISIC-category No. in % No. who % % entriesin -~ No. who % % who left New % % of jobsin
current job started job Sect. leftjobin job by no. entrantson sector filled by
(LFS inlast 2 (c)(a)*100 last2yrs. now injob  labor market new entrants
yIS. by sector

(a) (b) (c) (d) (e) (f) (g)  (f)/(a)*100 (i) (i)  (i)(a)*100
Agriculture, hunting and forestry, mining 196 05 3 04 15 3 0.6 15 17 05 87
Manufacturing 2,585 6.2 7] 4.8 12 26 53 10 168 51 6.5
Electricity, gas and water supply 776 19 6 0.9 0.8 3 0.6 0.4 A 10 44
Construction 3,409 82 102 20 45 9.2 13 441 134 129
Wholesde and retall trade, repair 7238 174 136 20.3 19 108 22.1 15 760 231 105
Hotels and restaurants 7,019 169 116 173 17 108 22.1 15 475 145 6.8
Transport, storage and communications 3,375 81 Vi) 6.3 12 30 6.1 09 130 40 38
Financid intermediation 1,507 36 17 25 11 14 29 0.9 49 15 32
Red edtate, renting and business activities 3,222 78 s 115 24 43 8.8 13 338 103 105
Public adminigtration and defense; socid security 4338 105 5% 8.4 13 28 5.7 0.6 238 7.2 55
Education 1,298 31 18 2.7 14 14 29 11 8 25 6.2
Hedlth and socid work 2,061 50 5 37 12 17 35 0.8 14 47 75
Other community, socia & persond services 3,032 73 1 6.1 14 34 7.0 11 2083 62 6.7
Private households with employed persons 1,302 31 2 4.2 22 16 33 12 167 51 12.8
Extraterritoria organizations and bodies 10 00 0 0.0 0.0 0 0.0 0.0 0 00 0.0
Not reported 133 03 4 0.6 31 0 0.0 0.0 31 09 233
Total 41501 100 10,774 100 7,875 100 3286 100

Source: Labor Force Survey 1997
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Table B.20. New entrantsto the labor market by age and sex

Age group Mde Mde% Femde Femde% Total  Tota %
15-19yrs. 290 16.7 195 126 485 14.8
20-24 yrs. 375 21¢€ 256 165 630 192
25-29yrs. 409 23F 211 136 619 188
0-34yrs. 255 14.7 271 175 526 16.0
3H-39yrs. 187 10.€ 271 175 458 139
40-44 yrs. 136 7.8 180 117 317 96
45-49 yrs. . 51 28 75 49 126 38
50-54 yrs. 17 1C 75 49 92 28
60-64 yrs. 0 0.C 15 10 15 05
Not reported 17 1C 0 0.0 17 05
Totad 1,737 100.C 1,549 100.0 3,286 100.0

Source: Labor Force Survey 1997

Graph B.8. New entrantsto the labor market by age and sex
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Source: Labor Force Survey 1997
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Table B.21. New entrantsto the labor market by sex and branch of industry (1SIC)

1SIC-category Made Mde% Femde Femde% Total  Totd %
Agriculture, hunting and forestry 17 1.0 0 0.0 17 05
Manufacturing 153 8.8 15 1.0 168 51
Electricity, gas and water supply 34 20 0 0.0 34 10
Congtruction 426 245 15 1.0 411 134
Wholesdle and retail trade, repair 324 18.6 436 28.2 760 231
Hotels and restaurants 204 118 271 175 475 145
Trangport, storage and communications 85 49 45 29 130 4.0
Financid intermediation 34 20 15 1.0 49 15
Red estate, renting and business activities 187 10.8 150 9.7 338 103
Public administration and defenss; socia security 102 5.9 135 8.7 238 72
Education 51 29 30 19 81 25
Hedlth and socid work 34 20 120 7.8 14 47
Other community, socid & persona services 68 39 135 8.7 203 6.2
Private househol ds with employed persons 17 1.0 150 9.7 167 51
Not reported 0 0.0 30 19 30 09
Totd 1,737 1000 1549 100.0 3,286 100.0

Source: Labor Force Survey 1997

Graph B.9. New entrantsto the labor market by sex and branch of industry (ISIC)
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Source: Labor Force Survey 1997
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Table B.22. New entrantsto the labor market by sex and major occupational (ISCO)

Mae Mde% Femde Femde%  Total Totd %
Armed forces 51 29 0 0.0 51 16
Legidators, senior officids, and managers 102 59 30 19 132 40
Professonds 119 6.9 30 19 149 45
Technicians and associate professonds 85 49 120 7.8 205 6.3
Clerks 238 137 346 22.3 534 17.8
Service workers and shop and market sdlesworkers 255 14.7 601 38.8 857 26.1
Skilled agriculturd and fishery workers 17 10 0 0.0 17 05
Craft and related trades workers 426 245 30 19 456 139
Plant and machinery operators and assemblers 68 39 0 0.0 68 21
Elementary occupations 375 216 391 252 766 233
Totd 1,737 100.0 1,549 100.0 3,286 100.0

Source: Labor Force Survey 1997

Graph B.10. New entrantsto the labor market by sex and occupation (1SCQO)
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The highest number of entries is in the categories ‘Elementary occupations and ‘Service workers and shop and
market sadles workers, with respectivdly 23.3 and 26.1 percent of al new etrants. Both sectors have more
femde than male entrants. Many more new clerks are dso femae On the other hand, women have not redly
found their way into the ‘Craft and related workers category. Only one out of every 15 new entrants in this

category isafemadeworker.



Table B.23. New entrantsto the labor market by sex and education (I SCED)

ISCED-category Mae Made% Femde Femde% Total  Tota %
ISCED-0& 1 443 255 722 46.6 1,165 354
ISCED-2 783 451 617 39.8 1,400 426
ISCED-3 136 7.8 120 7.8 257 7.8
ISCED-5 170 9.8 60 39 230 7.0
ISCED-6 85 49 15 1.0 100 30
ISCED-7 119 6.9 15 10 134 41
Totd 1,737 1000 1,549 100.0 3,286 100.0

Source: Labor Force Survey 1997

Graph B.11. New entrantsto thelabor market by sex and education (ISCED)
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Intention to change jobs

Besides looking a the actud changes in the labor market, it is dso interesting to examine how many people are
currently employed, and are looking for other employment. Therefore, in the LFS the following question was
included: ‘Are you currently looking for another job or a second job?. The digribution of the answers to this
question is given in table B.26. Ten percent of dl persons currently employed are on the lookout for an other, or
a scond  job: 7.5 percent are looking for another job, while 2.4 percent want a second job. The difference
between maes and femdes are negligible Mogt of these people have not been looking for a prolonged period of
time. ‘Earning more income was for 50 percent of the people the main motive. Some 23 percent wanted better
working conditions (see table B.27.).
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Table B.24. Persons who changed jobs during the last ten years by branch of industry (1SIC) of previousand current job

ISIC current job Totd changed
ISIC previousjob  IC-A ISICB  ISIC-C ISC-D ISC-E ISSCF 1SC-G ISC-H ISiIC4 19CGJ 1ISCK - ISC-L 1ISSICGM - ISCN - ISCO - 1SC-P - ISIC-Q  Notrep.  Tota to other sector

ISC-A 1€ 16 16 16 64 64
ISCB

1ISCC 16 16 2 32
ISCD 16 225 97 148 13 64 48 48 32 16 85 580
ISCE 16 16 16 48 48
ISC-F 113 8 451 161 145 81 48 16 64 k2 1,160 709
1ISC-G 16 161 8 145 116C 274 209 8 338 129 97 177 2,802 1,643
ISCH 16 113 16 97 32z 1562 290 97 225 97 48 97 322 8l 3382 1,820
1ISCH 48 16 4¢ 16 274 16 97 145 Y 97 789 499
1ISCJ 16 4¢ 8l 48 193 81 64 16 Y 580 387
ISCK 32 16 16 14t 97 81 97 306 32 81 Y 16 R0 644
1ISC-L 16 16 4¢ 48 113 2 81 435 48 48 16 16 918 483
ISC-M 16 1€ 16 16 64 274 16 16 435 161
ISCN 16 11z 16 16 81 274 16 531 258
1ISC-O 16 32 1€ 177 64 97 81 16 16 419 16 %0 531
ISC-P 225
1I9CQ 16 4 13 16 16 16 306 531

Not reported 16 1€ Y

Totd 64 789 129 886 2,30c 2657 1,176 483 1,417 1,272 419 628 1,224 49 4 14,011

Totd changed

from other sector 64 564 129 435 1148 1095 902 20 1111 821 145 A 805 193

Source Labor Force Survey 1997

Legend Persons who changed jobs, but remained

ISCA Agriculture, hunting and forestry ISC-J  Fnancid intermediation in same sector: 5,878
1ISCB Fishing ISC-K  Red edtate, renting and business activities Persons who changed jobs to different sector: 8,051
1ISCC Mining and quarrying ISC-L  Public administration and defense; socid security

1ISCD Manufacturing ISC-M  Education

ISCGE Electricity, gas and water supply ISC-N  Hedth and sodid work

ISCF Construction ISC-O  Other commurity, socid & persond services

1ISC-G Wholesde and retail trade, repair ISC-P  Private households with employed persons

ISCH Hotels and restaurants ISC-Q  Extraterritorid organizations and bodies

ISCH Trangport, gorageand communications




Table B.25. Persons who changed jobs during the last ten years by maor occupationa group (ISCO) of previous and current job

Tota who

changedto other
ISCO previousjob ISCO-0 ISCO1 ISCO-2 ISCO3 ISCO4 ISCO-5 1ISCO-6 1ISCO-7 ISCO8 ISCO-9  Totd I SCO-category
ISCO-0 16 0 0 0 0 0 0 0 0 0 16 0
ISCO-1 0 580 48 97 97 161 0 32 0 16 1,031 451
ISCO-2 0 113 403 8l 16 48 0 32 0 0 692 290
ISCO-3 0 177 81 836 290 161 0 48 48 48 1,739 854
1SCO4 0 177 145 32 2,110 274 0 81 113 193 3414 1,304
ISCO5 0 258 32 177 435 1514 32 81 113 258 2,899 1,385
ISCO-6 0 16 0 0 0 0 64 0 0 0 81 16
ISCO-7 48 V] 32 74 97 113 0 789 129 274 1,562 773
ISCO-8 0 16 16 0 48 97 0 32 193 64 467 274
ISCO-9 0 16 16 8l 177 33 16 161 177 1,047 2,029 982
Missing 0 0 0 0 0 0 0 0 0 0 81
Totd 64 1401 773 1675 3,269 2,706 113 1,256 773 1,900 14,011 6,329
Tota who changed
from other 1SCO-category
Absolute 48 821 370 789 97 1,192 48 467 580 0 4,413
Percent 75 5 48 a7 3 4 43 37 75 0 431
Source Labor Force Survey 1997
Legend Personswho changed jobs, 7,682
ISCO-0 Armed forces but remained in the same category:
ISCO-1 Legidators, senior officids, and managers Persons who changed jobs to different category: 6,329
ISCO-2 Professionds
1ISCO-3 Technicians and associate professonds
1ISCO4 Clerks
ISCO-5 Service workers and shop and market sdlesworkers
ISCO-6 Skilled agriculturd and fishery workers
ISCO-7 Craft and related tradeswakers
1ISCO-8 Plant and machinery operators and assemblers
1ISCO-9 Elementary occupations
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Table B.26. Persons who changed jobs and are now looking for another job, by sex

Mde Made % Femde Femde% Tota  Total %

Looking for another job 1644 70 1,330 74 2,974 72
Looking for a(new) second job 469 20 357 20 826 20
Not yet or not anymore 21,264 05 16,238 90.1 37,502 904
Already found a(second) job D0 04 60 0.3 150 04
Unknown 18 01 29 0.2 47 01
Not reported 1 3

Totad 23486 1000 18,014 100.0 41,500 100.0

Source: Labor Force Survey 1997

Table B.27. Reasons for another job or a second job by sex

Mde Made% Femade Femde% Totd Totd %

Will probably losethisjob 33 16 92 55 125 33
Wants to earn more/fextra 872 413 977 57.9 1,849 48.6
Wants better working conditions 397 18.8 270 16.0 667 175
Wantsto work more hours 37 18 19 11 56 15
Wantsto work part-timeffewer hours 38 18 15 0.9 53 14
Considers present job temporary 405 19.2 96 5.7 501 132
Problems at present job 0 0.0 37 22 37 10
Not reported 226 10.7 123 7.3 349 9.2
105 50 59 35 164 43

Total
2,113 100.0 1,688 100.0 3,801 100.0

Source: Labor Force Survey 1997
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Table B.28. Persons looking for another job or second job by sex and branch of industry (ISIC)

|SIGcategory No. in current job (LFS) No. who are currently looking for another job % of those who
Male Mae Femde Femde Total Total Made Made Femade Femde Tota Tota arecurrently in

% % % % % % job looking for

(a) (b) (c) (d) other employment

(c)/(a)*100

Agriculture, hunting and forestry 147 0.6 49 0.3 196 05 0 0.0 0 0.0 0 0.0 0.0
Manufacturing 2,096 8.9 489 2.7 2,585 6.2 258 127 15 09 258 7.0 100
Electricity, gas and water supply 713 3.0 63 0.3 776 19 51 25 0 0.0 48 13 6.2
Construction 3,207 13.7 202 1.1 3,409 82 42€ 212 30 1.8 435 119 128
Wholesale and retail trade, repair 3,566 15.2 3,672 204 7,238 174 272 136 391 239 676 185 9.3
Hotels and restaurants 3,660 15.6 3,359 186 7,019 169 37t 186 301 183 676 185 9.6
Transport, storage and communications 2,330 9.9 1,045 5.8 3,375 81 187 9.3 60 3.7 242 6.6 72
Financial intermediation 526 2.2 981 54 1,507 36 68 34 105 6.4 177 4.8 118
Redl estate, renting and business activities 1,854 7.9 1,368 76 3222 7.8 102 51 165 101 274 7.5 85
Public administration and defense; social security 2,704 115 1,634 9.1 4338 105 85 42 120 7.3 209 5.7 48
Education 472 2.0 826 46 1,298 31 34 17 15 0.9 48 1.3 37
Hedlth and social work 425 1.8 1,636 9.1 2,061 50 17 08 120 7.3 145 4.0 7.0
Other community, social & personal services 1,682 7.2 1,350 75 3,032 73 102 51 165 10.1 274 7.5 9.0
Private households with employed persons 49 0.2 1,253 7.0 1,302 31 17 0.8 135 8.3 161 4.4 124
Extra territoria organizations and bodies 0 0.0 10 0.1 10 0.0 0 0.0 0 0.0 0 0.0 0.0
Not reported 56 0.2 77 0.4 133 0.3 17 08 15 0.9 32 0.9 24.2
Total 23,487 100.0 18,014 100.0 41,501 100.0 2,01C 100.0 1,639 100.0 3,656 100.0 88

Source: Labor Force Survey 1997



TableB.29. Number of employed per sonsby sex who followed cour sesin order to get better job opportunities

Mde Mae % Femde Femde% Total Tota %

Did follow course(s) 7,30€ 311 7,203 40.C 14,623 35.2
Did not follow course(s) 16,180 68.9 10,812 60.C 26,878 64.8
Total 23,486 100.0 18,015 100.C 41,501 100.0

Source: Labor force Survey 1997



CHAPTER C. UNEMPLOYED POPULATION

In Aruba there are two man unemployment figures. One is the figure from the Centra Bureau of Statistics
based on the Labor Force Survey or other household survey. This figure uses the internationdly accepted
definition of unemployment formulated by ILO. The figure indicates the percentage of people who are out of
work and who are both available for work and actively seeking ajob.

The other figure is based on the monthly count of unemployment based on those registering at the employment
office (Job-center) as being without work and looking for a job. This is the base of the unemployment totas
reported in the media in different countries, which are most widely quoted in public debate. The coverage of
these figures differs widely between different countries, so that the totals produced cannot be internaionaly
compared. Nor are they, in mogt cases based on the ILO-definition of unemployment. According to the
internationd  standards, persons should be avalable for work during the reference period if they ae to be
consgdered as unemployed. In the present context, availability for work means that, given work opportunity, a
person should be able and ready to work. For further explanatiion on unemployment see Appendix Il ‘Concepts
and definitions.

In Aruba, only those who register themselves frequently in the regidration office are counted in the registered
figures Such limitations tend to reduce the regidration figures rddive to the LFS figures that cover dl job
seekers. The regigtration requirements (for example, foreigners are not dlowed to register themsdves a the Job
center) also tend to work in the same direction”.

The second measure is the best known in Aruba However, it is the first which conforms to intenaiond
gandard definitions, specificaly the one recommended by the ILO, and which is the most comparable across
countries. It should be emphasized that there is no single set of figures which provides an unambiguous measure
of the scale of unemployment. This is partly because there are different ways of defining unemployment, partly
because unemployment in itsdf is not a precise concept. In particular, the dividing line between unemployment
and inactivity - between someone who is searching for work but cannot find it and someone who has decided
that the lack of jobs makesit pointless to search but would till like to work - can be blurred.

Table C.1. Unemployment by sex and job experience

Sex 1991 1994 1997
Tota unemployed Totd 1,891 2,527 3,339
(number) Mde 1,058 1,215 1,693
Women 833 1,312 1,646
Unemployment rate Totd 6.1 6.4 74
(percentage of economicaly Mde 5.9 5.7 6.7
active population) Women 6.3 8.0 84
Unemployed previoudy Totd 1,025 2,021 2545
employed Mde 656 1,043 1,344
Women 369 977 1,201
Unemployed, not Totd 866 506 795
previoudy employed Mde 402 172 349
Women 464 334 446

Source: Population Census 1991; Labor Force Survey 1994; 1997

1 Employment in Europe, European commission, Directorate General for Employment, Industrial relations and sodid affairs, 1994.
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However, from both Labor Force Surveys (1994 and 1997) and the Census (1991) it is clear that a substantia
part of the population is currently without work and actively seeking work. The overdl unemployment rate for
Aruba was found to be 6.1 percent in 1991, 64 percent in 1994 and 7.4 percent in 1997. The totd
unemployment for women is higher than for men. The unemployment rate for women during this period was
respectively 6.3, 8.0 and 8.3 percent, while that for man was 5.9, 5.7 and 6.7 percent respectively.

Neverthdess, compared to other countries in the Caribbean, Aruba's unemployment is ill low. Unemployment
rates range between 14 and 27 in a large number of Caribbean countries. Although a level of unemployment of
74 percent is gill low compared to Arubds neighboring countries, it is ill high enough to be a cause of
concern. In order to take actions to integrate this group into the labor market, it is necessary to draw a clear
picture of the composition and characterigtics of the group of the currently unemployed.

In many countries the unemployment problem is characterized by two maor features: &) the large number of
young persons who are affected and b) the high incidence of long term unemployment. In the first two sections
of this chapter we will go deeper into both features and determine how relevant they are to the Stuation in
Aruba Theregfter, we will further describe some generd characteristics of the group of unemployed in our
survey.

Y outh unemployment

A firg look a the figures in table C.2. suggests that unemployment for those below the age of twenty is
saggering high: 355 percent of maes and 54.3 percent of femaes are out of work in this age group. However,
one should not jump to conclusions. Firgly, the group on which these edtimates are basal is very smdl. In the
total labor force, the group below the age of 20 accounts only for 0.94 percent of the totd active population.
Secondly, among the 422 unemployed youth below 20 years old, 365 persons were unemployed for 6 months or
less, and only 28 persons were looking for more than 1 year for a job. 324 out of 422 were new entrants on the
labor market and obvioudy needed some timeto find the right job.

Table C.2.a. Number of unemployed persons per year by age and sex

Age group 1991 1994 1997
Mde Femde Totd Mde Femde Totd Mae Femde Tota

14 yrs. 1 1 2 0 0 0 0 0 0
15-19 yrs. 102 84 186 e 127 207 163 259 422
20-24 yrs. 14 133 328 142 168 310 280 322 603
25-29yrs. 179 144 322 167 275 42 249 183 431
0-34yrs. 167 158 326 202 174 376 240 29 534
H-39yrs. 111 107 218 181 231 412 264 156 420
40-44 yrs. 92 82 174 226 229 455 264 179 443
45-49 yrs. 79 73 152 102 37 139 °¢] 133 226
50-54 yrs. 54 21 75 61 129 71 74 145
56-59 yrs. 46 16 61 a7 10 57 3 26 59
60-64 yrs. 18 6 24 0 0 0 kS 20 56
65+ 14 6 20 0 0 0 0 0 0
Not reported 1 2 3 0 0 0 0 0 0
Total 1,058 833 1,891 1215 1,312 2,527 1,693 1,647 3,339

Source: Population Census 1991; Labor Force Survey 1994; 1997
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Table C.2.b. Unemployment rates per year by age and sex

Age group 1991 1994 1997
Made  Femde Tota Made Femde Totd Mae Femde Total

15-19yrs. 2.7 194 201 226 625 372 355 54.3 45.0
20-24yrs. 107 86 98 6.7 9.0 7.8 128 170 148
25-29yrs. 6.8 64 66 48 9.6 7.0 71 6.6 6.8
0-34yrs. 54 63 58 52 6.0 55 57 89 71
35-3Dyrs. 41 48 44 51 84 6.5 6.3 4.7 56
40-44 yrs. 40 49 44 73 101 85 74 59 6.7
45-49 yrs. 44 63 52 44 21 34 32 6.5 45
50-54 yrs. 39 27 35 39 59 46 34 5.0 41
5%-59 yrs. 5.0 41 47 40 15 31 26 32 2.8
60-64 yrs. 46 44 46 6.8 6.1 6.6
Total 59 63 62 57 80 6.4 6.7 84 74

Source: Population Census 1991; Labor Force Survey 1994; 1997

For those in the age group 2024, unemploymert rates are respectively 12.8 percent for males and 17.0 percent
for femdes. In the survey, a group of 603 persons in this age group indicated that they were looking for a job.
Except for 389 persons, dl were new entrants on the labor market. Only 136 hal been looking for a job for
longer than one year.

In Aruba, among al persons out of work 26.2 percent of males were below age 25 while 35.3 percent of women
belonged to the same age group. These figures, together with the observaions above, indicate tha, adthough the
unemployment figures for young persons seem to be high & first glance, in fact youth unemployment is not a
serious problem in Aruba. However, what should be a point of concern is that among young unemployed
persons the educationd level is low (see table C.10.). This implies that new entrants in the labor market with a
low level of educetion (i.e. primary education or below) need much more time to find employment than those
with more advanced education. (See dso tablesC.11.aand C.11b.).

Duration of unemployment

Long-term unemployment is one of the mgor socia problems in many countries in the world. The longer a
person is unemployed the more difficult it becomes to re-enter the group of employed. Longterm
unemployment can easly lead to margindization on the labor market. Those concerned can easily drift into a
debilitating state of serious financia, socid and psychologicad problems. Therefore, it is essntid to teke a
closer look at the duration of unemployment.

Long-term unemployment in Aruba is quite low: 61.8 percent of unemployed maes and 74.8 percent of females
indicate that they are seeking employment for 11 months or less. The stuaion was more or less the same in
1994. At tha time the figures were respectivdy 62.3 and 725 percent. In the European Union long term
unemployment is much more common than in Aruba. In the Union as a whole, 41 percent of the unemployed
were out of work for more than ayear.

Although the group is rather smdl, it is ill important to see whether the group of longterm unemployed (two
years or longer) on Aruba has specific characterigtics. Among the 520 longterm unemployed the number of
men and women is not equaly divided (367 men, 153 women). 486 only have a primary educaion or are inthe
second lowest ISCED-category; only 34 persons are in the ISCED-3 category (such as MTO 12; MAO 12).
503 have previoudy held other employment. 167 are registered at the job-center.
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Table C.3. Duration of unemployment by sex

Durdionin 1994 1997
Months Total % Male % Femde % Total % Mde % Femde %
0 51 2.C 0 0.C 51 3. 162 4. 7C 41 92 56
0-3 80¢ 31.¢€ A3 2872 468 35.2 1207 36.1 57¢ 340 631 383
4-7 634 25.1 300 247 334 255 640 19.2 20¢ 123 431 262
8-11 217 8.€ 114 94 103 7.€ 199 6.C 122 7.2 77 47
12-17 275 10.€ 157 12¢ 11€ 8.6 475 14.2 244 144 231 14.0
18-23 83 3.2 57 4.7 2€ 2.C 136 41 10: 6.2 31 1¢
24-29 134 5:& 57 4.7 77 5.¢ 217 6.5 14C 8.3 77 47
30-35 14 0.€ 14 1.z C 0.C R 1.C 17 1.0 15 0¢
36-47 7< 3.1 14 1.z 64 4¢ 102 31 87 51 15 0¢
48-59 14 0.€ 14 1.2 C 0.C 67 2.C 52 31 15 0¢
60+ 13 0.t 0 0.C 13 1.C P 1.C 17 1.0 15 0¢
Not reported 207 8.2 143 11.€ 64 4¢ 70 2.1 54 3.2 16 1.0
Total 2527 100 1215 100C 1,31z 100.C 3339 100C 1,69 1000 1,646 100.0
Source: Labor Force Survey 1994; 1997
Graph C.1. Duration of unemployment by sex
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Socio-demographic characteristics of the unemployed

In the previous sections we saw that youth unemployment and long-term unemployment are no serious socid
problems in Aruba. Because of the many job opportunities and the high job turn over on the idand, friction
unemployment is quite high. However, it is gill important to look at the characterigtics of those out of work, in
order to determine to what extend the socio-demogrgphic characterigics of a person can have an influence on
his or her chancesto find ajob.

Between the Labor Force Survey of 1994 and the one of 1997 the populaion above 15 years increased with
10,170 persons. This spectacular population growth, have affected the unemployment Stuation in Aruba When
anayzing these developments, it is important to pay attention to the way unemployment has changed. In the
following tables we will focus on certan characterigtics of this group, such as mgor occupationad caegories, the
branch of industry, education, methods of jobs search, etc.

Mogt of the unemployed persons, who had a job in the pedt, are classfied as ‘Service workers and market sdes
workers, followed by ‘Clerks and ‘Craft and related trade workers. A comparison with the distribution of
employed persons shows a strong correlation between Aruba's most important occupationd groups and the
amount of unemployed persons by occupationa sector. One can observe that dight changes among the
employed population (table B.1.b.) directly correspond with developments that took place among unemployed
persons.

Illugtrdtive is the sector ‘Service workers and shop and market sdes workers. The rddive importance of this
sector increased from 175 percent to 204 percent among employed persons. In concordance with this
development, we can ohserve an dmost equal growth of unemployed persons within the same sector: from 17.7
percent in 1994 to 20.2 percent in 1997.

Table C.4. Unemployment by previous major occupational group (1SCO)

Economic activity (ISCO-88) 1994 % 1997 %
Legidators, senior officids, and managars 68 27 148 44
Professonds 68 27 o] 15
Technicians and associate professonds 163 6.4 15 34
Clerks 434 17.2 575 17.2
Service workers and shop and market salesworkers 448 17.7 673 20.2
Skilled agriculturd and fishery workers 0 0.0 16 05
Craft and related trades workers 380 150 542 16.2
Pant and machine operators and assemblers 68 27 29 15
Elementary occupations 393 15.6 378 113
Unemployed not previoudy employed 506 200 795 238
Tota 2,527 100.0 3,340 100.0

Source: Labor Force Survey 1994; 1997
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Table C.5. Unemployment by former branch of industry (ISIC)

Industria sector 194 1997
Absolute % Absolute %
Agriculture, hunting and forestry 14 05 16 05
Mining and quarrying 14 05 0 0.0
Manufacturing 149 59 164 49
Electricity, gas and water supply a1 16 33 10
Congtruction 312 12.3 394 118
Wholesde and retall trade, repair 393 15.6 509 152
Hotels and restaurants 543 215 525 157
Transport, torage and communications 109 43 82 25
Financid intermediation 14 05 33 10
Redl edtate, renting and business activities 122 48 230 6.9
Public adminigtration and defense; socid security 12 48 82 25
Education 14 05 49 15
Hedlth and socid work 7 11 66 20
Other community, socid and personal services 81 32 246 74
Private households with employed persons 54 21 82 25
Not reported 14 05 33 10
Unemployed not previousy employed 506 200 795 238
Total 2527 100.0 3,339 100.0
Source: Labor Force Survey 1994; 1997
Graph C.2. Unemployment by former branch of industry (ISIC)
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Table C.6. Unemployment by reason of unemployment

1994 1997

Absolute % Absolute %
Got Married b 38 49 15
Birth of achild 109 4.3 148 44
Hedth reasons, disabled for work 122 4.8 312 9.3
Sudies/Courses 14 0.5 524 25
Military draft 14 0.5 0 0.0
Quit for persona reasons 651 258 706 211
Own company closed down or sold b 3.8 & 25
Fired due to company closure, etc. 217 8.6 279 84
Fired due to contract deadline; other 258 10.2 493 148
Retired, rentier 27 11 16 05
Problemswith child care L% 21 e] 30
Take care of other family members 1 16 0 0.0
Other 231 9.1 16 05
Immigration/emigration 0 0.0 131 39
Got other job 0 0.0 <] 10
Sday tolow 0 0.0 & 25
Unknown £3) 38 15 04
Never had ajob 506 20.0 7% 238
Tota 2527 100.0 3339 100.0

Source: Labor Force Survey 1994; 1997

The unemployed are composed of four different categories. Firstly, a number of young persons who recently
finished school and who are trying to find their way into the labor market. Among the 3,339 unemployed, 82
just finished school. Secondly, because of the low season in tourism a number of employees may have been
recently out of work. Among the 3,339 unemployed, 2,529 had previoudy held a job. Among these persons 493
indicated they were laid off because of the termination of their temporary contract and another 279 were
dismissed because of company closure or cutbacks. Thirdly, in the previous chapter we saw that job turn over in
Aruba is high. If job turnover is high, one can expect that the friction unemployment is dso higher than norma
(2.3%). The large number of unemployed who have been out of work for less than 6 months suggest that indeed
this friction unemployment is rather high. Fourthly, there is a hard core group of unemployed who have been out
of work for an extended period of time and who are probably difficult to fit in. The Job Center has a specid
category to classify these unemployed. In the Labor Force 8rvey 1994, 16 percent of the unemployed were out
of work for more than one year. The Labor Force Survey held in 1997 shows that this percentage is growing. At
this moment one third of the unemployed were out of work for more than one year. This can be used as a proxy
to determine the size of the ‘hard core group of unemployed. This group needs specid attention. Unfortunately,
many of these persons do not meet the requirements of the sectors which are short of Iabor.

In conclusion: the group of unemployed persons can be divided in two man caegories. The first category
reflects the dynamic nature of the Aruban economy. It includes the young just out of school, persons recently
out of work because of low season and the high job turnover. Persons beonging to this category can normaly
find employment in a rather short period of time. The second, much smaler but growing, category consists of
people with little education who dso are unemployed for amuch longer time.
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Table C.7.a. Unemployment by sex, age and (non) Aruban status (1994)

Mde Femde
Agegroup Aruban  Non- Aruban Totd Aruban ~ Non- Aruban Total
15-19yrs. 71 29 100 64 64 129
20-24 yrs. 114 14 129 129 13 141
25-29yrs. 71 57 129 116 116 231
0-34yrs. 157 29 186 64 103 167
3H-39yrs. 129 43 172 129 129 257
40-44 yrs. 229 29 257 180 0 270
45-49 yrs. 86 14 100 26 13 39
50-54 yrs. 43 43 86 26 39 64
56-59 yrs. 43 14 57 13 0 13
60-64 yrs.
Total 943 272 1,215 746 566 1,312
Source: Labor Force Survey 1994
Table C.7.b. Unemployment by sex, age and (non) Aruban status (1997)

Male Femde
Agegroup Aruban  Non- Aruban Tota Aruban ~ Non- Aruban Total
15-19yrs. 134 30 163 164 % 259
20-24 yrs. 260 20 280 228 % 322
5-29yrs. 145 104 249 110 73 183
30-34yrs. 185 55 240 155 139 294
35-39yrs. 211 53 264 99 57 156
40-44 yrs. 248 17 264 69 110 179
45-49 yrs. 62 31 93 74 5 133
50-54 yrs. 71 0 71 15 5 74
5-59 yrs. 33 0 33 26 0 26
60-64 yrs. 12 24 36 0 20 20
Tota 1,360 333 1,693 939 708 1,647

Source: Labor Force Survey 1997

In 1994, among the unemployed, 66.3 percent were Aruban and 33.7 non-Aruban. At this moment 63.8 of the
unemployed are Aruban. The mgjority of unemployed non-Arubans are women (68%).

Unemployment is sgnificantly higher for women than for men. The unemployment rate for women increased
with 0.3 percent, and stands at the moment a 8.3 percent. Unemployment among men increased by 1 percent to
6.7 percent. For both sexes unemployment rates are lower for the four highest age groups. Though
unemployment is particularly high in the 15-19 age group, we aready mentioned thet this is due to the fact that
alarge group of youngsters who recently left school had not yet been absorbed in the labor market.
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Table C.8. Unemployed population by family status

1994 1997
Family status Abs. % Abs. %
Head of hausehold 743 29 900 27
Spouse of head 594 24 786 24
Child of head or of spouse 743 29 1162 35
Other rdative of head 162 6 196 6
Not related to head 284 1 82 2
Not reported 214 6
Totd 2,527 100 3,340 100

Source: Labor Force Survey 1994; 1997

Educational upgrading of the unemployed

On the bass of tables C.10. and B.3b. a comparison can be made between the level of education of the
employed and unemployed population. Grgph C.3., on the next page, which is based on the abovementioned
tables, shows the rdative digribution of the unemployed and the employed according to their educationd
background. The level of education of the unemployed is clearly lower than that of the employed population.
Hardly any of the unemployed has a levd of educaion higher then the 29 levd, while 24 percent of the
employed population has alevel education of 3%evd or higher.

More than hdf of the unemployed (51 %) belong to the lowest educationd category. Among the employed, 33.4
percent form pat of this category. From 1991 to 1997 the absolute amount of unemployed persons in this
caegory dmost doubled: 943 persons in 1991 compared to 1,702 unemployed persons in 1997. The
unemployment rate for the lowest educationa category is 10.9 percent. This is consderably higher than among
other educationd categories. These results show that persons with no diploma are the most vulnerable on the
labor market.



Table C.9. Unemployment rates by level of education (I SCED)

Leve of education (ISCED) 1991 % unempl. 194 %unempl. 1997 % unempl.
compared to compared to compared to
labor force labor force labor force

Leve Oor 1, Fird level/Primary or lower A3 304 1,365 347 1,703 3.80

Leve 2, Education & the second levd, first sage 650 2.10 851 217 1,277 2.85

Levd 3, Education at the second level, second stage 7 0.25 68 0.17 164 0.37

Leve 5, Education at the third level, first sage 100 0.32 122 0.31 49 011

Leve 6, Education &t the third leve, first sage viv] 0.14 68 0.17 s 0.18

Leve 7, Education a thethird level, second stage 17 0.05 41 0.10 16 0.04

Leve 9, Education not definable by level 43 0.14 14 0.03 49 011

Tota 1874 6.0 2527 6.4 3,340 7.4

Source: Labor Force Survey 1994; 1997

Graph C.3. Relative distribution of unemployed population by education (ISCED)
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Table C.10.a. Unemployment by education (ISCED) and duration of unemployment for males (1997)

Duration in ISCED ISCED ISCED ISCED ISCED ISCED Total

Months 0&1 2 3 5 6 7 Absolute %
0 17 17 17 17 0 41
1-3 279 209 17 52 558 330
4-7 140 70 20 123
8-11 70 52 122 72
12-17 105 12 27 134
18-23 35 70 106 62
24-29 52 87 40 83
30-35 17 7 10
36-47 70 17 8 51
48-59 17 35 2 31
60+ 17 7 10
Not reported 17 17 17 2 31
Missng b 21
Total 803 716 70 0 1693 1000

Source: Labor Force Survey, Aruba 1997

Table C.10.b. Unemployment by education (ISCED) and duration of unemployment for females (1997)

Durationin ISCED ISCED ISCED ISCED ISCED ISCED  Tota
Months 0&1 2 3 5 6 7 Absolute %
0 92 ® 56
1-3 339 200 &2 15 616 374
4-7 215 154 15 31 15 431 262
8-11 31 46 7 AT
12-17 139 62 15 15 21 140
18-23 31 A 19
24-29 46 31 7 AT
30-35 15 15 09
36-47 15 15 09
48-59 15 15 09
60+ 15 15 A 19
Not reported

Missing 1 0.9
Total 893 569 ® 46 15 15 1646 1000

Source: Labor Force Survey, Aruba 1997
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Table C.10.c. Unemployment by education (I SCED) and duration of unemployment for males (1994)

Duraionin ISCED ISCED ISCED ISCED ISCED ISCED Total
Months 0&1 2 3 5 6 7 Absolute %
0

1-3 172 114 29 pe) A3 282
4-7 186 86 29 300 247
8-1 29 57 14 100 8.2
12-17 143 14 157 129
18-23 57 57 47
24-29 14 14 29 57 4.7
30-35 14 14 12
36-47 14 14 12
48-59 14 14 12
60+

Not reported 57 57 29 143 118
Missing 14 12
Totad 686 357 86 43 29 1215 1000

Source: Labor Force Survey, Aruba 1994

Table C.10.d. Unemployment by education (ISCED) and duration of unemployment for females (1994)

Duration in ISCED ISCED ISCED ISCED ISCED ISCED Total
Months 0&1 2 3 5 6 7  Absolute %
0 26 13 0 0 13 0 51 4
1-3 244 154 % 13 13 13 463 38
4-7 141 180 13 0 0 0 3% 28
8-11 77 26 0 0 0 0 103 8
12-17 39 51 13 13 0 0 16 10
18-23 13 13 0 0 0 0 % 2
24-29 26 26 13 13 0 0 77 6
30-35 0 13 0 0 0 0 13 1
36-47 51 0 0 0 0 0 51 4
48-59 0 0 0 0 0 0 0 0
60+ 13 0 0 0 0 0 13 1
Not reported 51 13 0 0 0 0 64 5
0
Total 682 489 64 39 % 13 1312 100

Source: Labor Force Survey, Aruba 1994

Unemployment is not equaly digtributed among the different regions on Aruba (see table C.11.). Remarkably is
the increase in unemployment in Santa Cruz. While normaly the two regions that condtitute San Nicolas have a
much higher unemployment than the other regions in the country, in 1997 the observed unemployment in Santa
Cruz reached 10.1 percent. The reverse took place in Noord/Tanki Leendert. From 1991 on the unemployment
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rate decreased from 5.6 percent to 4.7 percent. Unemployment in San Nicolas was in 1994 about twice as large
asin therest of the country. Fortunately this Situation improved alittle bit.

Table C.11. Unemployment rates by region, 1991, 1994 and 1997

Pop.Census 1991 LFS 1994 LFS1997
Region Empl.  Unempl. Unempl. Empl.  Unempl. Unempl. Empl. Unempl. Unempl.
Rate rate

1. Noord/Tanki Leendert 4554 268 5.6 5,244 297 54 5,358 262 47
2. Oranjestad-West 4116 249 5.7 5231 270 49 6,136 409 6.3
3. Oranjestad-East 5115 333 6.1 6,880 405 56 8,142 78
4. Paradera 2,749 156 54 3041 122 38 3,976 213 51
5. Santa Cruz 4,169 254 5.7 5,447 351 6.1 6,120 101
6. Savaneta 3,082 188 5.7 4,163 257 58 5008 409 76
7. San Nicolas-North 3,230 275 7.8 3,920 446 102 4,776 458 838
8. San Nicolas- South 2,198 166 7.0 2,865 378 117 1,957 213 98
Not reported 28

Total 29213 1,889 6.1 36,790 2,527 64 41501 3340 74

Source: Population Census 1991; Labor Force Survey 1994; 1997

Graph C.4. Unemployment rates by region, 1991, 1994 and 1997
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Source: Population Census 1991 and Labor Force Survey 1994 & 1997
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M ethods of job search

As we mentioned in our definitions, the ‘unemployed’ have to comply with dl three of the following conditions:
1) without work, 2) currently available for work and 3) actively seeking for work. To be activdly seeking for
work, the respondent had to take specific steps during the last four weeks to find employment. Table C.12.
summarizes the different ways by which a person had been looking for work. If a person had been looking for
work in various ways, he or she was asked to indicate the most important way.

Aruba has a public employment office, which is commonly referred to as the ‘Job Center’. Only afew of the
unemployed use the Job Center as their main method of job search. In 1994 15.5 percent of al the unemployed
in the Labor Force Survey indicated that they were registered a the Job Center. This figure improved a little bit:
at the moment one aut of five personsisregistered at the Job Center

Of the other, less formd, methods of job search, asking around a various companies (32.4%) and answering a
job advertisement (20.1%) were ill the most favored. Thirteen percent of al the unemployed doked through
dl the job advertisements in the newspapers. Almost 13 percent of persons looked for work via the informal
channds of friends and connections. The remaining methods of job search were far less favored.

Table C.12. Ways by which unemployed persons looked for employment during the month before

the survey
Way in which respondent looked for ajob 1994 1997
Abs. % Abs. %

Answered ajob advertisement 540 214 671 201
Placed an advertisement 41 16 0 00
Asked around &t various companies 567 225 1,081 324
Viafriends and connections 311 12.3 426 128
Viajob center or agency 392 155 606 181
Reed dl the job advertisements 405 16.0 142 132
Active preparations for own business 68 27 0 00
Other method 162 64 113 34
Not reported 41 16 0 0.0
Totd 2,527 100.0 3339 100.0

Source: Labor Force Survey 1994; 1997
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Table C.13. Kind of jobs unemployed persons are looking for

Kind of jobs 1994 1997

Abs. % Abs. %
Permanent job 2310 914 3,061 917
Temporary job 162 6.4 278 83
Not Reported 7] 21 0 0.0
Tota 2527 100.0 3,339 100.0
Full-time job 2027 80.2 2,782 833
Part-timejob 473 187 557 16.7
Not Reported 7 11 0 0.0
Tota 2527 100.0 3,339 100.0
Kind of occupation
Legidators, senior officids, and managers 33 10
Professonds 131 39
Technicians and associate professonds 115 34
Clerks 834 26.5
Sarvice workers and shop and market sdlesworkers 753 225
Skilled agriculturd and fishery workers 16 05
Craft and related trades workers 409 123
Plant and machine operators and assemblers 115 34
Elementary occupations 524 15.7
Unknown 359 108
Tota 3,339 100.0

Source: Labor Force Survey 1994; 1997

Kind of jobs unemployed persons ar e looking for.

Many unemployed are looking for work in a few specific occupationad categories, eg. ‘Clerks, ‘Service
workers and shop and market sdes workers which is in accordance with the largest occupationd categories of
the employed population. Furthermore, many unemployed are looking for work in the categories ‘Elementary

occupations (mainly household personnel), and ‘ Craft and related trade work ers'.

Compared to the employed population,

the categories

‘Legidators, senior

‘Professonas and Technicians and associate professonals’ are underrepresented among the unemployed.
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Table C.14.a. Unemployed persons followed cour sesin order to get ajob (1997)

Leve of course ISCED ISCED ISCED ISCED Total

leve cat. 2 leved cat. 5 leve cat. 6 leve cat. 7

Persons who followed a course 769 147 49 966
Persons who followed two courses 246 131 16 377
Persons who followed three courses 53 &b 131
Source: Labor Force Survey, Aruba 1997

Table C.14.b. Unemployed persons followed coursesin order to get ajob (1994)

Leve of course ISCED ISCED ISCED Total

leve cat. 2 leved cat. 5 leve cat. 6

Persons who followed a course 797 122 14 932
Persons who followed two courses 297 8L 378
Persons who followed three courses 162 27 189

Source: Labor Force Survey, Aruba 1994

A cucid way to fadlitate peopl€'s access to employment in today's changing economy is through continued
education and training programs. Therefore, it is important that the unemployed are trained to upgrade their
knowledge and sills. In this respect, we have to look to what extent the group of unemployed in the Labor
Force Survey has been following courses in the past. We redricted the andyss to courses (outsde forma
education), which the 3,339 unemployed in the survey followed during the last ten years.

Of the unemployed, 966 followed a least one course during the reference period. 377 followed two different
courses and 131 persons attended even three courses. In generd, however, one can dtate that the degree to which
unemployed people use training to improve their podtion on the labor market is quite low. Certainly since the
educationd level of the unemployed isdready much lower than of the employed.

Unemployed persons in the Labor Force Survey followed a total of 1,474 courses. Among these courses, 1,080
were a ISCED? level 2; 343 were a level 5, 49 a level 6 and 14 at levdl 7. The most popular sort of training
among the unemployed is still computer training.

4 SCED level 2 corresponds with lower secondary education (for instance MAVO) and lower vocational training
(LTS). ISCED leve 5 corresponds to higher education of the type that leads to an awad not equivalent to afirst
university degree and ISCED level 6 and 7 with university education.
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CHAPTER D. NON ARUBAN POPULATION

As changes take place in the number of persons in the labor force, it is most probable that structural and
characteristical changes take place also. As shown in the previous chapters these changes involve the share of
meles and females in the labor force, the total number of the employed, the unemployed and the not economically
active population.

It is interesting to highlight the proportion of the Aruban and nor-Aruban population in the total population
aged 15 and older. According to the Labor Force Survey a person who was born on the island and who
possesses the Dutch nationality is considered an Aruban. All the other persons are considered as non-Aruban
persons.

In the Population Census
1991 the non-Aruban
population 15 years of age
and above accounted for
26.8 percent of the total
working age population.
According to the Labor
Force Survey 1994 their
number increased to 28
percent.

The Labor Force Survey
1997 shows stabilization in
the non-Aruban
population. In 1997 they
represent 27.2 percent of
the working age
population.

Graph D.1. Population by (non) Aruban status, 1991, 1994 and 1997
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Census 1991 LFS1994 LFS1997

Source: Population Census 1991,L abor Force Survey 1994, 1997

Even though the percentage of the elderly is highest among the total non-Aruban population, during the last 7
years they are decreasing in absolute numbers. On the other hand, there has been considerable growth in the
non-Aruban population aged 30-34 years (24.2 % in 1991, 31.7 % in 1994 and 37.2 % in 1997). Comparing the
number of men and women in the non-Aruban population, one sees that the femal e popul ation, in almost all age-
categories, exceeds the male population. In 1997 they account for 53.7 percent of the total non-Aruban female
population aged 15 and older. The majority of women are between the ages of 25-44 years.

Most of the foreigners live in the regions of San Nicolas South and Oranjestad East. Respectively 41.8 percent
and 40.8 percent of the total population in these regions are non-Aruban. In 1997, Colombian workers formed the
largest group of non-Aruban workers, comprising 17.3 percent of non-Aruban workers. In 1994, this proportion
was 17.0 percent.

When foreigners who came to Aruba after October 1984, were asked if they had ajob in their previous country
of residence, 39.0 percent indicated they were then jobless. In Aruba, 31.5 percent of these foreigners are either
inactive or unemployed. Intheir previousresidence 5.5 percent of non-Arubans worked in the sector ‘Hotels and
Restaurants'. In Aruba, however, 17.1 percent of foreigners work in this sector. Likewise, in their previous
country of residence only 1.6 percent was employed in private households, while in Aruba 10 percent work as
domestic personnel. Other sectors where the foreigners are most likely to work in Arubaarein ‘ Construction’ and
‘Wholesale and retail trade, repair’.

L This chapter relates to the group of foreigners who established themselves on Aruba after October 1984.
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Table D.1. (Non) Aruban population 15 year s of age and above by age and sex, LFS 1997

Mae Femde Total
Age group Aruban Aruban%  Non Non- Aruban Aruban%  Non- Non- Aruban Aruban%  Non- Non-
Aruban  Aruban % Aruban  Aruban % Aruban  Aruban%

15-19 yrs. 2463 9.2 579 6.8 2,331 9.2 573 5.2 4,795 9.2 1,151 59
20-24 yrs. 2382 89 801 9.4 2,23¢ 8.8 853 7.8 4,62C 89 1,654 85
25-29 yrs. 2,862 10.7 1,058 124 2,44€ 9.7 1314 121 5,30¢ 102 2372 122
D-3Ayrs. 3,030 11.3 1441 16.€ 2,492 9.8 1,826 16. 5,522 106 3,268 16.8
3H-39yrs. 3292 123 1232 14.4 3,04 122 1,356 124 6,38€ 123 2,588 133
40-44 yrs. 3252 122 792 9.2 2,744 108 1351 124 5,995 115 2,143 110
45-49 yrs. 2581 9.7 695 8.2 2,534 10.0 830 7.€ 5114 98 1,525 7.9
50-54 yrs. 2043 7.6 457 54 2,14¢ 85 533 4.¢ 4,19C 8.0 990 51
H-59 yrs. 1577 59 374 44 1,644 6.5 522 4. 3,221 6.2 89%6 4.6
60-64 yrs. 1,19% 45 332 3.¢ 1312 5.2 434 4. 2,50¢€ 48 765 39
65-69 yrs. 837 33 205 24 962 38 317 2.¢ 1,85C 3.6 521 2.7
70-74 yrs. 456 17 259 3.C 504 20 360 3.2 959 18 618 32
7B-79 yrs. 331 12 97 11 296 12 308 2.€ 628 12 405 21
80-84 yrs. 162 0.6 99 12 287 11 125 1z 449 0.9 224 12
85-89 yrs. m 04 63 0.7 197 0.8 82 0.t 308 0.6 145 0.7
0-94 yrs. M 0.2 44 0.t 71 0.3 77 0.7 120 0.2 120 0.6
95+ a7 0.2 0 0. 3¢ 0.2 39 0.4 8t 0.2 39 0.2
Not rep. 1 0.0 1 0. 1 0.0 0 0. Y, 0.0 1 0.0
Total 26,716 100.0 8,527 100.C 25,343 100.0 10,900 100.C 52,058 100.0 19427 100.0

Source: Labor Force Survey 1997



Graph D.2. (Non) Aruban population 15 year s of age and above by age and sex
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Table D.2.a. (Non) Aruban population by region of residence and sex 1997

Male Female Total

Region of residence Aruban % Aruban Non- % Non- Aruban % Aruban Nor+ % Non- Aruban % Aruban Non- % Non-

Aruban Aruban Aruban Aruban Aruban Aruban
Noord/Tanki Leendert 3,327 77.1 990 229 3,368 74.3 1,163 257 6,696 75.7 2152 243
Oranjestad West 2,840 64.0 1,600 36.0 3,110 60.8 2,006 39.2 5,951 62.3 3,605 377
Oranjestad East 4,025 64.2 2,243 35.8 3,713 545 3,096 455 7,738 59.2 5,339 408
Paradera 2,938 83.2 594 16.8 2,824 80.9 669 191 5,762 82.0 1,262 180
SantaCruz 5,259 89.4 627 106 4,272 8L7 959 183 9,530 85.7 1,586 143
Savaneta 3,879 81.9 858 181 3,426 79.7 872 20.3 7,305 80.9 1,730 191
San Nicolas North 3,327 79.5 858 205 3,325 74.3 1,148 257 6,653 76.8 2,006 232
San Nicolas South 1,104 59.3 759 40.7 1,304 57.3 974 27 2,408 58.2 1,732 418
Unknown 16 100.0 0 0.0 0 0.0 15 100.0 16 52.8 15 47.2
Total 26,716 8,527 25343 10,900 52,059 19,427

Source: Labor Force Survey 1997

Despite a decrease in total numbers of foreigners in San Nicolas South in 1997, it
still has the highest concentration of foreigners: 55.9 percent in 1994 and 41.8
percent in 1997. When considering the proportion of the sexes in the regions, the
highest percentage of foreigners is to be found for both male and female in San
Nicolas South, Oranjestad East and Oranjestad West. Noteworthy is the high
increase of foreigners in the area of Paradera. In 1994, the region of Paradera had
the lowest proportion of non-Aruban persons. In 1997, however, the region of
Santa Cruz isthe lowest in percentage of non-Aruban persons.

In 1994, the nor-Aruban popul ation was more concentrated in Oranjestad and San

Nicolas (table D.2.b.). In 1997, however, the non-Aruban population was more or
less dispersed over theisland.
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Table D.2.b. (Non) Aruban population by region of residence 1994-1997

1994 1997

Native  Foreign Native  Foreign
Noord/Tanki Leendert 78.5 21.5 75.7 24.3
Oranjestad West 62.5 375 62.3 37.7
Oranjestad East 58.4 41.6 59.2 40.8
Paradera 86.4 13.6 82.0 18.0
Santa Cruz 82.6 17.4 85.7 14.3
Savaneta 80.4 19.6 80.9 19.1
San Nicolas North 62.8 37.2 76.8 23.2
San Nicolas South 44.1 55.9 58.2 41.8

Source: Labor Force Survey 1994, 1997



Graph D.3. (Non) Aruban population by region of residence and sex
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Table D.3. (Non) Aruban population by country of birth and sex 1994 and 1997

LFS'94 LFS'97

Country or region Male Female Total Male Female Total

Abs. Rd. Abs. Rel. Abs. Rd. Abs. Rel. Abs. Rel. Abs. Rel.
Aruba 40 0.5 24 03 63 0.4 e <] 12 189 1.7 291 15
Neth, Antilles
Bonaire 322 4.3 181 19 492 2.9 297 35 392 3.6 690 36
Curacao 1,046 139 809 84 1,830 10.7 1171 13.7 814 75 1,947 100
St.Maarten 282 3.7 278 29 555 3.2 231 27 291 2.7 521 27
St.Eudtatius 67 0.9 109 11 177 1.0 3 04 29 0.3 61 03
Saba 94 1.2 97 10 189 11 49 0.6 58 0.5 107 0.6
North America
USA. 148 20 205 21 353 21 132 15 160 15 291 15
Canada 40 0.5 48 05 88 0.5 0 0.0 15 0.1 15 01
Central America
Mexico 0 0.0 24 03 25 0.1 0 0.0 44 0.4 46 02
Costa Rica - - - - - - 16 0.2 29 0.3 46 0.2
Central America other 40 0.5 48 05 88 0.5 B 04 29 0.3 61 0.3
South America
Surinam 510 6.8 483 50 985 5.7 610 72 669 6.1 1,273 6.6
Venezuela 805 10.7 555 58 1,338 7.8 07 10.6 799 7.3 1,687 87
Colombia 925 12.3 1,931 201 2,891 16.9 1,369 16.1 1,947 17.9 3,327 17.1
Ecuador 27 0.4 12 01 38 0.2 B 04 29 0.3 61 03
Peru 375 5.0 181 19 543 3.2 214 25 189 1.7 399 21
Brexzil 13 0.2 24 03 38 0.2 B 04 15 0.1 46 0.2
Argentina 67 0.9 12 01 76 0.4 0 0.0 15 0.1 15 01
Guyana 121 1.6 72 08 189 11 s3] 0.8 87 0.8 153 0.8
South America other 0 0.0 24 03 25 0.1 B 04 31 0.2
Caribbean
Dominican Rep. 764 101 1,846 192 2,651 155 726 85 2,049 18.8 2,837 14.6
Haiti 27 0.4 507 53 555 3.2 & 10 480 4.4 583 30
Jamaica 40 0.5 217 23 265 15 148 17 436 4.0 598 31
Cuba 13 0.2 36 04 50 0.3 0 0.0 44 0.4 46 0.2
Puerto Rico 13 0.2 12 01 25 0.1 16 0.2 29 0.3 46 0.2
St Kitts & Nevis 13 0.2 72 08 88 0.5 3 04 0 0.0 31 02
Anguilla 0 0.0 24 03 25 0.1 0 0.0 29 0.3 31 0.2
Grenada 27 0.4 338 35 379 2.2 2] 12 189 1.7 291 15
Trinidad & Tobago 54 0.7 36 04 88 0.5 66 08 15 0.1 7 04
St.Vincent & the Grenadines 27 0.4 72 08 101 0.6 ] 06 58 0.5 107 0.6
S Lucia 13 0.2 12 01 25 0.1 16 02 29 0.3 46 02
Dominica 161 21 24 03 177 1.0 49 0.6 160 15 215 11
Guadaloupe 0 0.0 12 01 13 0.1 0 0.0 0 0.0 0 0.0
Caribbean other 13 0.2 24 03 38 0.2 0 0.0 29 0.3 31 0.2
Europe
the Netherlands 885 117 809 84 1,679 9.8 1,270 149 1,075 9.9 2,315 119
Belgium 13 0.2 0 00 13 0.1 0 0.0 15 0.1 15 01
UK. 13 0.2 12 01 25 0.1 B 04 15 0.1 46 0.2
Germany 13 0.2 24 03 38 0.2 0 0.0 15 0.1 15 01
Italy - - - - - - 3 04 15 0.1 46 0.2
Switzerland 13 0.2 0 00 13 0.1 0 0.0 0 0.0 0 0.0
Spain 0 0.0 0 00 0 0.0 3 04 44 0.4 77 04
Portugal-Madeira 121 1.6 84 09 202 1.2 148 17 174 1.6 322 17
Europe other 27 0.4 12 01 38 0.2 ] 04 0 0.0 31 0.2
Asa
Hong Kong 27 0.4 0 00 25 0.1 3 04 15 0.1 46 0.2
ChinaP.R. 134 1.8 109 11 240 1.4 & 10 87 0.8 169 0.9
the Philippines 54 0.7 60 06 114 0.7 115 14 58 0.5 169 0.9
Indonesia 54 0.7 72 08 126 0.7 k<] 04 29 0.3 61 03
India 0 0.0 24 03 25 0.1 29 06 0 0.0 46 02
Lebanon 54 0.7 24 03 76 0.4 0 0.0 0 0.0 0 0.0
Turkey 13 0.2 0 00 13 0.1 16 0.2 0 0.0 15 01
Asiaother 0 0.0 12 01 13 0.1 - - - - - -
Africa 27 0.4 0 00 25 0.1 16 0.2 15 0.1 31 0.2
Australia 0 0.0 0 00 0 0.0 0.2 0 0.0 15 01
Total 7,536 100 9,594 100 17,130 100 8527 100 10,900 100 19,427 100
Crtwvnn: | Alhar FAavraa Cuunim s 10N AnA 1007
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Table D.3. reflects the structure of the non-Aruban population on the island during the last 7 years. According to the Population Census 1991, the persons from the
Netherlands, Colombia, the Dominican Republic and Curagao represented most of the non-Aruban population on theisland. This structure did not change much according to
the results of the Labor Force Surveys 1994 and 1997. The above-mentioned countries still make up most of the non-Aruban population in Aruba. The number of personsfrom
the Dominican Republic and from Colombia increased considerably since the 1991 Population Census. The group of persons from Curacao and the Netherlands is also
growing. The Colombian population is growing somewhat faster than the others. South American and Caribbean countries make up 38.1 percent of the total nornrAruban
population in 1991. Their share increased to 46.6 percent in 1994 and in 1997 this percentage dropped somewhat to 45.3 percent.

In 1994, the non-Aruban female population consisted mostly of Colombians. In 1997, however, the Dominican female population had the highest percentage. On the other

hand, the male non-Aruban population consist mostly of the Dutch in 1991. In 1994, the male population from Curagao had become the largest group and in 1997 it was the
Colombians, who nowmake up 16.1 percent of the total male non-Arubans.

Table D.4. (Non) Aruban population 15 year s of age and above by sex and marital status 1997

Aruban population Non-Aruban population

Marital Status Males Females Total Males Femaes Total

Abs. % Abs. % Abs. % Abs. % Abs. % Abs. %
Never married 9820 36.8 9,231 364 19,051 36.€ 2,936 344 3517 322 6,453 332
Married 14121 52.9 11,324 447 25,445 48¢ 4,849 56.9 5363 492 10,212 526
Divorced 1477 55 2,336 9.2 3,813 7.2 445 5.2 7.€ 1,274 6.6
Legally separated 42 16 301 12 723 14 99 12 174 1€ 273 14
Widowed 880 32 2,136 84 2,996 5.8 198 23 1,017 9.2 1,215 6.3
Not reported 16 0.1 14 01 31 0.1 0 00 0 0. 0 00
Total 26,716 100.0 25,343 100.0 52,059 100.C 8,527 100.0 10,900 100.C 19427 1000

Source: Labor Force Survey, Aruba 1997.



Table D.5. (Non) Aruban population by current branch of industry (ISIC) and 1SIC of previousresidence 1997

ISIC-category ISIC-category in country of previous residence | SIC-category of current job
Male Female Both sexes Male Female Both sexes

Abs. %  Abs. %  Abs % Abs. %  Abs. % Abs. %
No job 1,635 319 2812 459 4,447 39.0 937 18.3 2,526 41.3 3,591 31.5
Agriculture, hunting and forestry 85 17 30 0.5 115 1.0 102 2.0 15 0.2 113 1.0
Fishing
Mining and quarrying 15 0.2 15 0.1
Manufacturing 613 12.0 421 6.9 1,034 9.1 324 6.3 ) 15 403 35
Electricity, gas and water supply 51 1.0 15 0.2 66 0.6 17 0.3 0 0.0 16 0.1
Construction 426 8.3 426 3.7 920 17.9 30 05 902 7.9
Wholesale and retail trade, repair 613 12.0 722 11.8 1,335 11.7 664 13.0 421 6.9 1,079 9.5
Hotels and restaurants 358 7.0 271 4.4 628 55 852 16.6 1,068 17.4 1,949 17.1
Transport, storage and communications 255 5.0 90 15 346 3.0 136 2.7 90 15 225 20
Financial intermediation 119 23 135 22 255 22 85 1.7 30 0.5 113 1.0
Real estate, renting and business activities 255 5.0 165 2.7 421 37 443 8.6 150 25 580 51
Public administration and defense; social security 238 4.7 226 3.7 464 4.1 273 5.3 60 1.0 322 2.8
Education 51 1.0 226 3.7 277 24 34 0.7 165 2.7 209 18
Health and social work 85 1.7 496 8.1 581 51 85 1.7 150 25 242 21
Other community, social and personal services 136 2.7 256 4.2 392 34 221 4.3 256 4.2 483 4.2
Private households with employed persons 17 0.3 165 2.7 182 1.6 34 0.7 1,038 170 1,143 10.0
Extra territorial organizations and bodies
Not reported 170 33 75 12 245 2.2 30 0.5 32 0.3
Total 5,126 100.0 6,120 100.0 11,402 100.0 5126 100.0 6,120 100.0 11,402 100.0

Source: Labor Force Survey 1997

Note in table D.5. that the category ‘no job’ in the previous country of residence or currently, is acombination of the unemployed and the economically non-active foreigners
who came to Aruba after October 1984. Looking at the last column of table D.5., it is interesting to observe that 31.5 percent of the non-Aruban population are not working
currently. Even though not presented in this table the results of the LFS show that of these persons more than 75 percent are economically non-active. Most of the persons
who had ajob in their previous country worked in the sector ‘Wholesale and retail trade, repair’ (11.7%). Those who currently have ajob, 17.1 percent work in the ‘Hotels and
restaurants’ sector and 10.0 percent work in the sector ‘Private households with employed persons’. Comparing these results with those of the Labor Force Survey 1994, we
see that in 1994 12.2 percent of the foreigners worked in the construction sector, while in 1997 this group only counted for 7.9 percent. It is also noteworthy that sofew non-
Aruban workers were in the same |SIC-category in their previous country of residence asthey are now. The ‘Hotel and restaurant’ sector employs 17.1 percent of all foreigners
aged 15 and older, while only 5.5 percent were in this sector in their previous country of residence.
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Table D.6 Non Aruban population 15 year s of age and above by sex and intended length of stay

1997
Males Females Total

Intended length of stay Abs. % Abs. % Abs. %
Less than six months 153 33 R 15 244 23
From six to eighteen months 153 33 168 2.7 320 30
From eighteen months to three years 290 6.3 305 49 59%5 55
Fromthreeto fiveyears 336 73 320 5.2 656 6.1
Fromfiveto ten years 122 27 275 4.4 397 37
Tenyearsor longer, but not wholelife 320 70 534 8.6 84 79
My whole life, want to settle here permanently 2,928 638 4,027 64.9 6,955 64.4
Not reported 290 6.3 483 79 778 72
All intended length of stay 4591 1000 6,208 100.0 10,798 100.0

Source: Labor Force Survey 1997

Table D.6 shows how long foreigners who came to Aruba after October 1984, intend to stay on the island. Most
point out that they would like to settle here permanently (64.4%). In 1994, this percentage was less than 50
percent. The mgjority that wants to settle here permanently is female (64.9% of the female non-Aruban
population). Of the group who want to settle here permanently, 23.7 percent are Colombians, 17.8 percent are
Dominicans, 12.7 percent are Venezuelans and 11.2 percent are Dutch.

Graph D.4. (Non) Aruban population, who want to settle permanently, selected countries of
birth and sex
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Total = 12.7 237 17.8 112 44 6.8 46
Male 534 40.7 24.7 549 55 38.7 28.€
Female 46.6 59.3 75.3 451 45 61.3 71.4

As shown in table D.7, 41.4 percent of the foreigners find a job on the island through family or friends who are
already established here. The group who comes to Aruba and afterwards looks for a job remained somewhat
constant. Recruitment through job agents remain very small.



Table D.7. NortAruban population by most important way of finding ajob in Aruba, 1994-1997

1994 1997
Way job was found Abs. % Abs. %
Personally contacted by employer 784 124 918 118
Viaarecruitment agent 27 0.4 97 12
Cameto Arubaand then found work here 1,798 285 2,255 289
Viafamily/friends who live or work here on Aruba 2,433 386 3237 414
Viaagovernment institution in country of origin 108 17 129 16
Replied to ajob ad in country of origin for ajob on Aruba 203 32 403 52
Sent to Aruba by employer in country of origin 243 39 20 37
Other method 527 8.4 33 43
Not reported 176 28 145 19
Total 6,298 100.0 781 100.0

Source: Labor Force Survey, Aruba 1994, 1997

Table D.8. Non Aruban population by number of dependants brought and intended to bring 1994-
1997

Dependants brought Dependants intended to bring

Number of dependants 1994 1997 1994 1997
Abs. % Abs. % Abs. % Abs. %
0 43812 764 6,232 79.8 4,947 785 6,538 837
1 514 82 741 95 378 6.0 419 54
2 378 6.0 ™A 45 338 54 403 5.2
3 243 39 306 39 270 43 177 23
4 122 19 8l 10 149 24 97 12
5 14 02 16 0.2 27 04 0 00
6 14 02 0 00 0 0.0 32 04
7 0 00 0 00 0 0.0 0 00
8 14 02 0 00 0 0.0 0 00
9 14 02 0 00 0 0.0 0 00
10 0 00 0 00 14 0.2 0 00
Not reported 176 28 8l 10 176 2.8 145 19

Source: Labor Force Survey 1994, 1997

Table D.8. presents the number of dependants the working foreigners have already helped to come to Aruba and
the number they intend to bring in the future. Both in 1994 and in 1997 less than 25 percent of these foreigners
brought dependants during their say here on Aruba. It is remarkable that in 1994 among non-Arubans, 78.5
percent indicated they did not intend to bring any dependants. In 1997 this percentage increased to 83.7 percent.

The reader should keep in mind that the question on which this table is based relates to how many ‘ dependants’

the respondent brought or intends to bring. Thisis different from the information in table D.7. where respondents
indicated if they obtained their current job viafriends/ relatives who worked on Aruba.
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Table D.9. Non Aruban population by way in which permit fee was paid 1994-1997

19% 1997

Permit paid by Males Females Males Females

Abs. % Abs. % Abs. % Abs. %
Migrant 1208 397 919 304 1578 0.8 1031 268
Employer, respondent does not haveto pay back 635 194 716 237 1063 2638 1192 31.0
Employer, respondent has to pay back 892 273 w7 250 530 146 16.3
Contractor, recruitment agent 27 08 0 0.0 0 0.0 0 0.0
Family/friends 135 41 12 4.0 K7 0.8 81 21
Legally admitted/ no feeto be paid 122 37 311 103 515 130 725 188
Other 81 25 b 31 97 24 8L 21
Not reported 81 25 108 3.6 97 24 113 29
Total 3271 1000 3028 100.0 3962 100.0 3849 100.0

Source: Labor Force Survey 1994, 1997

Table D.9. shows that, compared to the Labor force Survey 1994, most of the permit fees are paid by the employer
and do not need to be paid back by the respondent. The number of those who are legally admitted -both male
and female, has notably increased, from 6.9 percent in 1994 to 15.9 percent in 1997. These persons do not have to
pay a permit fee. The proportions of those who paid the permit fee themselves was 35.2 percent in 1994 and in
1997 this percentage decreased to 33.4 percent. The number of male immigrant workers who pay their permit fees
themselves remained somewhat constant, but less female immigrant workers pay the permit fee themselves and a

greater percentageisbeing paid by the employer.

Table D.10. Means by which non Aruban workers send remittances abroad 1994-1997

Means of sending 1994 1997

Viabank on Aruba 351 99 338 9.3
Viafriends/relatives who go abroad 1,352 38.2 1,160 317
Viamal 203 57 161 44
Viaprivate courier, Western Union 1,352 38.2 1834 515
Other 162 46 2 0.9
Not reported 122 34 81 22
Total 3541 100.0 3,656 100.0

Source: Labor Force Survey 1994, 1997

In 1994, the results of the survey showed that as many foreigners sent remittances via friends/rel atives who go
abroad or via private couriers. In 1997 however less foreigners sent remittances via friends/ relatives who go
abroad (38.2% in 1994 and 31.7% in 1997), and more persons tend to send money via private courier services. The
percentage of those who sent remittances viabank and viamail are somewhat decreasing.
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Table D.11. Frequency by which non Aruban workers send remittances

abroad
Times per year 1994 1997
More than 12 times 392 111 54 154
12times 1,703 481 1675 45.8
811times 216 6.1 129 35
57times 514 145 387 10.6
34times 433 122 580 159
Twice 108 31 209 57
Once 81 23 8l 22
Not reported 95 27 74 09
Total 3,541 1000 3,656 100.0
Source: Labor Force Survey 1994, 1997
Table D.12. Remittances sent abroad by non Aruban workers 1994 and 1997

194 1997
Sampling fraction 0.0979 0.0891
Number of persons who sent remittances (not reported cases excluded) 245 217
Number of cases not reported 17 13
Total remittances (Not reported cases excluded) 949,213 687,756
Estimated total remittances for not reported cases 65,864 41,202
Estimated remittances (not reported cases included) 1,015,077 728,958
Average remittances per person (mean) 3874 3,169
Estimated remittances for total population 10,368,506 8,182,336
Number of persons who sent remittances via bank/courier (not reported cases excluded) 122 126
Number of cases not reported 4 10
Total remittances viabank/courier (Not reported cases excluded) 512,758 425,733
Estimated total remittances viabank/courier for not reported cases 16,812 33,788
Estimated remittances via bank/courier for total population 529,570 459,521
Estimated remittances for total population via bank/courier 5,400,293 5,157,990
Average remittances viabank/courier per person 4,203 3,379
Total remittances viaother means 4,959,214 3,024,346

Source: Labor Force Survey 1994, 1997

Asin the Labor Force Survey 1994, an estimate is made of the total remittances sent in 1997. Note that the 1994
and 1997 figures can not be simply compared to each other. At first sight the results show that the total
remittances sent by the foreignersin 1997 dropped considerably since 1994. From alevel above 10 million Afl. to
somewhat above 8 million Afl. The 1994 and 1997 figures however, should be considered as crude estimates
since the estimations are based on asmall number of cases. In 1994, 245 persons gave avalid answer and in 1997
only 217 persons did.



In the Labor Force Survey adistinction is made between total remittances sent and the remittances sent via bank
or courier services. The observed estimated average total remittances sent per person in 1994 was Afl.3,874, in
1997 thisfigure was Afl.3,169. Viabank or courier services foreigners sent in 1994 an average of Afl.4,203. In 1997

the average was Afl.3,379.



CHAPTER E. INCOME DISTRIBUTION

Income is the main determinant of the standard of living of an individud or a household, or a the mecro levd,
the generd standard of living of a population. At the macro level, income and its distribution are important
indicators of socia inequditiesin society.

Sday is just one of the dements of income In this section of the ‘Labor Dynamics we refer to income
meaning the gross sdlary a person earned in the month preceding the survey. As such, income does not include
income in kind, it is drictly gross money income. In the Labor Force Survey digtinction is dso made between
persond income and household income. Persond income refers to sdary a person earnsin aspecific job.

Household income on the other hand dedls with the sdaries of al persons in the household added to other forms
of income. Other forms of income according to the Labor Force Survey include A.OV. and other forms of
pension, widow/ widower pension- orphar/ life insurance, rent of property, ncome by interest/ dividends and
other forms of income and in case of an unemployed member in the household, unemployment benefits.

In the analysis of income digtributions many factors need to be taken into account, as its income distribution is
determined by these factors. The bet known factor is sex. Nationdity, the Aruban/ nontAruban gtatus, is the
next mog interesting determinant of income inequdity in Aruba When andyzing the income digtribution in
Aruba, these two factors are our main objects of research.

All tables ranging from table E.1. till table E.16. refer to the median income. The median was chosen as measure
of centra tendency because the aithmetic mean is gtrongly influenced by outlying vadues Therefore, the
median is often abettear measure of centra tendency.

For tables E.17.a and E.17.b. the mean income is used in order to draw a Multiple Classfication Anayss The
MCA tables present counts, predicted means and deviaions of predicted means from the grand mean for each
levd of each factor presented in the table.

In tables E.18.a and E.18b. the Lorenz Curves for both the 1994 and 1997 Labor Force Surveys are presented.
In this part of chapter E the household income is taken into consideration. In order to be able to present the
Lorenz Curves the household incomes are put into income-categories.

Graph E.1. Gross salary distribution for current employment 1997
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Table E.1. Gross salary distribution for current employment by sex 1994-1997

1994 1997
Income percentiles Made Femde Tota Mae Femde Tota
Shpercentile 900 435 479 1,000 500 550
10th percertile 1,000 500 800 1,100 600 900
1<t quartile 1,300 950 1,100 1,400 1,060 1,200
median 1,760 1,30C 1,533 2,000 1500 1735
mean 2324 1,61¢ 1,979 2,520 1,826 2186
3rd quatile 27775 2,00C 2,450 3,000 2,260 2613
90th percertile 4,265 3,10¢ 3,728 4,800 3500 4,100
95th percentile 5,200 3,70¢ 4,688 6,000 4,245 5250

Source: Labor Force Survey 1994, 1997

In table E.1. the gross sdaries for men and women are compared for both the Labor Force Surveys. Even though
the sdaries increased, the discriminatory gap between the sexes remained. The median income for maes in
1997 was 33 percent higher than for femdes. In 1994 the difference was 36 percent. The income gap is even
geder in the lowest and highest 10 percent of the population. In the lowest 10 percent of the population, the
men eaned dmog 2 times as much as femdes in both 1994 and 1997. In the highet 10 percent of the
population the gap issmadler, but ill consderable.

Table E.2. Gross salary distribution for current employment by sex and (non) Aruban status 1997

194 1997

Income Aruban Non-Aruban Aruban Non-Aruban

Percentiles Mae Femde Tota Mde Femde Total Mae Femde Totd Mae Femde Total
5th percentile 900 600 770 897 360 400 1,000 601 878 835 450 500
10th percentile 1,004 850 900 950 430 450 1,200 1000 1050 10%4 500 550
1st quartile 1350 1,100 1,200 1,200 500 900 1500 1200 1350 1300 600 1,050
median 1850 1500 1,673 1,568 992 1250 2000 1,700 185 1700 1,100 1,400
mean 2338 1795 2084 228 1223 1719 2515 2025 2289 253 1410 1,942
3rd quartile 2858 2200 2551 2500 1490 2000 3000 2500 280 3000 1600 2200
90th percentile 4200 3390 3800 4500 2500 3500 4560 3600 4100 5060 3000 4,200
95th percentile 5028 3855 4680 5750 3155 4,887 5753 4449 5200 7530 4000 5500

Source: Labor Force Survey 1994, 1997

The gross sary differentids between the mde and femde is even greater when consdering the Aruban/non
Aruban datus of the person. Table E.2. shows the median, mean and dispersions of the gross sdary for the
Aruban and non-Aruban populdaion by sex for 1994 and 1997. The difference between median income of
Aruban men and women in 1994 was Afl.350 and for the non-Aruban Afl.576. In 1997, the gap between the
sxes for the Aruban population decreased to Afl.300, but increesed to Afl.600 for the non-Aruban. When
condgdering the lowest 10 percent of the population the femae non-Aruban earned in 1997, Afl.600 less than the
nonAruban mae. This difference is Afl.174 for the Arubans. Remarkable is the great discrepancy at the highest
10 percent of the population. In this category, the Aruban women in 1997 earned Afl.960 less than Aruban men.
Among the non-Aruban population this difference amounted to Afl.2,006.
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Table E.3. Median income by sex and region 1994-1997

1994 1997
Region of resdence Made Femde Totd Mae Femde Tota
Noord/ Tanki Leendert 1,872 1,350 1,600 1,700 1400 1,600
Oranjestad West 2,200 1,400 1,600 2,400 1800 2,000
Oranjestad East 1,778 1,300 1,500 1,800 1350 1,600
Paadera 1,814 1,315 1,675 1,900 1500 1,800
Santa Cruz 1,900 1,306 1,650 2,050 1400 1,700
Savandta 1,700 1,500 1,600 2,000 1538 1,800
San Nicolas North 1,600 1,200 1,400 2,100 1500 1,725
San Nicolas South 1,450 1,100 1,353 1,600 1530 1,580
Unknown 300 1,200 750
Total 1,760 1,300 1,533 2,000 1500 1,735

Source: Labor Force Survey 1994, 1997

As shown in table E3. and graph E.2. the mde population living in Oranjestad West had the highest median
incamne in 1994 (Afl.2,200). In 1997, ther median income increased to Afl.2400 and remained the highest on
the idand. The median income increased for both men and women in al regions except in Noord/ Tanki
Leendert for men. San Nicolas South is the only regon where the mae and femade median income is amost
equd.

Graph E.2. Median income by sex and region 1994-1997
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Table E.4. Median income by sex and marital status 1994-1997

1994 1997

Maritd gaus Mae Femade Made Femde

Count  Median Count Median Count Median Count Median
Never-maried 450 1,400 489 1,200 B0 1560 423 1,360
Married 949 2,000 527 1,400 726 2200 49 1,600
Divorced 93 2,000 143 1,550 64 2110 113 1,800
Legally separated 9 3110 14 1,375 19 1550 18 1,425
Widow(ed) 14 2,000 32 1,200 10 1550 31 1,200
Unknown 1 2,225 1 880 1 1,800
Tota 1,516 1,760 1,206 1,300 1169 2,000 1,080 1,500

Source: Labor Force Survey 1994, 1997

Graph E.3. Median income by sex and marital status 1994-1997
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Table E.5. Median income by sex and branch of industry (IS C) 1994-1997

194 1997
ISIC —category Male Femade Totd Mae Femde Tota
Count Median  Count  Median Count Median Count Median

Agriculture, hunting and forestry 1 80 @0 9 1400 3 (1136 1,268
Mining and quarrying 2 (2330 (2330

Manufacturing 109 1800 28 1,200 1,750 106 2,016 28 1,738 1949
Electricity, gas and water supply 30 2600 4  (2076) 2,576 38 2950 3 (2300 2900
Congtruction 211 1400 19 1,600 1,400 154 1,500 13 1600 1,500
Wholesdle and retail trade, repar 172 1400 230 1,100 1,200 179 1,600 217 1284 1400
Hotds and restaurants 186 1,600 224 1200 1,379 186 1,700 202 1295 1,408
Trangport, storage and communications 132 2,000 55 1,600 1,935 107 2,500 63 2200 2,300
Financia intermediation 27 3000 70 1,795 2,100 23 2500 54 2010 2,050
Red egtate, renting and business activities 69 1750 63 1,700 1,748 87 1,650 85 1490 1,600
Public administration and defense; socia security 162 25% 0 2,088 2,350 150 3,155 93 2367 2800
Education 33 4200 61 2,900 3,450 23 4,700 54 3438 4,000
Hedth and socid work 21 3500 88 1450 1,500 23 2900 100 1795 1,950
Other community, soci d and persond services 97 1600 52 1,400 1,560 79 2,000 79 1500 1,800
Private households with employed persons 2 (163 % 450 450 3 (600) 83 525 528
Extraterritorid organizations and bodies 1 (2,100 1 (5250) (3175) 1 (1,900) (1,900)
Not reported 1 &0 (0 2 (1,400 3 (1400) (1,400)
Totd 1,254 1,760 1,081 1,300 1,533 1,169 2000 1081 1500 1,735

Source: Labor Force Survey 1994, 1997. Figures between parentheses are based on less than 5 observaions.

According to the results of the Labor Force Surveys 1994 and 1997, men and women in the educaion sector
have the highest median income, respectivdy Afl.4,200 and Afl.4,700 for men and Afl.2900 and Afl.3438 for

women.

Graph E.4. Median income by sex and branch of industry (I SIC) 1994-1997
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Source: Labor Force Survey 1994, 1997
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In 1994 the mae population had the lowest median income in sectors “Congruction” and “Wholesdle and retail

trede, repair” (Afl.1,400). In 1997, the lowest median income sectors for the mae population were “”Private

households with employed persons’ (Afl.600) and “Agriculture, hunting and forestry” (Afl.1,400). However,
only very few men are active in these indudrid sectors. Female workers in private households earn very low

wages. The median incomein this group totals Afl.525, which islessthan half of the second lowest category.

Table E.6. Median income bv sex and maior occupational aroup (1SCO) 1994-1997

1994 1997
Maior occupational groups Mde Female Mde Female
No.of Median No.of Median No.of Median No.of Median
cases cases cases casss
Armed forces 9 3,500 11 4,060
Legidators, senior officias, and managers 141 4,000 65 2,800 130 4,000 73 2,500
Professionas 86 3,892 42 3,623 72 4,100 45 4,162
Technicians and associate professionals 138 2825 114 2,595 113 2,650 118 2,698
Clerks 136 1,999 318 1,550 157 2,100 334 1,800
Service workers and shop and market sales workers 178 1447 242 1,110 211 1,700 273 1,200
Skilled agricultural and fishery workers 11 1241 14 1,300 3 (1,065)
Craft and related trades workers 254 1,500 15 1,300 199 1,600 18 1,175
Plant and machine operators and assemblers 120 1,755 4 (2,575) 105 2,000 6 2,088
Blementary occupations 181 1,250 281 800 157 1,400 211 800
Total 1254 1,760 1,081 1,300 1169 2,000 1,081 1,500

Qnireer | ahar Farea Qinay 1004 1007 Finn ires hahacon narenthee ara hacer An leas than B nhaenyatinne

In table E6 and graph E5. the median income is broken down by sex and occupationd caegory. The highest

median

income eaners ae peons in the amed force, the legidaors, senior officids and managers and

professonds, for both the made and femde population. The median income is not equdly dispersed among the
sexes. The lowest median income, Afl.800, is on account of the female populaion in the elementary occupations,
both in 1994 and in 1997.

Graph E.5. Median income by sex and major occupational group (1SCO) 1994-1997
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Source: Labor Force Survey 1994, 1997.
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Table E.7. Median income by sex and education (ISCED) 1994-1997

1994 1997
Made Femde Male Femae

Educationa level Count Median Count Median Count Median Count Median
ISCED level 0 &1 484 1,499 393 950 3% 1,600 363 1,112
ISCED leve 2 528 1,750 463 1,470 481 1,900 466 1,600
ISCED leve 3 3H 3,000 47 1,870 88 2,150 84 2,000
ISCED leve 5 9 2,460 92 2,015 122 2,598 78 2,100
ISCED level 6 80 4,000 73 3,255 51 4,800 70 3,350
ISCED leve 7 35 5,000 13 3,700 2 5,600 15 4,500
Education not definable by level 1 (3,340) 1  (4,000)

Total 1,254 1,760 1,081 1,300 1,166 2,000 1,076 1,500

Source: Labor Force Survey 1994, 1997. FHgures between parentheses are based on less than 5 observations

When conddering the level of education the mae populaion exceeds the femade populaion in dl education
levels. At the lower educetion levels (ISCED 0&1 and 2) the median income for both men and women are very
low, not even surpassing Afl.2,000. It is to be noted that the median income gap at these levels are dmost equd,
making the gap smdler. At the higher education levels the men enjoy higher incomes and in these levels the gap
growswider.

Graph E.6. Median income by sex and education (I SCED) 1994-1997
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In the following tables (table E.8. and table E.9.) the median income is presented by the ISIC- and ISCO-
categories in combination with the ISCED levels. This gives a better view of the disperson of income when
conddering the education level a person has. As mentioned before, the persons with the lowest levd of
education have lowest the median income. However, it isinteresting to highlight some odd cases.

Table E.8. Median income by education (ISCED) and branch of industry (1S C) 1997

Levd 0& 1 Levd 2 Leve 3 Levd 5 Level 6 Levd 7
Count Median Count Median Count Median Count Median Count Median Count Median

Agriculture, hunting and forestry 6 1,350 3 (1,400 2 (80 1 (1,065

Manufacturing 47 1,680 59 1,865 11 2500 11 2,300 4 (4,250 2 (7,750
Electricity, gas and water supply 8 2684 22 2,695 1 (5131 € 3093 2 (5585

Condtruction 93 1,500 56 1,580 5 1,400 1 1,500

Wholesale and retal trade, repair 137 1250 192 1463 26 1836 24 1,850 8 4750 7 2,000
Hotds and restaurants 156 1,323 150 1,500 37 1400 26 1,750 12 1650 3 (2,000)
Trangport, storage and communications 43 1,625 86 2,450 17 2400 2C 2,300 2 1790 1 (3500
Financid intermediation 8 1649 46 2,035 9 2864 7 2,000 5 2650 2 (7,250)
Redl edtate, renting and business activities 49 1,200 63 1,500 21 2,200 2: 2,200 10 3250 5 5,000
Public adminigtration and defense; socia 45 2000 112 2495 17 4300 3€ 3200 23 4800 10 5550
security

Educetion 10 1,005 5 5,000 7 3710 2 (3400) 44 4000 7 4700
Hedlth and socid work 24 1,490 63 1,665 5 2300 1€ 2400 6 2518 6 5559
Other community, socid and persond services 61 1,700 82 1,800 7 1,500 4 (3,700) 3 (3200 1 (2,200
Private households with employed persons 66 525 7 550 7 500 K (575 1 (600

Extra territorid organizations 1 (1,900

Not reported 4 (1,400 1 (1,400

Source: Labor Force Survey 1997. Figures between parentheses are based on less then 5 obsarvations

For example, there are 8 respondents within an educationd level 0 or 1 (school types at this level are primary
school or even lower), who work in the sector ‘Electricity, gas and water supply’, earning an income as high as
Afl.2684. Others with an education levd 7 (the type that leads to a postgraduate university degree or
equvaent) with median incomes lower than Afl.2500 can be found in sectors ‘Wholesde and retal trade,
repair’, ‘Hotels and restaurants' and  Other community, socia and personal services .

Graph E.7. Median income by education (ISCED) and branch of industry ISIC
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Table E.9. Median income by education (ISCED) and major occupational group (ISCO) 1997

Levd 0& 1 Leved 2

Leve 3

Leve 5 Leve 6
Count Median Count Median Count Median Count Median Count Median  Count Median

Levd 7

Armed forces 7 4,000
Legidators, senior officials, and managers 34 2500 83 2,600
Professionals 4 (1,800) 20 2,625
Technicians and associate professionals 28 1800 90 2,500
Clerks 98 1750 303 1,850
Service workers, shop/market salesworkers 182 1,300 217 1,400
Skilled agricultura and fishery workers 7 1,100 6 1,288
Craft and related trades workers 86 1600 97 1,600
Plant and machine operators and assemblers 63 1,700 35 2,500
Elementary occupations 254 1,060 8 1,300

2 (8,000)
26 4458
12 4550
29 3000
32 2100
35 1,350

3 (1,460)
13 1,500

6 1,700
14 900

2 (3,030)
25 4000 19
19 2,800 39
43 2809 37
43 1900 12
33 2100 10
1 (1,065)
21 1,600
7 2,800

6,000
4,800
3,400
2,495
1,400

6 1,243 4 (1,099)

15 5500
22 5440
3 (3,500)
1 (1,000)
3 (2,000)

Source Labor Force Survey 1997. . Figures between parentheses are basad on less than 5 observations

Although the sample sze in some ISCO-categories is very amdl, it is interesting to highlight cases as the armed
forces. Thexe persons have an educetion between leve 2 and 5 and their median incomes are as high or even
higher than some in the higher education levels. Noteworthy are aso those persons with high education levels
(levd 6 and 7) who work in elementary occupations, as clerks or as service workers and shop and market sdes

workers.

Graph E.8. Median income by education (I SCED) and major occupational group (ISCO)

Labor Force Survey 1997
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Table E.10. Median income by age category and sex 1994-1997

1994 1997

Age Male Femade Mae Female
categories Count Median Count Median Count Median  Count Median
15-19yrs. 17 900 6 838 18 1,00C 13 1,100
20-24 yrs. 111 1,200 103 1,200 80 1,28¢ 79 1,241
25-29yrs. 163 1,488 152 1,300 132 1,60C 130 1,460
0-34yrs. 196 1,600 181 1,440 187 1,80C 178 1,563
3H-39yrs. 191 2,000 196 1,485 193 2,10C 208 1,600
40-44 yrs. 182 2,190 170 1,287 173 2,00C 187 1,535
45-49 yrs. 121 2,400 123 1,365 163 2,50C 115 1,500
50-54 yrs. 119 2,400 65 1,200 15 2,50C 82 1,675
5-59 yrs. 82 2,004 59 1,200 57 2,20C 52 1,450
60-64 yrs. ac 1,550 18 1,380 B 2,20C 26 1,227
65-69 yrs. 2C 1,800 3 (1,200) 9 1,50C 6 2,400

Source: Labor Force Survey 1994, 1997. FHgures between parentheses are based on less than 5 observations

In both Labor Force Surveys middle age men (between the ages of 4554 yrs) have the highest median income.
The gap between age groups with the lowest and the highest median income for the mae population is very
large (Table E.10). In 1994, the lowest median income was Afl.900 and the highest median income Afl.2,400.
In 1997, the lowest median income was Afl.1,000 and the highest Afl.2,500. According to the results of the
1997 survey the younger and older femde population (15-19yrs., 6569 yrs) have a higher or equa median
income than men. However, this may be caused by smal sample size waiability. In 1994, men in al age groups
hed a higher median income than women.

Graph E.9. Median income by age category and sex 1994-1997
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Table E.11. Median income by age category and (non) Aruban status 1994-1997

1994 1997

Age Aruban Non-Aruban Aruban Non-Aruban

category Count  Median Count  Median Count Median Count  Median
15-19yrs. 17 900 6 800 22 1,060 9 950
20-24 yrs. 158 1,250 56 1,056 111 1,300 48 1,200
25-29yrs. 202 1,470 113 1,280 179 1,600 83 1,400
0-34yrs. 265 1,700 112 1,200 225 1,890 140 1,338
3H-39yrs. 284 1,900 103 1,280 283 2,000 118 1,450
40-44 yrs. 256 1,878 96 1,225 261 2,100 99 1,250
45-49 yrs. 176 2,000 68 1,400 207 2,200 71 1,400
50-54 yrs. 142 2,043 42 1714 155 2,200 42 1,440
5-59 yrs. 103 1,700 38 1,430 85 1,900 24 2,700
60-64 yrs. 11 1,500 17 1,560 42 1,750 17 1,608
65-69 yrs. 14 1,800 9 1,200 9 1,700 6 1,800

Source: Labor Force Survey 1994, 1997

As shown in Table E11. and graph E.10.the median incomes of Arubans increased during the last three year.
Also, generdly, the median income of Arubans is higher than that of non Arubans. The trend is somewhat
disurbed when reaching the age-categories of 5559 yrs. and 6569 yrs. At these age-caegories the non
Arubans have a higher median income than the Arubans, especidly in the age-category of 55-59 yrs.

Graph E.10. Median income by age category and (non) Aruban status 1994-1997

3000

1500

1000

500

9994 Aruban
= 1994 Non Aruban
B 1997 Aruban

1519 yrs. 25-29yrs.

20-24 yrs.

30-34 yrs.

35-39yrs.

45-49 yrs.

40-44 yrs.

50-54 yrs.

55-59 yrs.

60-64 yrs.

65-69 yrs.

Source: Labor Force Survey 1994, 1997

94



In the following tables and graphs a didtinction is made between the respondents according to country of origin
and subsequently to region of origin. The median income trends are shown for the four most important regions
the respondents come from: Aruba, North America, Centrd and South America and the Caribbean. As the
respondents coming from dsewhere are too smdl in number, they are al included in the category ‘Rest of the

World'.

Table E.12. Median income by region of origin 1994-1997

1994 1997

Count Median Count Median
Aruba 1,664 1,673 1,585 1,850
The Netherlands 50 3,000 76 3,438
NorthhrAmerica 13 3,000 7 4,000
Central & South America 210 1,200 192 1,277
Caribbean 243 1,080 207 1,200
Rest of the World 144 1410 183 1,500
Tota 233 1,533 2,250 1,735

Source: Labor Force Survey 1994, 1997

In table E12. and grgph E11. the median is presented for the different categories As shown, the incomes
increased when comparing the Labor Force Survey of 1994 and 1997. The Dutch and North Americans have the
highest incomes. On the other hand, the Centrd and South Americans and the persons coming from the
Caribbean have the lowest incomes. The Arubans arein between these two.

Graph E.11. Median income by region of origin 1994-1997
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Table E.13. Median income by region of origin and education (I SCED) 1994-1997

1994 1997
Count Arubans Count Dutchand Count  Caribbean, Count Rest of the Count Arubans Count Dutchand Count Caribbean, Count Rest
North Central & World North Central & of the
Americans South Americans South World
Americans Americans
Level 0&1 573 1,400 5 1,200 227 924 72 1,100 496 1,500 8 1,150 183 1,060 70 1,200
Leve 2 776 1,646 1 3,000 162 1,320 41 1,580 773 1,800 19 4,000 104 1,320 51 1,400
Leve 3 61 2,350 9 3,050 11 1,000 1 10,000 76 2,803 15 4,415 61 1,350 20 1,836
Leve 5 135 2,460 9 2,300 25 1,550 14 2,127 141 2,490 17 2,500 26 1,400 16 2,190
Leve 6 A 3,800 2 3,000 24 2,590 13 3,700 73 4,245 15 3,500 17 1,400 16 3,100
Leved 7 24 4,533 16 5,125 4 (2,500) 3 (4,250) 23 5,500 7 5,380 5 5,000 9 2,200
Education not definable by 1 (3,340) 1 (4,000)
leve

Source: Labor Force Survey 1994, 1997. Figures between parentheses are based on less than 5 observations

It is interesting to note that a the lowest level of education the
Arubans enjoy higher incomes than any nonAruban. But
more remarkable though are the Dutch and North Americans
with farly low education levels with very high median
incomes.

At the higher levd of education the Arubans and the Dutch
and North Americans are on dmog the same leve of income
in 1997. The Arubans have adightly higher income.

The nonAruban from the Caibbean, Centrd & South
America are the less fortunate. Their median income is very
low. Even though having a high levd of education, ther
median income is low compared to persons from other
regions.

Graph E.12. Median income by region of origin and education (I SCED) 1994-1997
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Table E.14. Median income by region of origin and major occupational group (ISCO) 1994-1997

194 1997
Count Aruba Count Nethelands Count Caribbean, Count Restof Count Aruba Count Nethelands Count  Caribbeen, Count Restof
and North Centrd & the and North Central & the World
America South World America South
Amgrica Ameica

Amad foross 4 (800 5 4,000 3 1,800 8 (7.000)
Legidators, senior officids, and managers 145 3500 19 3,050 15 3,000 2Zr 2500 146 3,050 16 5.000 16 2,054 25 3,000
Professionds 83 3705 19 5,000 16 3,500 9 385 & 4131 15 5.000 9 3,500 11 4,200
Technicians and associate professonds 214 2,600 16 2,710 15 3,255 7 3,200 64 2725 19 3.466 2% 2,100 22 2,250
Clerks 409 1,680 4 (2150 25 1,460 6 1500 438 1,900 8 1.950 2 1,400 16 1413
Sarvice workers and shop and market sdes 312 1,300 6 1,438 75 1,200 27 1,150 313 1500 9 1.900 109 1,200 53 1,300
workers
Skilled agriculturd and fishery workers 5 1250 4 (1172 2 (920) 8 1,150 1 (3.000) 6 1,288 2 (3150
Craft and rdated trades workers 160 1,600 2 (5,160 9 1,400 13 1420 144 1,600 3 (2.800) %) 1,400 16 1,780
Plant and machine operators and assemblers 103 1836 18 1,200 3 (2,000 % 2120 13 1,600 3 (2200
Elementary occupations 229 1200 1 (1,200 191 800 20 950 12 1352 4 (850) 137 600 35 1,050

Source: Labor Force Survey 1994, 1997. Fgures between parentheses are based on less than 5 observaions

The Dutch and the North Americans have high income levels in
whatever occupation they are employed. In the elementary occupations
the Arubans have the highest income levels. Remarkable is that in 1997
income dropped consderably for persons from the Caribbean and
Centra & South Americain the high ISCO categories.

Noteworthy are the median incomes for the eementary occupations.
The Arubans and the respondents from the rest of the world have
experienced a dight increese in incomes between 1994 and 1997. On
the other hand, the Central & South Americans and the persons from
the Caribbean in dementary occupations have known a decrease in

ther median income.

Graph E.13. Median income by region of origin and major occupational group (ISCO) 1997
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Table E.15. Median income by region of origin and branch of industry (1SIC) 1994-1997

1994 1997
Count Aruba Count Nethelands Count  Caribbean, Count Regtofthe Count Aruba Count Nethelands Count  Caribbean, Count Regofthe
and North Centrd & World and North Centrd & World
America South America South
America America

Agriculture, hunting and forestry 1 (850) 4 (1268) 6 1,233 2 (3,050
Mining and quarrying 1 (1,760) 1 (3,000

Manufacturing 106 1,800 5 4,000 18 (1,275) 8 1,310 102 2,000 3 (2,800) 2 1,500 9 2,000
Electricity, gas and water supply 32 2,576 2 (3,850 20 2850 1 (3,000)

Congtruction 136 1,440 2 (1,850) 8l 1,338 11 1,400 104 1,600 6 2,625 52 1,400 5 1,700
Wholesdle and retal trede, repair 304 1,200 8 1,900 5% 1,225 34 1,500 27 1400 9 4,000 i) 1,300 41 1,500
Hotels and restaurants 239 1,500 7 1,800 21 1,100 42 1,150 219 1648 16 2,450 100 1,200 53 1,300
Trangport, storage and communications 167 1,990 1 (1,675) 15 1,400 4 (1,744) 143 2,357 3 (5,000) 12 1,600 12 2175
Financid intermediation 86 2,053 4 5,200 4 (2.825) 3 (1,300 6 2020 2 (3,500) 5 1,620 5 2595
Redl etate, renting and business activities 93 1,750 6 5,250 3 1,200 10 2,027 122 1625 8 3,000 P 1,325 14 1,250
Public administration and defense; socid security 228 2,300 11 4,000 8 3,765 4 (2832 211 2,600 13 6,500 2 3,205 7 4,245
Education 65 3,700 13 2,850 7 2,800 9 3855 2 4223 9 3,466 6 2,000 10 2,653
Hedlth and socid work 0 1,483 9 3,000 9 2,500 1 (903 102 1835 10 2,950 7 1470 4 (2121)
Other community, socid and persond services 110 1,600 6 3,025 2 1,200 13 2000 120 2,000 3 (4,100) 24 1,200 11 1,200
Private households with employed persons 7 400 23] 450 4 (440) 1 (300 1 (300 B 55 9 600
Extra territorid organizations and bodies 1 (5,250) 1 (1,200 1 (1,900

Not reported 1 (850) 3 (1,400 1 (500 1 (1,600)

Source: Labor Force Survey 1994, 1997. Figures between parentheses are based on less than 5 observations

Table E.15. shows the median incomes by region of origin and ISIC sector. The Arubans in the sector ‘Education’ have the highest incomes in 1994 and 1997. The Dutch and
North Americans had very high incomes in the sectors ‘Red edate, renting and business activities and ‘Financid intermediaion’. In 1997 however we observe a dramdic
increase in the sector ‘Public adminigtration and defense, socid security’ for the Dutch and North Americans, followed by those in the ‘Transport, storage and
communications sector. The respondents from the Caribbean, Centra and South America show a dragtic drop in median income between 1994 and 1997 in some sectors. In
1994, the median incomes ranged between Afl.450 (sector ‘Private households with employed persons) and Afl.3,850 (sector ‘Electricity, gas and water supply’). In 1997
the income ranged between Afl.525 (sector * Private households with employed persons) and Afl.3205 (sector ‘ Public administration and defense, socia security’).
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Tables E.16.a and E.16.b. represent the Multiple Classification Analyss (MCA) drawn for both the 1994 and
the 1997 Labor Force Surveys. Table E16.a is a review of table B.25 in the Labor Dynamics in Aruba (CBS,

Arubal994).

Table E.16.a. Grossincome di fferentials. a Multiple Classification Analysis 1994

Grand mean 1,979.66

R-souare 0.416
Unadjusted Adjusted

Caegory deviationfrom deviationfrom No. Significance
grand mean grand mean of cases Level

Sex 0.000

Mde 328.5 241.5 1254

Femae -381.8 -280.7 1079

Aruban/non-Aruban 0.809

Aruban 103.9 4.1 1664

Nor+Aruban -258.3 -10.2 669

ISIGcategory 0.000

Agriculture, hunting and forestry (-1130.4) (-52.1) 1

Fishing - - 0

Mining and quarrying -399.6 (-343.1) 2

Manufacturing 216.9 113.0 137

Electricity, gas and water supply 742.1 469.7 34

Construction -425.7 -397.9 230

Wholesle and retail trade, repair -456.4 -316.0 402

Hotels and restaurants -261.2 27 409

Transport, storage and communications 310.3 147.0 187

Financial intermediation 642.3 437.5 97

Red edtate, renting and business activities 415.0 120.9 132

Public administration and defense; socid security 728.0 391.8 252

Education 12134 430.7 94

Health and socid work 175.7 169.8 109

Other community, social and personal services -96.0 -101.2 149

Private households with employedpersons -1523.4 -460.1 96

Extraterritoria organizations and bodies -1194.6 -488.2 2

ISCO-category 0.000

Armed forces -538.1 (-91.4) 9

Legidators, senior officials and managers 1737.3 1654.4 206

Professionas 1931.3 1593.3 128

Technicians and associate professionds 860.8 646.2 252

Clerks -149.6 -87.9 453

Service workers and shop and market sales workers -542.9 -424.2 420

Skilled agriculture and fishery workers (-721.7) (-850.4) 11

Craft and related workers -302.4 -348.7 269

Plant and machine operators 80.8 -182.0 124

Elementary occupations -980.1 -787.4 461

Source: Labor Force Survey, Aruba 1994

A Multiple Classification Anaysis (MCA) is used to estimate the difference in income levels between various
categories. It isinteresting to analyze the impact certain factors have on theleve of income. Sex,

Aruban/ non Aruban status, 1SIC-category and | SCO-category showed to be determining factorsin the andysis.
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Estimates based on less than 25 cases are placed between brackets. The tables consst of five columns. The first
column shows the categories. The firg column of figures represents the unadjusted deviation from the grand
mean. These arein fact, themeans of each category expressed as a deviation from the grand mean.

Table E.16.b. Grossincome differentials: a Multiple Classification Analysis 1997

Grand mean 2,186.3

R suere 0414

Factor Unaedjusted Adjusted No. Sgnificance
Category of cases leve
Origin 0.000
Arubans 2289.83 2197.69 1582

Dutch and North Americans 4017.96 319351 83

Caribbesan, Centrd - and South Americans 1444.43 1966.54 398

Rest of the world 2098.86 2133.95 182

ISIGcategory 0.000
Agriculture, hunting and forestry 1621.75 1672.60 12

Manufacturing 2319.52 2367.16 134

Electricity, gas and water supply 3238.76 3087.99 41

Corstruction 1722.62 2072.97 167

Wholesae and retail trade, repair 1878.05 1826.44 396

Hotels and restaurants 1795.24 1952.01 388

Transport, storage and communications 2557.56 2541.50 170

Financia intermediation 2605.25 2574.66 77

Redl ettate, renting and business activities 2118.99 1988.13 172

Public administration and defense; socid security 3190.33 2859.73 243

Education 3749.55 2772.02 7

Health and socid work 2214.70 2154.49 123

Other community, social and persona services 2127.22 2172.43 158

Private househol ds with employed persons 553.93 1523.04 86

Extraterritoria organizations and bodies 1900.00 2310.49 1

ISCO-category 0.000
Armed forces 5000.91 3595.98 11

Legidators, senior officials and managers 3940.66 3918.62 203

Professonas 4276.42 3862.04 116

Technicians and associate professionas 2858.56 2609.89 231

Clerks 2089.72 1999.69 490

Service workers and shop and market sales workers 1617.60 1790.81 483

Skilled agriculture and fishery workers 1702.82 1820.92 17

Craft and related workers 1799.89 1863.27 217

Plant and machine operators 2247.91 2102.66 111

Elementary occupations 1160.47 1397.45 366

Source: Labor Force Survey 1997

Teke for ingance ‘Education’ in the 1SIC-group. The vdue of Afl.1,561.2 means that on average teachers earn
(2186+1561.2) Afl.3,747.2 per month. The second column of figures gives the adjusted mean vaues (agan
expresed as deviations from the grand mean). The adjusted mean vdue gives the average an teecher earns after
contralling datidticaly for the intervening effect of sex, origin status and 1SCO category. The average a teacher
eans when dl other cofactors are controlled for is (2168+779.2) Afl.2947.2 per month. The R-square
represents the proportion of variation in income explained by the additive effects of sex, origin satus, 1SIC and
ISCO. With an R-square of 0.420, we can say that 42 percent of the variation n the levd of income can be
explained by the four factorsin the andysis. Thelast column showsthe significance level of the estimates.



In the Labor Force Survey 1994 the grand mean was Afl.1,979.66,. In 1997, however, this increased to
Afl.2,186. Dexpite this increase the discriminatory gap between the sexes ill exists and has become even
wider. In 1994, the difference was around Afl.500, in 1997 the differenceis amost Afl.600.

The adjusted incomes for the sectors ‘Electricity, gas and water supply’, ‘Financid intermediation’, ‘Public
adminigration and defense, socia security’ and ‘Educdtion’ ae growing. Even though incresses in average
income, the sector * Private househol ds with employed persons’ remains the lowest paid sector.

Exploring the L orenz curve and Gini coeffcient of income distribution

We can grephicaly represent the digtribution of money income by the Lorenz curve. The Lorenz curve shows
what proportion of tota money income is accounted for by different proportions of Aruba's households. Graph
E.14. shows different Lorenz curves for Aruba. On the horizontd axis, the cumulaive percentage of households
is given. The verticd axis represents the accumulated percent of money income. The 45-degree line represants
pefect equdity, which means among others that 50 percent of the families obtain 50 percent of the tota income.
The difference between perfect money income equdity and the Lorenz curve is the inequaity area.

It might be interesting to compare Aruba's Lorenz curve for different years. Since the census in 1991 the Lorenz

curve has moved dightly; and has become less bowed. This indicates thet the income digtribution has become
somewhat moreequal.

Graph E.14 Lorenz curvesfor 1991, 1993, 1994 and 1997
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One measure of the degree of income inequdity is the Gini coefficient. The above diagrams showing the Lorenz
curve, can dso demondgrate the concept of the Gini coefficient. The Gini cofficient compares the area between
the45-degree line and the Lorenz curve of actua income distribution with the entire area.under the diagondl.
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Areabetween diagond and Lorenz
Gini coefficient inequadity = curve of actua income digtribution
Triangular areaunder diagond line

The Gini coefficient ranges between 0 and 1. If Aruba had perfect income equdity, the Gini coefficient would
be 0. The grester the inequdity area becomes, the greater becomes the Gini coefficient and, hence, the measure
of inequality.

Graph 14 show comparisons of the Gini coefficient over the years. The lowest Gini coefficient was observed
during the Income and Expenditure Survey in 1993: 0.38. The latest Labor Force Survey 1997 shows a dight
improvement compared to the figure of 1994: respectively 0.39 and 0.41.

The Gini coefficient for other countries is shown in table 17. The index can be as low as 0.16 (Ching) or as high

as 0.61(Brazil). The Gini coefficient for most of the countries, however, is between 0.30 and 0.40. In table E.18.
we present the Gini coefficient for some countries.

Table E.17 Gini coefficients for some countries

Country Yeaxr Gini
Chili 194 056
Ecuador 194 0.43
Peru 194 0.45
Jamaica 1993 0.38
Colombia 1992 0.49
Denmark 1992 0.24
Finland 1992 0.20
India 1992 0.32
Mexico 1992 0.50

The Gini coefficient and the Lorenz curve are worldwide used as indicators of the degree of income inequdity.
However, there are four basic reasons why the L orenz curve can be criticized:

1 The Lorenz curve is typicdly presented in terms of the digtribution of money income only. It does not
indude income in kind, such ashousing aid, government -provided medica care, and the like.

2 The Lorenz aurve does not account for differences in family size and effort. A family, whether there are
two, three or four wage earners, is compared to afamily of one wage earner.

3 It does not account for age in income differences. Even if dl families in Aruba had exactly the same
lifetime incomes, young families would have lower incomes, and retired families would have low incomes.
Since the Lorenz curve is drawn a a moment in time, it could never tell us anything about the inequdity of
legitimate income.

4. The Lorenz curve typicdly is given for money income before taxes. It does not messure the income from
the “ underground economy”.
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Table E.18.a. Lorenz curve based on the Labor Force Survey 1994

Income-category Midpoint  Absolute Rdaive Accumulatec Total Rddive Accumulatec Area
frequency  frequency  redivefreg. incomein incomein rdive equdity
householc Household ~ Household  category  Category income

% % %

0-249 125 € 05 05 1,000 00 00 0.0
250-49 375 57 37 42 21,375 04 05 09
500-749 625 115 74 116 71,875 15 20 9.0
750-999 875 105 6.8 184 91,875 19 39 19.7

1000-1449 1,250 172 111 205 215000 45 83 67.7
1500-1999 1,750 161 104 09 281,750 59 14.2 1169
2000-249 2,250 161 104 50.3 362,250 75 217 1864
2500-2999 2,750 135 87 59.0 371,250 7.7 294 227
3000-349 3,250 112 72 66.2 364,000 7.6 370 2399
3500-3999 3,750 83 5.7 718 330,000 6.9 438 2294
4000-499 4500 156 101 8L9 702,000 14.6 584 514.6
5000-5999 5,500 104 6.7 836 572,000 119 703 4318
6000-6999 6,500 65 42 928 422500 88 791 3132
7000-7999 7,500 46 30 9%5.8 345000 7.2 86.2 2453
8000-8999 8,500 26 17 975 221,000 46 0.8 1485
9000-9999 9,500 16 10 985 152,000 32 A0 95.4

10000-10999 10,500 7 05 990 73,500 15 955 428

11000-11999 11,500 E 0.3 99.3 57,500 12 9.7 310

12000-12999 12,500 Z 0.1 994 25,000 05 97.2 125

13000-13999 13,500 4 0.3 99.7 54,000 11 9.3 252

14000-1499 14,500 1 01 9.7 14,500 03 986 64

15000-15999 15,500 1 0.1 998 15,500 0.3 90 6.4

16000-24999 16,500 2 0.2 100.0 49,500 10 100.0 193

Total 1550 100.0 4814375 100,0 2,965.6

Source: Labor Force Survey, 1994.

Totd area
Areaequality
Inequdity area:
GINI Coefficient:

5,000.00
2,965.63
2,034.37
041

103



Table 18.b. Lorenz curve based on the Labor Force Survey 1997

Income-category Midpoint  Absolute Rdaive Accumulatec Total Rddive Accumulatec Area

frequency  frequency  redivefreg. incomein incomein rdive equdity
householc Household ~ Household  category  Category Income
% % % %

0-249 125 Z 0.1 0.1 2 00 00 0.0
250499 375 29 17 19 10,875 0.2 0.2 0.2
500-749 625 46 28 46 28,750 05 0.7 12
750999 875 114 6.9 115 99,750 17 24 108

1000-144¢ 1,250 213 12.8 243 266,250 47 71 61.3
1500-199¢ 1,750 172 10.3 347 301,000 53 124 101.0
2000-249¢ 2,250 206 124 471 463500 81 205 204.1
2500-299¢ 2,750 162 9.7 568 445500 7.8 283 2382
3000-349¢ 3,250 100 6.0 628 325000 5.7 340 187.7
3500-399¢ 3750 99 6.0 688 371,250 6.5 406 222
4000-499¢ 4500 165 9.9 787 742500 130 536 467.3
5000-599¢ 5,500 125 75 862 687,500 121 65.6 4484
6000-699¢ 6,500 73 44 906 474500 83 740 306.6
7000-799¢ 7,500 47 28 934 352500 6.2 80.2 2179
8000-899¢ 8,500 39 23 958 331500 58 86.0 1949
9000-999¢ 9,500 21 13 971 199500 35 895 1108
10000-1099¢ 10,500 16 10 980 168,000 29 R4 875
11000-1199¢ 11,500 1 0.7 987 126,500 22 A6 619
12000-1299¢ 12,500 ¢ 05 02 112500 20 9.6 51.8
13000-1399¢ 13500 K 0.2 994 40,500 0.7 97.3 175
14000-1499¢ 14,500 4 0.2 996 58,000 10 9.3 235
15000-1599¢ 15,500 4 0.2 999 62,000 11 994 238
16000-1700C 16,500 Z 0.1 100.0 33,000 0.6 100.0 120
Total 1,662 100.0 5,700,625 100,0 3,038.7

Source: Labor Force Survey, 1997.

Total area 5,000.00
Areaequality 3,038.74
Inequality area: 1,961.26

GINI Coeffigent: 0.39
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APPENDIX |

QUESTIONNAIRES

- Generd Information on households
- Persond form:
A. Persond characterigtics
Education
Characteristics of personswho are employed
Characterigtics of unemployed persons
Migration and characterigtics of foreign employees

moow



Personal form

L abor Force Survey Aruba 1997

Central Bureau of Statistics/ Ministry of Economic Affairs

Household no.: I:l:l:l

Persona number: |:|:|

Caution!

20 oo

Fill in an answer - whereapplicable - in the white areas of the questionnaire.

Make sureto properly follow the arrows and the indications for skipping questions.
If the respondent does not wish to answer a question, fill in'9' in the relevant spaces.
Thisformisonly intended for persons 15 yearsand older.

A. Personal Characteristics
(Only for persons 15 years and older)

Ala

A.lb.

A2

A3

Ad.

AL

A.6.

AT.

AS8.

[ 1]
L[]
]

o o d oof

[]

A.l

A2

A3

A4

A.6.

AT.

Note the year of birthin spacesin A.1.a
Note the month of birthin spacesin A.1.b.
Gender of the respondent

1. Man
2. Femde

NELHONAIILY e

Marital status
1. Never-married A5. Year of last marriage?
2. Married 197?
3. Divorced (Fill ingpaces A5)
4. Legdly separated
5. Widow(er) *** GOTOA.B. ***

How many of your own children, under 15 years of age, for which you are respongible,
are presant in the household?

Are you handicapped? A.8. What type of handicap isit?
1lVYes 1. Motor handicap
2.No 2.Visud handicap
3. Auditory handicap
4. Organhandicap
5. Menta handicap
GotoB.1 6. Other handicap
**%* GOTOB.1L ***




B. Education
(Only for persons 15 yearsand older)

B.L []

ond.-code

B.2. |:|:|

B.3. |:|
land-oode

B.4. |:|:|
B.5. |:|

isced-code

land-code

B.6.C. |:|:|

B.7. |:|
ispecoode

B.8.C. |:|

B.1. Areyou currently attending aregular school (day or night school, courses not included)?
1Yes ¥ GOTOB.2. ***
2.No ¥ GOTOB.3. ***

B.2.  Which school are you attending now?

Name of the school
Type of education
Discipline/Branch of study

B.3. How many years of primary school did you finish successfully?
(Fill in space B.3)

B.4. Inwhich country did you finish your highest year of primary school ?

B.5.  After primary school, did you receive adiplomafrom aregular educationd ingitution?
E.g. Technicd Highschool, Regular Highschool, Evening Highschool, Pre-university,
College, University...) (Fill in gpace B.5.)

1Yes
2.No B.6.a. Wha isthe highest diplomayou attained?
Typeof diploma e
[DJS o] o 1T 0= TR
B.6.b. Inwhich country did you get this diploma?
GOTOB.7. e —————————

B.6.c. Year of recaiving diploma: 1972
(Fill in spaces B.6.c))

*¥** GOTOB.9. ***

B.7. After primary school, did you attend another school from which you did not receive

adiploma?
1Yes
2.No B.8.a What isthe highest education you followed
[ without attaining a diploma?
Type of education:
Discipline:
GotoB.S.

B.8.b. Inwhich country did you attend this school?

B.8.c. How many years of this education did you
successfully finish?
(Fill in space B.8.c.)




B.9.  Could you indicate which courses you followed that have directly helped you with your
work, or that may help you in future? Also indicate in which country and when the course
was taken. Only indicate the three most important courses.
Clearly indicate the type of course!!
For "Year', fill in spacesB.9.a.3., B.9.b.3, and B.9.c.3.
If you didn't attend any courses continue to question X.1.
| |
Course description Country Year Person who pays
isced-code
BYal |:|:|:|: BOAL oo B.9.a2. B9a3.  |B9a4
B9a2 (ad [ T | s | s
B.9.a3. |:|: ....................................................... 1972
B.9.a4. |: 1. Yourself
2. Company/ other
isced-code
B.9.b.1. | B.ODb1L B.9.b.2. B.9.b.3. B.9.b4.
B.9.b.2. (land) |:|: ...........................
B.9b3. |:|: ....................................................... 1972
B.9.b4. [ 1. Yoursdf
2. Company/ other
isced-code
B.9.c.1. |:|:|:| B.OCL  ovoeeeeeeeeessssensssseeeeesesssssnnssssssneee B.9.c.2 B.9.c3.
BOC2 (ad [T | s | s
B.9.c3. |:|: ....................................................... 1972
B.9.c4. |: 1. Yourself
2. Company/ other
X.1. |:| X.1. Do you have ajob where you worked four hours or morein the past week (or would

have worked if you had not been on vacation, wereill, pregnant, or had alabor dispute,
etc.)? Family membersworking in the family business are considered asbeing
employed!

(Fill in X.1.)
1Yes *** GOTOC.1 ***
2.No *** GOTOD.1. ***




C. Characteristics of persons who are emploved
(Only for those personswho answered 'yes to question X.1.)

isco-code

ci [T T T

geo-code

C2a [T
isicoode

c2b.[ [ T 1
ca [T
Cé4. [

Cla [
C5. [
C6. .
céa [T
C7. [
ca8. [

Cl

c2

C3.

C4.

Cda

C5.

What type of work did you mainly perform during the past week?

Profession OF JODEIIE oo b e e
o)1 B 1= o 1o T

(Give a precise job decription)
Where did you work in the past week?

Work address
Name of company

How manvy full months have vou been emploved there?
(Remark: less than one month = '000")

Inwhat sector do you work?

1. Private sector (e.0. entrepreneur, company, foundation)
2. Public or gpecid education

3. Gouvernment foundation or state enterprise

4. Locd government

5. Extraterritoria organization (e.g. consulates)

How many emplovees work in the company where vou work?
1. 1 person

2.2 - 4employees

3.5- 9employees

4.10- 9employees

5.20-49

6. 50 - 149 employees

7. More than 150 employees

Do vou perform thiswork as:

1. Wane or sdlary in cash or kind **x GOTOC.6. ***
2. Wage or sdary in cash or kind, but you are currently not at work *** GOTOC.6. ***
3. Profit or family gain in cash or in kind, without paid help **% GOTOC.15. ***
4. Profit or family gain in cash or in kind, with paid help *** GOTOC.15. ***
5. Asafamily worker, with no forma contract pay agreement *** GOTOC.15.a ***
6. Other (volunteer or trainee) *** GOTOC.15a ***

C.6.

How many hours per week must you work for your employer according to your
(written or ora) contract?

C.6.a How many holidays do you get avear?

C.7.  Didvou work more hoursin the past week than agreed to in vour contract
1. Yes, worked more hours
2. No, did not work more hours
C.8.  Why did you work more hours?
1. Variableworking hours, shifts
GotoC.11. 2. Overtime

3. Goes with the job, norma to work extra hours

5 GOTOC., ***




co. [ T[] C9.  How many extrahoursin the past week did you work
than agreed to in your contract”
GotoC.11.
C.10. |:| C.10. Arevour overtime hours compensated by
pay/time-back? betding/ time-back?
1. Yes, compensated
2. No, not compensated
C1i1 [] C.11. Didyouwork lesshoursin the past week than aoreed to in your contract®
1. Yes, worked less hours
2. No, did not work less hours
cr. [ [] C.12  How many hoursless did you work in the past week
Than in vour contract?
C13. [ ] C.13. Why did you work less:
1. Vacation, day off, nationa holiday
Goto C.14. 2. 111, accident, disabled for work
3. Absent dueto courses, training
4. Only started thisjob
5. Strike, walkout, lockout
6. Not enough work
7. Vaiableworking hours, shifts
8. Technical reason
9. Other reason, namely: e
Cl4. |:| C.14. Do you have apermanent or atemporary job?
1. Permanent job (unspecified contract deadline)
2. Temporary job
GotoC.15a.
C.15. | | C.15. What was vour company's turnover in 1996?
Cl5a |:|:| C.152 How many days have vou been off work in the past month dueto ilinessor disability?
C.15h. [ ]| c15b Doyou continue receiving your sdlary during your illness?
1Yes
2.No
3. Only if enough work has been donein a certain period of time
ci [ [ T 1| c16 whawasvourarossincomefor thisjobin the past month?
Ca7. [] C.17. Inaddition to thejob we have previoudy handled, have vou worked at any other job
inyour freetimein the past week?
1Yes
2. Nc
C.18. |:| C.18. Didyou work there on acontract basis?
1. Yes, on acontract basis
Goto C.23. 2. No, fredance, own risk
3. No, work in family business, no wage agreed.
clo. [ 1] Cc.10. How many hours per week did you work at this second job?

(Fill in spaces C.19.)

5 GOTOC.20. ***




C.20a |:

geo-code
C2la |:|:

isiccode

C.21b. |:|:|:|:

c.23. |:

C.24. |:

C.25. |:

C.26. |:|:

Goto C.23.

C.20. What type of work isthis second job?
Professon or job title

C.20a What isyour main reason for having asidejob?
1. Extraincome
2. Financid indeperdence
3. Hobby
4. Other reason

C.21. Whereisyour second job?
(If 'home, give home address)

Work address
Name of company

C.22. What isyour income from this second job?
(Fill in spacesC.22.)

C.23. Areyou currently looking for another job or asecond job?

1. Yes, looking for another job

2. Yes, looking for a(nhew) second job

3. No, not yet or not anymore
4. No, dready found a (second) job,
but have not started yet

GotoC.24.

C.24. Why areyou looking for another job?
1. Will probably losethisjob
2. Wantsto earn more/earn extra
3. Wants better working condtions
4. Wantsto work more hours
GotoC.27. 6. Considers present job temporary
7. Problemsat present job
8. Other reasons, namely

start your own business?
1. Sdaried employment
2. Want to start own business
3. Makes no difference

(fill in gpaces C.26.)

5. Wantsto work part-time/fewer hours

C.25. Areyou looking for saried employment or do you want to

C.26. How many months have you been looking for work?




c.27. D

land-code
C29.a Dj

geo-coce
C.29b Dj

isicoode

C.30.a Dj
C.30b |:|:|

C.32 |

C33b |:|:|j:|
C.33d |:|:|j:|

C.27. Before you had thisjob, did you have ajob somewhere se or have a(nother) business?

1Yes

2.No

Goto C.33.

Goto C.33.

C.28. What type of work did you do then?
Profession or job title

C.29. Where was your previous employment?
(If 'at home', give home address)
COUNEIY e e e

(Givea precise description)

C.30. Inwhat year and month did you start your previousjob?
a Yea: 1977 (Fill inspaces C.30.a.)
b. Month (Fill in gpaces C.30.a.)

C.31. How many months did you work at your previous job?
(Fill in gpaces C.31.)
C.32. What was your monthly salary when you quit
that job? (Amount in Afl.)
(Fill in gpaces C.32)

C.33. Wewould like to know in what manner and how much
money you have received from the following:

a A.O.V. and other forms of pension

b. Widow/widower pension- orphar/ lifeinsurance
. Rent of property

d. Income by Interest/ dividends

e. Other forms of income

#5¢ GOTOEL ***




D. Characteristics of unemployed persons
(Only for those personswho answered 'no' to question X.1.)

D.L ||

isco-code

D.3a landkcode
1]
geo-code
D.3b [ T]
isic-oode

DA4a. Dj
[1]

D.4.b.

D.1. Haveyou had ajob in the past where you waked more than four hours per week and
where you worked for at least two consecutive weeks?

GotoD.8.

GotoD38.

1Yes

2.No

D.2.

D.3.

D.4.

D.5.

D.6.

D.7.

What type of work did you do then?
Professon or job title

Where did this employment take place?
(If 'at home', give home address)

Country
Work address (if on Aruba)

(Give a precise description)
Inwhat year and month did you start thisjob?
a Yea: 197? (Fill ingpacesD.4.a.)
b. Month (Fill in spacesD.4.b.)
How many months did you work at your previous job?
(Fill ingpacesD.5.)
What was your monthly salary when you quit that job?
(Amount in Afl.)
(Fill in gpaces D.6.)
Why did you quit that job?
(Fill ingpacesD.7.)

1. Got married

2. Birth of achild

3. Hesalth reasons, disabled for work

4. Sudies/'courses

5. Military draft

6. Quit for persond reasons

7. Own company closed down or sold

8. Fired due to company closure, reorganization, cutbacks
9. Fired due to contract deadline or other reason
10. Retired, rentier

11. Nowork permit (yet)

12. Problems with child care

13. Take care of other family members

14. Other reasons, namely:

*** GOTOD.8. ***




D.8. D D.8. Haveyou been actively looking for work in the past month or were you busy trying to start
your own business? (Fill in space D.8.)
1Yes
2.No

D.9. |_| D.9. If youfind ajob or start abusiness, will you be ableto

start within two weeks? (Fill ingpace D.9.)
1Yes

[ 2.No

D.9a |:| D.9.a For what reason wouldn't you?
1. Study/ training

2. llinesy/ accident

3. Domedtic chores

4. Other reasons

D.10. |:|:| D.10. How many full months have you been looking for work?
(Fill in spaces D.10.)
GotoD.17.
D.11. D.11. What dd you do before you started looking for work?

1. Had salaried employment or own business

2. Attending (full-time) courses

3. Fulfilling military draft

4. Did housework

5. Odd jobs

6. Something dse, namdy v

[]

D.12. I:I:I D.12. How did you look for work in the past four weeks?

1. Answered ajob ad

2. Placed an advertisement

3. Asked around at various companies

4. Viafriends or connections

5. Viajob center or agency

6. Read dl thejob ads

GotoD.17. 7. Active preparations for own business

8. Other method, namely e
(Only mention the main method)

D.13. |:| D.13. Areyou looking for apermanent job or atemporary job?
1. Permanent job
2. Temporary job

D.14. |:| D.14.  Doyouwant afull-time or apat-timejob?
1. Full-timejob
2. Pat-timejob

isco-code
D.14a D:ED D.14a  Whaisthekind of jobyouwould liketo have?

*¥** GOTOD.15. ***




D.15.

L]

D.15.a

|

D.16.a|:|:|:|
D.16.b|:|:|:|
Di6c[ [ [ ]
D.16.d|:|:|:|
D.16.e|:|:|:|
paef[ [ [ ]

D.17.

D.18.

I

D.15. Areyou registered a the Job Center?
1 Yes
2.No

D.15a  Why isit diffucult for you to get ajob?
1. Education does not suffice with the requirements
2. Thereis no work in the desired branch
3. Little/ no experience
4. Thereis no permit
5. Demands are too high
6. Thereisahandicap
7. Othey r€aS0N,.....c.ovvieeieeieeee e,

D.16. We would like to know in what manner, and how much
money you received last month, of thef following:
a Unemployment benefits

b. A.O.V. or other forms of pension

¢. Widow/ widower pension- orphary lifeinsurance
d. Interest/ dividends income

e. Rent of property

f. Other formsof income
*** GOTOE.L ***

D.17. Areyou planning to look for work in the next 12 months?
1Yes
2.No

D.18. Why areyou not looking for ajob right now?
1. Have retired, rentier, too old
2. Not possible with children
3. Warnt to finish school/courses first
4. No suitablework available
5. Don't have a proper diplomato find agood job
6. Waiting for/fulfilling military draft
7. Financialy not necessary
8. Prefer to do housawork
9. Hedlth
10. Family circumstances
11. Nowork permit
12. Already found ajob
13. Must take care of other family members
14. Other reason, NAMEY st

D.19. We would like to know in what manner, and how much
money you received last month, of the following:

a Unemployment benefits

b. A.O.V. or other forms of pension

¢. Widow/ widower pension- orpharV lifeinsurance
d. Interest/ dividendsincome

e. Rent of property

f. Other forms of income




E. Migration and characteristics of foreign employees

land-code

EL D:

jea
E2a
maand
E2b. [T
land-code

E3. |:|:
E4. [

isco-code

isicoode

E.5.b. |

E6.a
E6b. |:|:

E7. [

EL  Country Of DITN: ettt

If born in the Netherlands Antilles, mention the idand.
If born on Aruba, end of interview: otherwisegoto E.2.

E2.  When did you cometo live on theidand?

a Year 197? (Fill ingpacesE.2.a)
b. Month (Fill in spacesE.2.b.)

Note: |If the person cametotheidand before 1 October 1984, END OF INTERVIEW!

END OF INTERVIEW!
Otherwisegoto E.3.

E3.  Whichcountry didyoulivein beforeyoucamehere? s

(If person comes from the Netherlands Antilles, mention theidand.)

E4.  Whenyou lived there, did you have ajob or your own business?

GotoE.7.

1VYes
2.No

E5.  What typeof job did you have there?
Professon or Job title e

(Give precise description)
E.6. How much did you earn per month by the end of that job?
(Convert amount to currency of the country
mentioned in question E.3.)

When did you leave that job?
a Year 197? (fill in gpace E.6.a)
b. Month (fill in space E.6.b))

»ix GOTOE7. ***

E.7.  How long do you plan to stay on Aruba?

1. Lessthan six months

2. Six months or longer, but less than eighteen months
3. Eighteen months or longer, but less than three years
4. Threeto five years

5. From five to ten years

6. Ten yearsor longer, but not my whole life

7. My whole life, want to settle here permanently

IF THE PERSON DOESN'T HAVE A JOB RIGHT NOW, END OF INTERVIEW

IF THE PERSON HASA JOB,GO TO E.8.




ES8.

ES.

E.10.

E.1l

E.12.

E.13.

E.14.

E.15.

E.16.

ES8.

ES.

E.10.

2.No

How many relatives have you helped to come to Arubafor which you arefinancidly
responsible? (Fill in'00' if no persons have come over)

How manv rdatives, who now live elsewhere and for which vou arefinancialy

responsible, do vou plan to help cometo Aruba?
(Fill in'00' if no personsareto come over.)

Do vou reqularly send money to family or friendsin other countries?
1VYes

E.11. How often do you send money to family/friends per vear?
1. Morethan 12 times
2. 12times
3.811times

GotoE.14. 4, 57times

E.14.

E.15.

5. 34times
6. twice
7.0once

E.12. How many USdoallarsdid you send last month?
(Fill in spacesE.12.)

E.13. How do you send the money? (Only score the main method)
1. Viaabank on Arube
2. Viafriends/rd aives who o abroad
3. Viathe post
4. Viaprivae courier service (eg. Amex, Western Union)
5.Other, Nnamely s

¥ GOTOE.14. ***

How did vou aet vour present job on Aruba?
1. Persondlly contacted by emplover
2. Viaarecruitment agent
3. Cameto Arubaand then found work here
4. Viafamily/friends who live or work here on Aruba
5. Viaagovernment ingtitution in country of origin
6. Replied to ajob ad in country of origin for ajob on Aruba
7. Sent to Aruba by employer in country of origin
8. Other method, NAaMElY ..o,

Who paid for the permit fees?
1. Paid for them my«=lf
2. Employer. Respondent does not have to pay it back
3. Employer. Respondent have to pay it back
4. Contractor, recruitment agent
5. Family/friends
6. Legdly admitted
7. Other, namely

E.16. Do vou have hedth insurance for yoursdf (and/or family here on Aruba)?

1. Yes, have hedth insurance, but only for mysdlf

2. Yes, have hedth insurance for mysdlf and my family

3. Yes, have hedth insurance for other family members, but not for mysdlf
4. No hedth insurance

*** END OF INTERVIEW. THANK YOU FOR YOUR COOPERATION. ***
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CONCEPTSAND DEFINITIONS

ACTIVITY
STATUS

AGE

A RUBAN/
NON-ARUBAN

AVAILABILITY

BRANCH OF
INDUSTRY

Main activity before looking for work. Distinguishes between those who were working (that is
job leavers, job losers and temporary lay-offs) and those who were not in the Iabor force but
were keeping house, going to school, or involved in some other type of activity.

Data on activity status are restricted to persons aged 15 years and over. The economically active
population comprises dl persons of either sex who contribute to the production of economic
goods and services, during a specified period of time. The reference period usad in the Labor
Force Survey (LFS) wasthe week preceding the survey.

Age is collected from every household member in the survey, and the information on labor
market activity is collected from dl persons aged 15 and over.

Arubans possess the Dutch nationaity. A person who was born on the idand and who
possesses the Dutch nationality is considered an Aruban. All othersare non-Aruban.

Persons are regarded as available for work if they reported that they could have worked in the
reference week, if a suitable job had been offered (or recaled if on temporary layoff); or if they
could not take ajob because of their own illness or disability, persona or family responsibilities.
Full-time students currently attending school and looking for full-time work are not considered
to be available for work during the reference week. They are assumed to be looking for a summer
or co-op job or permanent job to start sometimein the future.

Branch of industry refers to the economic activity of the establishment in which an employed
person worked during the week precedl ng the survey or in WhICh the person Iast worked if
unemployed. The [nte Jud ) ‘
third revison) was used for the daesﬂcanon of mduarld and business actlvmesnn Aruba

The ISIC system uses a four-digit code -as did the 1SCO- to classify the economic activities of
businesses and other economically active organizations in a country. The hierarchy in the
classfications of the branch of industry is made up of divisons (2-digit codes), mgor groups (3
digit codes), and groups (4-digit codes). Information obtained in the labor force survey is coded at
the group level. For analytical purposes, the divisions are grouped in 17 tabulation categories. A
letter indicates each of the categories. In this report we will mainly use these tabulation
caegories

ISIC-l1I tabulation categories are given below:

A. Agriculture, hunting and forestry

B. Fshing

C. Miningand quarrying

D. Manufacturing

E Electricity, gas and water supply

F.  Congtruction

G. Wholesdle and retail trade; repair of motor vehicles and motorcyclesand
persond and household goods

Hotels and restaurants

Transport, forage and communications
Financid intermediation

Red edtate activities

AeT T



Public administration and defense; compulsory socia security
. Education

Hesalth and socid work

Other community, socid and persona services

Other sarvice ectivities

Extraterritoria organizations and bodies

ovozzr

D ISABLED PERSONS Disabled persons are persons with aphysica or mental disorder. The disahility isformed by the
limitations of the persona abilities due to the disorder.

'Disabled persons do nat include individuas who are recovering from an illness or an accident
and who will be cured within a limited period of time. Their perspective is, after dl, to be
completely cured.

A rdaively crude digtinction is made between the various types of handicaps, this because of
the restrictions which a population census poses to investigate a topic like this. The following
types of physical and menta handicaps are discerned:

Physical handicaps

Motor handicap: This kind of handicap is a consequence of a disfunction of the
limbs. Examples of causes of this impairment are: Parkinson
disease, polio and spadticity.

Visud handicap: Thisincludes blindness and very poor eyesight.
Auditory handicap:  Thisincludes deafness and serious hearing impairments.
Organ handicap: This kind of handicap is the result of organ disorders such as

asthma, diabetes, stoma, €tc.
Multiple physica
Handicap: Combination of various physcad handicgps, for instance,
combined blindness and deafness.
Mental handicaps

Mentd handicaps are disorders caused by a failure in intellectud development that results
in socid incompetence, and is consdered to be the result of a defective centrd nervous
system. The disorders have often originated around the time of birth. In some cases menta
handicaps can originate as well from an accident or a disease. Mogtly a digtinction is made
according to the degree of intdllectud limitations:

Idiocy: i.e. avery deep, menta handicap. The disabled person leads a
very passive, sometimes vegetating life.

Imbecility: i.e avery serious mentd disorder. Independent functioning is
impossible for the handicapped person.
Moronity: i.e alight menta handicap. The mentaly retarded person can
function moderately independently.
. i | hendi
Some persons have both physicd and menta disorders. For instance, a blind mentaly
reterded child.

Those persons who reported wanting to work & ajob or business during the reference week and

D ISCOURAGED were available but who did not look for work because they believed no stitable work was
SEARCHER avdlable
(DISCOURAGED

WORKER)



DURATION OF
SETTLEMENT

DURATION OF
UNEMPLOYMENT

ECONOMICALLY
ACTIVE
POPULATION
(EAP)=
Employed Persons
(E) + Unemployed
Persons (U)

The duration of settlement isthe interva of timebetween the date of the survey and the date
when the person arrived on the island. The duration of timeis expressed in completed years;
one year thus means between one and two yearson theidand.

Number of continuous weeks during which a person has keen on temporary layoff or
without work and looking for work. Respondents are required to look for work at least once
every four weeks; they are not required to undertake job search activities each week in order
to be counted as unemployed.

ECONOMICALLY ACTIVE POPULATION

The economically active population includes persons in the civilian labor force as well as
those serving in the armed forces. The civilian labor force comprises both the 'employed’ and
the 'unemployed' in the week prior to the survey.

EMPLOYED: The 'employed' comprises al persons 15 years of age and over who, during
the week preceding the survey, werein one of thefollowing categories:

(a) Paid employment:
‘At work': persons who worked for awage or sdary, in cash or in kind for a lesst
four hours.

‘With a job but not at work': persons who, having dready worked in their present
job, were temporarily not a work and had a forma atachment to their work as
evidenced, for example, by continuous receipt of wage or sdary, an agreement on a
date of return following the short duration of absence from their job, etc.

(b) Sdf-employment:
‘At work': persons who worked for profit or family gain, in cash or in kind for at
least four hours.

‘With an enterprise but not at work': persons with an ernterprise, be it a business
enterprise, afarm or a service enterprise, who were temporarily not at work for
whatever speific reason.

UNEMPLOYED: The 'unemployed’ comprises dl persons 15 years of age and over who,
during the week preceding the survey, et dl three of the following conditions: Age is
collected for every household member in the survey, and the information on labor market
activity is collected for dl personsaged 15 and over.

(@ 'Without work', i.e., were not in paid employment or self-employment.

(b) 'Currently available for work', i.e., able to tart a new job within two weeks
time.

(©) 'Seeking work', i.e,, had taken specific steps to seek employment or sdif-
employment. The specific steps may include: registration a a public or
private employment agency; applying for ajob; checking at work sites; placing
or answering newspaper advertisements; seeking assistance from friends and
relatives; looking for land or a building, machinery, or equipment to establish
own enterprise; arranging for financid resources, gpplying for permits and
licenses, etc.



EDUCATIONAL
ATTAINMENT

EMPLOYMENT

EMPLOYMENT RATE

E
——x 100
WAP

ECONOMICALLY NON-ACTIVE POPULATION

The economicaly non-active population comprises the following functional categories.
Homemakers: Persons, of either sex, w ho are not employed or unemployed and who are
engaged in household duties in their own home. Domestic employees receiving a sdary
are consequently classified as economicaly active.

Students: Persons of either sex, economically non-ective, who attend a regular
educationa indtitution, public or private, for systematic instruction a any level of
education.

Income recipients. Persons of either sex, economicaly non-active, who receive income
from property or investments, interest, rent, roydties or pensions from former
activities. Persons who retired early from the public sector, using the so-called VUT
arrangement ('Vrijwillige Uitdiengttreding' - Voluntary Retirement), are also included in
thiscategory.

QTHER NON-ACTIVES: Persons of either sex, not econamicaly active, who receive public
ad or private support, and dl other persons who do not fit into any of the above
categories, such as young persons who do not attend school and not economically active.

In the following diagram we summarize the hierarchical divison of the activity status.

Activity Status
Economically
inactive

Economically
active

Employed Unemployed Home-makers
Paid Students
Self-employed Income recipients

Other non-active

Highest level of schooling completed.
Moreinformation is collected on the type of post-secondary education:
1. Somepost-secondary
Trades certificate or diplomafrom avocationa or gpprenticeshiptraining
Non-universty certificate or diplomafrom acommunity college, school of nursing
University certificate below bachelors degree
Bachelors degree
University degree or certificate above bachelors degree

oA WN

Employed persons are those who, during the reference week did any work for pay or profit,
or had ajob and were absent from work.

Number of employed persons expressed as a percentage of the populaion 15 years of age
and over. The employment rate for a particular group (age, sex, maritd staus, etc) isthe
number employed in that group expressed as a percentage of the population for that group.
(WAP = Working age popul ation).



FLOWSINTO
UNEMPLOYMENT

FUTURE STARTS

HEAD OF
HOUSEHOLD

HOURS

Characterizes the unemployed in terms of their activity immediately prior to looking for
work. See JOB LEAVERS, JOB LOSERS, RE-ENTRANTS and NEW ENTRANTS.

Persons who did not have a job during the survey reference week and did not search for work
within the previous four weeks, but were available to work and had ajob to start within the
next four weeks. These persons are classified as unemployed, despite the lack of job search
within the previous four weeks, since it is apparent that they are part of the current supply
of labor. In contrast, those with jobs, to sart at a later time than the next four weeks are
designated as longterm future starts and are classified as not in the labor force since they are
not part of the current labor supply.

The head of the household isthe member of the household who is either:

- thelegd owner of the housing unit, or

- the person responsible for paying the rent.
Where no, or more than one, head in one housing unit can be determined, the oldest among dl
candidates is assgned as the head of the household. This occurs, for instance, in cases of
combined ownerships and rent -free housing units.

The head of the household is most commonly used as the reference person to whom the
relationship of al other household membersis established.

A CTUAL HOURS WORKED
Number of hours actually worked by the respondent during the reference week, including
paid and unpaid hours.

U SUAL HOURSWORKED
The number of hours usudly worked by the respondent in a typicd week, regardiess of
whether they were paid.

A VERAGE HOURS WORKED

Average number of hours worked per week, usud or actud, is cdculated by dividing tota
hours by the total number of employed persons.

Also available is the average number of actua hoursworked per week calculated by exduding
personswho were not at work during the reference week.

H OURS LOST (Absence from work)
A digtinction is made between those who lose hours from work because they missed part of
the workweek or the full workweek. Reasons for the absence are collected for both
Stuations.
Part-week absence Collected for employeesonly .
Reasons for absence include: own illness or dissbility, persond or family
responsibilities, maternity leave (femaes only), vacation, weether, labor  dispute,  job
garted or ended during reference week, holiday, working short time, other reasons.

Full-week absence Collected for all employed persons
Reasons for absence include own illness or disability, persond or family

responsibilities, maternity leave (females only), vacation, labor dispute, work schedule,
sf-employed (no work available), seasond business (sdf-employed), other reasons.
The numbers of full weeks absent are recorded. In addition, employees and sdlf-
employed with an incorporated business are asked if they received wages or sdary for
any time off in the reference wesek.



H OUSEHOLD

ICSE
CATEGORY

EXTRA HOURS WORKED

The number of hours worked during the reference week in excess of the usud hours reported
in al jobs combined. It includes al extra hours, whether the work was done & a premium or
regular wage rate, or without pay.

PAID OVERTIME
Includes any hours worked during the reference week over and above standard or scheduled
paid hours, for overtime pay or compensation (including time off in lieu).

EXTRA HOURS WITHOUT PAY (unpaid overtime)

Refers to time spent directly on work or work-related activities over and above scheduled
paid hours. These must be extra hours worked for which the respondent received no
additiond compensation.

A household may either be:

A. a oneperson household, i.e,, a person who provides his or her own food or other
basic essentials, without teaming up with any other person to form part of amulti-
person household or

B. a multi-person household, i.e,, a group of two or more persons living together
which makes common provision for food or other essentids for living.

A criterion, to determine whether persons belong to the same household is to detect whether
these persons use a common room. Another important indicator is that the persons share
their medls. In this respect, we must note that a live-in housemaid sometimes belongs to the
household in which she works and sometimes not. It al depends on whether or not the
housemaid has her own quarters where she lives, separately and amost independently, after
her daily work.

Examples of households: a person living done, a family consting of a father, a mother and
some children, a man and awoman living together but have no children, a man and awoman
with their children living together with the parerts of the woman and a livein maid, a
vagabond living onthe streets.

The Internationd Classification of Status in Employment (ICSE) defines its categories as
follows:

Employer:  a person who operates his or her own economic enterprise or engages
independently in a profession or trade, and hires one or more employees.

Own-account worker: a person who operates his or her own economic enterprise or
engages independently in aprofession or trade, and hires no employees.

Employee:  a person who works for a public or private employer and receives
remuneration in wages, salary, commission, tips, piece-rates or pay in
kind.

Unpaid family worker: usudly a person who works without pay in an economic
enterprise operated by ardaed person (not necessarily living in the same
household).

Persons not classifiable by status: experienced whose status is unknown or inadequately
described and unemployed persons not previoudy employed (i.e. new
entrants).

-VI -



INDUSTRY

ISCED
LEVEL
CATEGORY

The generd nature of the business carried out by the employer for whom the respondent
works (main job only). If a person did not have a job during the survey reference week, the
information is collected for the last job held, providing the person worked within the previous
twelve months.

The INTERNATIONAL STANDARD CLASSIFICATION OF EDUCATION (ISCED) is an
instrument for presenting stati stics on education.

ISCED is basicdly a three-stage classfication system, providing successive subdivisions
from level of education to field of sudy to program group. The |SCED-system, which was
usd in severd tables, incorporates seven categories. A residud category for education not
definable by level isadded. Thelevelsused inthe ISCED system are:

LEVEL O

Education preceding the firg level usudly beginsat age 3, 4 or 5 (sometimes earlier) and lasts
from one to three years. School types in this category level are: créche, day nursery, play
school, and kindergarten.

LEVEL 1

Education a the firgt level usualy beginsa age5, 6, or 7 and lasts for about five or six years.
School typesat thislevel are primary school and specid primary schools.

LEVEL 2

Education a the second levd, firgt stage begins a about age 11 or 12 and lasts for about three

years. For ingtance: genera programs sich as MAVO, HAVO 1-3, VWO 1-3; lower levels
of vocational training (LTO, LHNO, ETAO, AHSIbo, AHSIIw).

; age begins at age 14 or 15 and lasts for about three
yea's At thls Ievel we f|nd generei programs (HAVO 45, VWO 46) and voceationd
schooling, intermediate level, such as MTO 12, MHNO %2, MAO 12, the Associate
degree AHS 1-2, the Police school, MOV AA 1-2, and nursing program (first two years).

LEVEL S

Educstion et the third leve, first stage, of the type that leadsto an award not eguivalent to a
firgt university degree begins at age 17 or 18 and lasts for about three years. Thus, at about
ages 20 or 21, students who have progressed through the regular school system to complete
these programs are usudly ready to enter employment. Programs included are vocationa
education, intermediate level, fina year(s) of eg., MTO, MHNO, MAO, AHS (Associate
degres), MOVAA, and nursing program (find year).

ﬂLIIMdﬂ]L dso begms a age 17 or 18 and Iastsfor about four years Thus, students who have
progressed through the school system to complete their first degree are usudly reedy for
employment or for a postgraduate study at about age 21 or 22. It includes programs leading
to the usud first degrees such as Bachelor of Arts, Bachelor of Science, 'kandidaatsdiploma,
'HBO-diplomal.

LEVEL 7

Education at the third level, second stage, of the type that leads to a postgraduate university
degree or eguivdent includesall education beyond level 6. The degrees and awards obtained at
this level take various forms and have different titles from country to country, some of them
being Madter of Arts, Magter of Science, diploma d'éude supérieure and doctorates of

various kinds.
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JOB LOSERS

JOB PERMANENCY

LABOR FORCE

LABORFORCE
STATUS

LEVEL OF
EDUCATIONAL
ATTAINMENT

M AIN OB

LEVEL 9
Education not definable by level. The content of this category can only be described in a
negative sense, i.e. programsthat cannot be fitted into any of the other categories.

Persons currently not employed, who last worked within the previous year and left that job
voluntarily. That is, the employer did not initiate the termination.

Detailed reasons collected are: marriage, birth of child, hedlth reasons, disabled for work
(AO), studies/ courses, military draft, quit for persona reason, own company closed down
or sold; fired due to company closure; reorganization; cutbacks, fired due to contract deedline
or other reason, no work permit (ye), retired; rentier, problems with childcare, family
responsibilities, other reasons.

Persons currently not employed, who last worked within the previous year and left that job
involuntarily (employer initiated because of business conditions, downsizing ¢c.). In the
Labor Force Survey 1994 this category was divided into those on temporary layoff and those
laid off on a permanent basis.

The information collected in the labor force survey alows the categorization of paid jobs as
either permanent or temporary. This classification is based on the intentions of the employer,
and characterigtics of the job, rather than the intentions of the employee.

PERMANENT : a permanent job is one that is expected to last as long as the employee
wants it, given that business conditions permit. That is, there is no pre-determined
termination date.

TEMPORARY: a temporary job has a pre-determined end date, or will end as soon as a
specified project is completed. Information is collected to alow the sub-classification of
temporary jobs into four groups. seasona; temporary; term or contract; including work
done through atemporary help agency; casud job; and other temporary work.

Civilian norringtitutional population 15 years of age and over who, during the survey
reference week, were employed or unemployed. Thus the employed and unemployed
population.

Designates the status of the respondent vis-&vis the labor market: a member of the non-
ingitutional population 15 years of age and over is ether employed unemployed or not in
thelabor force

For those who were no longer following regular education, data were gathered on their highest
level of educationa atainment. The ISCED system was dso used for the classification of
this information. Almost the same program levels are uilized as above. Persons who did not
complete their primary education are grouped together with those who had no education at
al.

For those who did not receive a diploma after primary school an extra question was asked,
namely what the highest educatiord atainment of the respondent was without acquiring a
diploma. All personswere asked in which country they acquired their education.

When a respondent holds more than one job or business, the job or business involving the
grestest number of usua hoursworked is considered to be the main job. Thefull or parttime
status and industry and occupation information available from the survey refer to the main
job, as does information for employees on wages, job permanency and workplace size.
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MARITAL STATUS

M ETHODS OF
JOB SEARCH

M ULTIPLEJOB
HOLDER

NATIVEAND
FOREIGN-BORN
POPULATION

NEW ENTRANTS

OCCUPATION

Refers to the marital status reported by the respondent. No differentiation is made between
married and common-law relationships; both are classified asmarried in the survey.

There arefive categories of maritd satus: °  never maried
°  maried
¢ divorced
°  legdly separated
°  widowed

Note that these categories indicate thelegd status of the person. If aman is married, but lives
no longer with his wife, his marit status remains 'married. A clear distinction should be
meade between ‘divorced and legally separated.

DIVORCED

Refersto agtuation where the marriage has been terminated by a court ruling.

LEGALLY SEPARATED

Under to the Civil Code (art.154, par.1) married persons are obliged to live together. If,
for one reason or another, the couple can no longer live together, they can request the
court of law for aformal divorce, or alegd separation. In the case of alegd separation,
the spouses are exempted from their obligation to live together. However, the lega bond
between the spouses remains.

Identifies the various methods of job search activities undertaken by unemployed personsin
the previous four weeks. If more than one method is used, the one the respondent considers
to be the most important is recorded. Search methods indude: answering ajob ad, placing an
advertisement, asking around &t various companies, via friends or connections, via job center
or agency, reading dl the job ads, actively preparing for own business, other methods.

Persons who, during the reference week, were employed in two or more jobs smultaneoudly.

‘Native population’ indicates persons born in Aruba. 'Foreign-born population' refers to
persons born outside of Aruba. Note that the country of birth is not necessarily the country
of nationdity. Information about the country of birth is given on the basis of the nationa
boundaries exigting at the time of the Labor Force Survey.

Persons entering the labor force in search of their first job (unemployed).

Occupation refers to the kind of work done, in the week preceding the survey, by the person
employed (or the type of work done in the past, if unemployed). We used the
INTERNATIONAL STANDARD CLASSIFICATION OF QCCUPATION (1SCO-88). The ISCO
provides a systematic classification structure, which encompasses al occupations of the
economicaly active population.

The classification structure consigts of four levels: mgjor groups, sub-mgjor groups, minor
groups, and unit groups. There are ten mgor groups.

The ISCO classification system uses 4-digit codes for the unit groups of occupation. The
unit group of occupation for al persons aged 14 years and over was coded and entered into
the computer. However, due to the limited space available, the tables in this volume only
present the classification by major occupationa group. Data userswho areinterested in more
detailed information on occupationsin Aruba can contact the Central Bureau of Sttigtics.



The following brief outline of the ten 1SCO-88 magjor groups facilitates the interpretation of
the classification.

1. LEGISLATORS, SENIOR OFFICIALSAND MANAGERS

This mgor group consists of occupations in which policy-meking and high-leve
management play a primary role, both in the private and in the public sector. Lower-
level managers do not belong to this category.

2. PROFESSIONALS

This mgor group includes occupations that require a high leve of professond
knowledge and experience in the fidd of physicd and life sciences or socid sciences and
humanities. The tasks of the members of this group consist of increasing know -how and
experience, gpplying scientific concepts and theories to the solution of problems, and
imparting their knowledge in a systematic manner.

3. TECHNICIANS AND ASSOCIATE PROFESSIONALS

This mgor group requires technica know -how and experience in one or more fields of
physical and life sciences, or socid sciences and humanities. The main tasks consst of
carrying out technical work connected with the application of concepts and operationa
methods in the above mentioned fieds, and in teaching a certain educationd levels.

4, CLERKS

The main tasks are secretarid duties, operating word processors and other office
mechines, recording and computing numericd data, and performing a number of
customer-oriented clerical duties, mostly in connection with mail services, money-
handling operations and appointments.

5. SERVICE WORKERS AND SHOP AND MARKET SALES WORKERS

The main tasks of this mgor group are the provison of services rdaed to travel,
housskeeping, catering, persond care, protection of individuas and property, and the
maintenance of law and order, or selling goodsin shops or at the market.

6. KILLED AGRICULTURAL AND FISHERY WORKERS

The main responsibilities of this group are growing crops, breeding or hunting animals,
catching or cultivating fish, conserving and explaiting forests and, epecidly in the case of
market-oriented agriculturd and fishery workers, selling products to purchasers and
marketing organizations, or at the market.

7. CRAFT AND RELATED TRADE WORKERS

The main tasks of these occupations are of extracting raw materids, condructing
buildings and other structures, and making various products including handicraft.

8. PLANT AND MACHINE OPERATORS AND ASSEMBLERS

The occupations within this mgor group are involved in operating and monitoring
mining, processing, and production machinery and equipment, aswell asdriving vehicles
and operating mobile plants, or assembling needed component parts. These occup ations
requiretheknow -how and the experience to operate this machinery.

9. ELEMENTARY OCCUPATIONS

This mgjor group covers occupations that require the know-how and experience to
perform ample and routine tasks involving the use of hand-held tools and, in some
cases, consderable physicd effort. Only in a few cases do these occupations require
persond initiative and judgment.
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The main tasks are sdlling goods in the sireet, doorkeeping and property watching, as
well as deaning, washing, and pressing, and working as laborers in mining, agriculture
and fishing, construction and manufacturing.

0. ARMED FORCES

Persons who are currently serving in the amed forces, including auxiliary services,
whether on a voluntary or compulsory basis, and who are not free to accept civilian
employment. It includes conscripts enrolled for military training or other services for a
specified period of time.

Information collected on the second job of multiple job holders and the old job of those who
changed jobs during reference week is limited to: type of employment, number of hours per
week, type of work, type of activity of the company and income from this second job.

Tota labor force expressed as a percentage of the population 15 years of age and over. The
participation rate for a particular group (age, sex, marital satus, etc.) is the labor force in that
group expressed as a percentage of the population for that group.

The place of resdence is the geographica place where the enumerated person usualy resides.
The Geographica Address Classfication (GAC-97) system for the classfication of the
place of residence was used.

The target populaion covered by the survey corresponds to al persons aged 15 years and
over.
Total population = Working Age Population (WAP) + Population below working age

PUBLIC SECTOR

Includes employees in public administration and other government indtitutions, such as
schools, government owned hospitals and public libraries.

PRIVATE SECTOR
Comprises dl other employess and sdlf-employed owners of businesses (including unpad
family members workersin those businesses), and sdf-employed persons without business.

Asked of al persons classified as unemployed or not in the labor force who last worked
within the previous year. See Job losers and Job leaversfor detailed reasons.

The persons who were not employed and did not search actively for work were asked the
reason for not looking for a job. Reasons include: retirement; rentier; too old, not possible
with children, finish school/ courses firgt, no suitable work available, don’t have a proper
diploma to find a good job, waiting for/ fulfilling military draft, financialy not necessary,
prefer to do housework, health, family circumstances, no work permit, aready found a job,
other reason.

-Xl -
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Sday refers to gross sday in the month preceding the survey. All data on day ae
presented in Aruban florins. It includes sdaries and wages fa the job about which
information was gathered (first and second job, as well as previous employment). As such
income does not include earnings from other sources such as unemployment benefits,
pension, profit from financial investments etc.

In those instances where the respondent was unable to state the amount in another currency
but not in florins, the amount provided was calculated afterwards at the office. Exchange rates
used where those that applied at the time.

Weekly and hourly wages/ sdary are cdculated in conjunction with usua paid work hours
per week. Average wages, average weekly wages and wage digtributions can then be cross-
tabulated by other characteristics such as ex, education and occupation.

The school-attending population consists of those persons who follow a regular education
program. A regular program normally spans a period of more than one year and leads to an
accredited diploma. The program can be followed during the daytime or in the evening. A
regular program can normdly be considered to be full -time education.

A few examples of regular programs in Aruba are: primary school, ETAO, Internationa
School, VWO, IPA, LTO, MAO, University of Aruba, Police school, MOVAA.

Status in employment refers to the status of an economically active person with respect to
his or her employment. We distinguish whether the person is employed as an employer, an
own- account worker/small employer, an employee with a permanent job, an employee with
atemporary job, an unpaid family worker, or employed in another way.

BEMPLOYER

An'employer’ is a person who, as an owner, runs a business and employs three or more
persons. It should be clear that a household is not a business. A housewife who has
three housemaids is not an employer. The director of a foundaion, an incorporated
business, or government organization is aso not an employer.

SVIALL EMPLOYER

A 'smdl employer' is an independent, economicaly active person who gives
employment to less than three persons. A carpenter, for instance, who works by
himself without any employeesisa'small employer/ownaccount worker'.

BEMPLOYEE

An employee is a person who works for a public or private employer and who receives
remuneration in wages, sday, commission, tips, piecerates, or pay in kind. A

distinction is made between Employee with a permanent joby and 'Employee with a
temporary job. 'Employees with a permanent job' are those persons who, by written or
verbd contract, have been hired for a period of sx months or longer. 'Employees with a
temporary job' include those who are hired for less than sx months, with or without a
contract.

CASUAL LABORER, ODD JOBS

A person who does odd jobs, for severa days a atime, is aso classfied under this
category.

UNPAID FAMILY WORKER

An 'unpaid family worker' is usually a person who works without pay in an economic
enterprise operated by arelated person living in the same household.
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OTHER
This category comprises of workers such as members of producers cooperdtives.

Number of unemployed persons expressed as a percentage of the labor force. The
unemployment rate for aparticular group (age, sex, marital status, etc.) isthe number
unemployed in that group expressed as a percentage of the labor forcefor that group. (U =
no. of unemployed persons 15 y. and above, TLF = Totd labor force)

Includes any work for pay or profit, thet is paid work in context of an employer-employee
relationship, or sef-employed. It aso includes work performed by those waking in family
businesswithout pay (unpaid family workers).

The number of employees at the location of employment is collected from employees.
Categories are asfollows:

1 person

2-4 employees

59 employees

10-19 employees

20-49 employees

°  50-149employ ess

more than 150 employees

Economicdly Active Population (EAP) + Economicdly Inactive Population

=X -



APPENDIX |11

GAC-97

The Central Bureau of Statistics has developed a Geographical Address Classification system in order to present datain a
more effidient and orderly manner.

The GAC-97 isahierarchica structure and is composed of threelevels.

Levd 1 REGIONS
I
Levd 2 ZONE ZONE ZONE ZONE
I '_I_|
[ [ ]
Levd 3 STREETS STREETS STREETS STREETS STREETS
e DISTRICTS DISTRICTS DISTRICTS DISTRICTS DISTRICTS

Thefirst and second level are presented on the following page. In this publication however the figures are presented on the

first level of the GAC-97.




1 Noord/Tanki Leendert 2 Oranjestad West 3 Oranjettad East 4Paradera
11 Pam Beach/Mamok 21 Pos Abao/Cunucu Abao 31 Naessasreet 41 Shiribana
12 Washington 22 Eage/Peardenbea 32 Klip/MonPlaisir 42 Paadea
13 Alto Viga 23 Madki Kaved 33 Svidivi 43 Ayo
14 Moko/Tanki Flip 24 Madiki/Rancho 34 Seroe Blanco/Cumana 44 PedraPa
15 Tanki Leendert 25 Paadijswijk/Santa Heena 35 Dacota/Potrero 45 Paaderaoverig
16 Noord overig 26 Socotoro/Rancho 36 Taabena

27 Ponton 37 Sabana Blanco/Mahuma

28 Companashi/Salito 38 Simeon Antonio

39 Oranjestad Oost overig

5 Santa Cruz 6 Savaneta 7 San Nicolas North 8 San Nicolas South
51 Hooiberg 61 Pos Chiquito 71 Brasil 81 Zeawijk
52 Papilon 62 JaralSeroe Algandro 72 Rooi Congo 82 Pagtoor Hendrikssraet
53 Cahao 63 De Bruynewijk 73 Watgpana Gezaeg 83  van de Veen Zeppenfdddraet
54 Uraaca 64 CuraCaba 74 Standard VilleRooi Hundo 84 Village
55 Macuarima 65 Savaneta overig 75 Kugbatterij 85 Essoville
56 Bdashi/Barcadera 76 JuanaMorto 86 Lago/Eso Heights

57 Santa Cruz overig

77 San Nicolas Noord overig

87 Seroe Colorado
88 San Nicolas Zuid overig
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